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The thesis research project seeks to offer the readers of the project solutions to changing
perceptions while improving single women's experiences as critical community members and the
local church in the twenty-first century and beyond. This study will employ mixed methods
analysis using both qualitative and quantitative data. The project includes a survey by single
individuals between the ages of eighteen and sixty-five or older via email. Participants will
complete a thirty-two-question survey characterizing exclusionary practices in the church
processes, leading to the perception of exclusion revolving around family relationships. The
results of this study may allow for the positive perception of inclusion, the building of selfidentity, and an increase in self-esteem; by bringing awareness to the importance of the
perception of inclusion of single women in the local church and revealing opportunities for
mentorship in areas that lead to spiritual growth for women.
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Chapter 1
Introduction
No one knows the single woman's story except the single woman since the single
woman’s story is unique. Single women derive from different denominations, church affiliations,
and origins. Many single women have concerns and struggles that may lead to perceptions of
exclusion in the church and community. Each church holds various amounts of information from
many sources that may assist single women in reversing the perception of exclusion. Past and
present literature on the internet libraries, schools, and universities holds information referencing
single women. A lot of the literature refers to the incarceration and recidivism of single women
in prison, and pregnancy rates, to mention a few. However, there are not many resources that
address the concerns and struggles of single women. Single women’s concerns and struggles
include the perception of exclusion, inclusion, and spiritual, physical, mental, and financial
issues. Although the researcher only mentions a few of these concerns and struggles, according
to Statista, the number of families in the United States in which single mothers are the head-ofhousehold with no spouse present in 1990 was 11,268 and rose to 15,491 thousand in 2020. 1

Erin Duffin, “Number of Families with a Single Mother in the United States from 1990-2020 (in 1000s),”
Statista, September 24, 2020, https://www.statista.com/statistics/205000/number-of-families-with-a-single-motherin-the-us/#statisticContainer.
1
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Schlumpf states that according to U.S. Census data, about 7.6 million (11%) American children
lived in single-mother households in 1968 compared to 15.3 million (21%) in 2020. 2
Some single women experience exclusion within the church which gives them a sense of
isolation, and have expressed this sentiment. According to Flora Matheson, states that women
may suffer from domestic violence by a partner, suffer from mental health problems, depression,
substance abuse, loss of self-identity, and more which may contribute to low self-esteem due to
the various types of violence, physical, sexual, emotional, psychological, social isolation, and
controlling behaviors by intimate partners. 3 Some women who participated in this study felt
incomplete due to the low self-esteem brought about by being made to feel inept in the church.
Whereby causes the women to experience the perception of exclusion by church leadership and
church members. The women are single by choice, single mothers, single by separation,
divorced, or widowed. This thesis project is essential to the care and counseling of single women
in the local community and church.
Elyse Fitzpatrick believes in women teaching other women that mature women should
counsel, mentor, teach, and disciple other women, as mandated in Titus 2:3-4. 4 Fitzpatrick is not
claiming that men cannot disciple women. Fitzpatrick states that when it comes to discipleship in

2
Heidi Schlumpf, “Stand Alone Moms: Catholic Single Parents Tell Their Stories,” U.S. Catholic,
December 10, 2012, https://uscatholic.org/articles/201212/stand-alone-moms-catholic-single-parents-tell-theirstories/.
3
Flora I. Matheson et al., “Where Did She Go? The Transformation of Self-Esteem, Self-Identity, and
Mental Well-Being among Women Who Have Experienced Intimate Partner Violence,” Women’s Health Issues 25,
no. 5 (2015): 562, https://doi.org/10.1016/j.whi.2015.04.006.

Elyse Fitzpatrick, Women Counseling: Women Biblical Answers to Life’s Difficult Problems (Eugene,
OR: Harvest House Publishers, 2010), 8.
4
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the life of women, it takes another godly woman to counsel other women. 5 Although it takes a
godly woman to counsel another godly woman, some women may not desire or want to be
counseled, which may be the source of their concerns, or more succinctly, the women who waive
being counseled may very well be the source of the concerns, whether counseled by a male or
female.
According to G. K. Chesterton, the Bible teaches that people are the source of people’s
problems, and sin is the main reason for the problems. 6 Fitzpatrick also states that the world
wants a person to believe that the world is responsible for a person’s upbringing, education,
economy, environment, government, chemicals, and other items. 7
In his book The Gospel According to John, D. A. Carson states that the disciples, like
most Palestinian Jews, believed that sin and suffering went hand in hand. Carson states that the
statement was true to some extent since they were working out the entailments of the fall in
Genesis 2. 8 The disciples presupposed a close connection between sin and the individual who
has blindness. Some specific sin must have caused the man’s blindness. 9 However, Carson refers
to the case of the young man who was blind from birth and did not sin, and neither did his
parents. That man was blind that the works of God would be revealed or displayed in the blind
man’s life. 10 Like all of humanity, single women have sinned, as Scripture claims in Romans

5

Fitzpatrick, Women Counseling Women, 8.

6

Ibid., 17.

7

Ibid.

8

D. A. Carson, The Gospel According to John (Grand Rapids, MI: William B. Eerdmans, 1991), 361–62.

9

Ibid., 361.

10

73.

Gary M. Burge, John, The NIV Application Commentary (Grand Rapids, MI: Zondervan, 2000), 272–

3

which states that “all have sinned and fallen short of the Glory of God” (Romans 3:23). Like the
blind man and his parents, the struggles and concerns of some single women may not be due to
their sins.
The church can help single women address sins and/or see God at work in their struggles
in concerns. Expressly, literature affirms the need for support programs to address single
women’s struggles and concerns in the local church. For example, Ekele Nwankwo states that
singles ministries should foster a sense of belonging and understanding. 11 Nwankwo also states
that single adult ministries are slowly dying nationwide. There is a need not to overlook single
adult ministries by those who lack an understanding of what single adults need and how they can
minister to single adult worshipers. 12 For example, when examining women’s work in the
missionary field, Leanne Dzubinski states that “the perception of women’s work is not
considered work partly because it is unpaid and maybe socially invisible and considered
communal work.” 13 The challenges mission practitioners women face in the church as
missionaries and the ministry are that of hindrances to the ministry; women experience the
treatment as second-class citizens and support figures to male church leaders and are thus less
valuable; single women lack respect from male co-workers, and thought that maybe if they were
marred, they would be heard. 14 Therefore, single women and women, in general, need the
church's support, church leaders, and other women to remove the perceptions that may become

Ekele Nwankwo, “A Singles’ Ministry Project at the Mt. Rubidoux Seventh-Day Adventist Church in
Riverside, California,” (DMin diss., Andrews University, 2017), 23, https://digitalcommons.andrews.edu/dmin/318/.
11

12

Ibid., 22.

Leanne M. Dzubinski, “Portrayal vs. Practice: Contemporary Women’s Contributions to Christian
Mission,” Missiology: An International Review 44, no. 1 (2016): 29, https://doi.org/10.1177/0091829615619378.
13

14

Ibid., 86-87.

4

“strongholds,” which opens doors for exclusion. In light of the women who experience
exclusion, struggles, and concerns, the U. S. Census Bureau data from the 2018 American
Community Survey, 1-year Estimates, shows marital status percentages across all single woman
type groups in the United States. According to these statistics, 46.3% of women are married,
30.7% have never been married, 12.1% are divorced, 8.7% are widowed, and 2.2% are
separated. 15The figure below from 2021 depicts increases in these statistics. 16 Specifically, the
percentage of those who have never married is rising. Although not shown in Figure 1.1, the
number of single-mother households has continued to rise to 79.5% in 2021, according to Single
Mother Statistics. 17 The marital statuses listed in Figure 1.1 continue to rise while married rates

U.S. Census Bureau, “Marital Status in The United States,” 2018 American Community Survey, 1-year
Estimates, https://www.census.gov/library/visualizations/interactive/marital-status-in-united-states.html.
15

16

Ibid.

“Single Mother Statistics (UPDATED 2022),” singlemotherguide.com, accessed April 4, 2022,
https://singlemotherguide.com/single-mother-statistics/?msclkid=b7fcc702b3d411ecb87badfb29c12393.
17

5

decline, as indicated in Figure 1.1. 18

Figure 1.1 Women’s Marital Status 19
Source: U. S. Census Bureau, “Unmarried and Single Americans Week: September 20–26,
2021,” https://www.census.gov/content/dam/Census/library/visualizations/timeseries/demo/families-and-households/ms-1b.pdf.
Research suggests several reasons single women perceive exclusion in the church.
Nwankwo states that a reason for the perception of exclusion is that 70% of the respondents in

U. S. Census Bureau, “Unmarried and Single Americans Week: September 20–26, 2021,”
https://www.census.gov/content/dam/Census/library/visualizations/time-series/demo/families-and-households/ms1b.pdf
18

U. S. Census Bureau, “Unmarried and Single Americans Week: September 20–26, 2021,”
https://www.census.gov/content/dam/Census/library/visualizations/time-series/demo/families-and-households/ms1b.pdf.
19
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her study admitted experiencing loneliness in church. This perception is due to a lack of
inclusiveness in spoken and programs presented by leadership that only benefit married people
and children. 20 Nwankwo argues that although loneliness was evident in the study, the single
woman’s greatest challenge is not loneliness. 21 Rather, Nwankwo notes challenges such as
stigmatization of status, the pressure to marry, contradictions between the Bible’s value between
singles and the church, and the church’s negative perception of singles as factors contributing to
a single women’s loneliness. Nwankwo also states that sermons, announcements, bulletins,
social events, and Bible study groups affect singleness in the church and family. 22
Single women seek intimacy, close friendships, validation; affirmation; spiritual
nourishment; support; time alone, and family support. 23 Single women need all these things as
well as inclusion. A sound church with quality teaching and worship or support groups will help
these women avoid becoming more needy and vulnerable. 24 In addition to connections with
people, single women should cultivate a close personal relationship with the Lord. 25 To support
this idea, Fitzpatrick references (Matthew 22:36–37), in which the Pharisees asked Jesus to name
the greatest commandment in the law. Jesus’s reply to the Pharisees was, “Thou shalt love the
Lord thy God with all thy heart, and with all thy soul, and all thy mind.” 26 Jesus then stated that

20

Nwankwo, “A Singles’ Ministry,” 78.

21

Ibid., 85.

22

Ibid.

Ruth Ann Graybill, “The Emotional Needs of Women on the Mission Field,” Mission Resource Network,
January 25, 2016, http://en.liftinghands.net/selfstudy_detail.php?a=3&b=8&t=20.
23

24

Ibid., 1.

25

Graybill, “The Emotional Needs of Women.”

Unless otherwise noted, all biblical passages referenced are in the King James Version (Nashville, TN:
Thomas Nelson Publishers, 1994).
26

7

the second great commandment is, “Thou shalt love thy neighbor as thyself” (Matthew 22:39).
Therefore, the church needs to help single women connect with God and others to combat
perceived feelings of exclusion and isolation. 27
Dennis Franck, a former full-time pastor, has worked as a singles pastor and director of
the Single Adult and Young Adult Ministries, the never-married, divorced, widowed, separated,
and single parents for the Assemblies of God. 28 Franck states that churches need to expand the
definition of their traditional or customary family arrangement. Franck notes family types that
were evident in society in 2007. They included the nuclear, single-parent, stepfamily, blended,
single adult, grandparent, homosexual parent(s)/partner(s), homosexual/heterosexual
parent(s)/partner(s), and expanded families. 29 The other types of single-family households
previously addressed: the nuclear-parent family, expanded-family, grandparent family, kinship
family, homosexual parent family, homosexual/heterosexual family, non-family, and
combinations of any of these families, need to be addressed by churches in the future. Today, the
definition needs to include single young adults, single parents, people who never married, are
people who are divorced, separated, and widowed.
According to Franck, pastors, church leaders, and para-church ministry leaders must
realize that the Christians base their faith upon a single Jewish adult from Galilee. Jesus’
ministry precedes John the Baptist, a single adult whose mission push example was by a single

27

Fitzpatrick, Women Counseling Women, 18–19.

Dennis Franck, Reaching Single Adults: An Essential Guide for Ministry (Grand Rapids, MI: Baker
Books, 2007), 9.
28

29

Ibid., 55–56.

8

adult named Paul. 30 Franck also states that Pew Research Center statistics display that almost a
quarter of U.S. children live in single-parent homes. The five types of single households (never
married, divorcees, widowers, single mothers, and separated individuals)rose to ten single
household types in 2012. 31 Franck includes the blended-parent family in the ten types of
households, and 81% of these blended or stepfamilies have nowhere to turn for help. 32 The U.S.
Census Bureau, according to Jeannette Lofas from The Stepfamily Foundation, there are 1,300
new stepfamilies created daily in the United States. 33 Fifty percent of 60 million children in the
United States under thirteen live in a stepfamily. 34 Stepfamilies are forming every day, and over
50% of U.S. families are remarried or re-coupled. 35 The United States Step and Blended
Families chart shows the increase of blended families in the United States and the effect that
being a part of a step or blended family has on children. 36 Before becoming stepfamilies/blended
families, some of these families were headed by single mothers.
The average marriage in America lasts only seven years. One out of two unions ends in
divorce. Of those, 75% of partners remarry, 66% of those who live together or remarry break up,
leaving children with the single parent. Eighty percent of remarried or recoupled partners with

30

Franck, Reaching Single Adults, 13.

31

Ibid., 55–56.

32

Jeannette Lofas, “Stepfamily Statistics,” The Stepfamily Foundation, accessed April 2, 2019,
https://www.stepfamily.org/stepfamily-statistics.html.
33

34

Ibid.

35

Lofas, “Stepfamily Statistics.”

Kristine Carrington, “Christian Advice for Blended Families from the Jakes,” Empowering Everyday
Women, March 6, 2017, http://www.empoweringeverydaywomen.com/christian-blended-families-advice-eewmagazine-2017.html.
36

9

children both have careers. 37 At the time, some of these statistics originated from the 1990 U.S.
Census. The U.S. Census Bureau predicted that there would be more stepfamilies than original
families by 2000. 38 There are no current updated statistics by the U.S. Census Bureau that
compare the number of stepfamilies to original families. The step and blended families’ statistics
are listed below:
Table 2.1 U.S. Step and Blended Families
U.S. Step & Blended Families
%
Married couples’ w/ children are step-couples (24 million) 40a
Weddings from stepfamilies
41b
Kids experience parents’ divorce by 18
50c
Divorced in 2008 were re-divorcing
03d
Stepfamily marriages divorce within six years
66e
U. S. blended families formed daily
1300f
Say, “they do not know where to turn for help.”
81g
Total
1,611
Note: Sources consulted are as follows:
a
Franck, Family, Marriage and Singleness in the 21st Century, 2013.
b
National Center for Family & Marriage Research, 2010, https://www.bgsu.edu/ncfmr.
c
American Blended Family Association, https://m.ogoing.com/BlendedFamilyUSA.
d
National Center for Family & Marriage Research 2010.
e
Family” Barna Research - American Blended Family Association.
f
Franck, “Family, Marriage and Singleness in the 21st Century, 2013.
g
American Blended Family Association.
For example, the researcher struggled as a single mother raising two boys alone after
divorce before remarriage, which was not easy. The researcher’s mother, a single, faithful
Catholic mother, raised six daughters, starting with one single birth, twins. Eventually, triplets

37

Lofas, “Stepfamily Statistics, 1.”

US Census Bureau, “New Estimates on America’s Families and Living Arrangements,” The United
States Census Bureau, December 2, 2020, https://www.census.gov/newsroom/press-releases/2020/estimatesfamilies-living-arrangements.
38

10

made it easier to weather many struggles and storms in the researcher's life. If one mother with
six daughters could achieve success with positive family support, community support, and
mentoring, so could the researcher as a single mother. 39
Although attending Catholic school and Sunday Mass, the researcher and her sisters’
perception of Sunday Mass and the church was exclusive and not inclusive. This perception was
chiefly due to the lack of a direct relationship between the girls and church parishioners and
leaders. The researcher’s mother’s perception of exclusion was the same. The church only
provided a place to worship and schooling and did not facilitate an environment of inclusion
where mothers and other single women could communicate their struggles and experiences. In
this case, the church parishioners did not support the needs of a single mother or a single woman.
The church could have made it a point to welcome the family by showing genuine interest in
single families, not simply by providing scholarships and tuition reductions. 40
The researcher’s mother falls into the often-excluded single women group in the church.
Additionally, the researcher’s mother experienced a secondary exclusion as a female New York
City Transit Authority motor person. The researcher’s mother’s peers were all men. The men the
researcher’s mother worked with advised the mother, “go home and take care of your children.”
The researcher’s mother’s professional position with the New York Transit Authority as a female
motor person typically was filled by her male counterparts and not a woman. She suffered
ridicule and harassment but persevered.

39

Anita C. Bowen. Interview by author, July 21, 2013. Pikesville, MD.

40

Ibid.

11

In the previous two paragraphs, the researcher demonstrates the exclusion of single
women and the stigma that often occurs in various aspects of their lives. Although the
researcher’s mother experienced exclusion at church and professionally, she experienced
inclusion and acceptance in the other facets of life. Specifically, having a healthy personal family
support system made a difference in the researcher’s success and the success of the researcher’s
mother’s other five children.
Heidi Schlumpf informs the reader of the non-normalcy of Catholic single mothers.
Single mothers struggle with the perception of being left out and the practical and financial
challenges of raising a child without a significant other. 41 Although geared to women in Peru,
Beatriz Alvarado and Rosa del Carmen Vilchez’s study presents ideologies similar to those of
American single women. Although universal, American single women do not expect to become
single either. American women who find themselves in the same position as the single women in
Peru seek betterment and are “determined to seek new horizons for themselves and their
children.” 42 The researcher’s mother sought to do the same by seeking new horizons while living
in the United States.
Seemingly, single mothers seek the same opportunities no matter the country. For the
single women attending church in the United States with a desire for inclusion, this study may
allow the opportunity to improve church experiences by revealing and reversing the local
church’s perception of exclusion. Perceptions of inclusion, building self-identity, increasing self-

41

Schlumpf, “Stand Alone Moms,” 23.

Beatriz Alvarado and Rosa del Carmen Vilchez, “Single, Divorced, or Separated? Factors That Impact
the Lives of Women Who Are Heads of Household in Lima, Peru,” SAGE Open 5, no. 4 (October 2015): 6.
https://doi.org/10.1177/2158244015611713.
42
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esteem and awareness, and revealing opportunities for mentorship in areas that lead to spiritual
growth for women may also improve church experiences.
A sense of belonging is essential in the church. 43 Elizabeth Poest writes, “When
individuals have a sense of belonging, they may perceive inclusion.” 44 Seemingly, based on the
responses of some of this study’s survey participants, some single women who are spiritually
connected have higher self-esteem and are more confident. However, this viewpoint may be
flawed if not kept in perspective. Those who have never been married can be women who chose
not to marry or those who wanted to marry but never met a person they wanted to marry.
This research will explore the effects of being a single parent, separated, divorced, or
widowed woman, the experiences of single women in the local church, and her perception of
exclusion and inclusion. Once the participants completed the survey, the researcher addressed
their need for inclusion and mentoring in the church and the community using the survey results.
The researcher also addressed those who separate from a spouse or the church for different
reasons. A study conducted by Alvarado and del Carmen Vilchez found that separated women
believe in the family as “a united group” of members, working for a common ideal regarding
women’s belief in what family life constitutes. 45 One participant in the Alvarado and del Carmen
Vilchez study believed in the importance of bonds of affection. The study participant also
believed mutual support constituted family life, separating or divorced for different reasons. 46

Elizabeth Bjorling Poest, “Do I Belong Here? A Study of Never Been Married Female Experiences of
Belonging in Their Local Churches” (PhD diss., Trinity International University, 2018), 1, ProQuest Dissertations &
Theses Global.
43

44

Ibid., 4.

45

Alvarado and del Carmen Vilchez, 3.

46

Ibid., 3–4.

13

Some of the women in this study separated and divorced due to the indiscretions of their
spouses. Therefore, some women are subject to stereotypes by other women in the church. One
of the stereotypes is that “married women are very jealous of divorcees.” Furthermore, if
divorced women approach their husbands, it is because the divorcees have ulterior motives. 47
Divorcees also seemingly experience the same perception of exclusion as widows who
have lost a spouse. According to Jeanne Sorrell, the perception of exclusion could be a
compounding factor in a woman’s life since bereavement can trigger physical and mental health
illnesses like “major depression and complicated grief.” 48 Anne Fausto-Sterling conducted a
study and pointed out women's concerns in the professional sphere. Fausto-Sterling pointed out
the constant struggle for divorced women to reconstruct themselves in a society where people
treat them differently from what is “socially established.” 49
There appears to be a need for single women ministries that aid single women in
identifying the strongholds in their lives that prevent inclusion and induce low self-esteem. Neil
T. Anderson notes that what a person learns from environmental stimulation in early childhood
years are experiences that shape a person’s worldviews, beliefs, and attitudes formed in a
person's mind from traumatic experiences. 50

47

Alvarado and del Carmen Vilchez, “Single, Divorced, or Separated,” 7.

Jeanne M. Sorrell, “Widows and Widowers in Today’s Society,” Journal of Psychosocial Nursing and
Mental Health Services 50, no. 9 (August 17, 2012): 14–18, https://doi.org/10.3928/02793695-20120807-04.
48

49
Anne Fausto-Sterling, Myths of Gender: Biological Theories about Women and Men (New York: Basic
Books, 1992), 7.

Neil T. Anderson, Victory over the Darkness: Realize the Power of Your Identity in Christ (Bloomington
MN: Bethany House Publishers, 2014),154.
50

14

Strongholds are spiritual battles of the mind. Neil T. Anderson states that battles prevent
individuals from experiencing victory over strongholds and spiritual battles caused by living life
independently of God. People live lives independently of God since, according to Neil Anderson,
a person is born physically alive but spiritually dead in a fallen world, as seen in Ephesians 2:13. 51 Due to a lack of knowledge of the presence of God in a person’s life or God’s ways, a person
is living life independently of God. 52 Seemingly, a person does not know how to spiritually
battle the stronghold by seeking God’s assistance and direction, thereby not allowing the spirit to
war against the flesh.
A mentoring guide may change perceptions that prevent single women from developing
into mighty women God. It is the hope that the exploration of the exclusion and inclusion of
single women will assist the participants in overcoming the misconceptions of inclusion and
exclusion and misunderstandings of the perception of single women within the church. Christina
Hicks, author and researcher, researched women's support in the churches where single women
were affiliated. The women responded that some women members were not supportive or unkind
to single women. Some pastors assumed that single women were not married due to lesbianism
or trying to take someone’s husband or after someone’s husband. 53 Single women's perception of
being excluded in the church starts with the concepts of belonging and parenting alone and the
assumption that many churches fear others’ opinions about single mothers’ ministries and single

51

Neil T. Anderson, Victory over the Darkness, 153.

52

Ibid.

Christina Hicks, Exploring the Psychosocial and Psycho-Spiritual Dynamics of Singleness among
African Christian Women in Midlife (Eugene, OR: Wipf & Stock, 2017), 28–29.
53

15

women. 54 According to Jennifer Barnes-Maggio, women also experience a fear of being judged
by the church and congregants. Although Barnes-Maggio speaks mainly about the single
mother’s concerns and struggles, the separated, divorced, widowed, and single-by-choice women
seem to experience the same concerns and struggles due to just the connotation of the word
single. 55
Barnes-Maggio states the same is true for many single women who seek emotional relief
from concerns and struggles when returning to the church after some type of crisis. 56 Some
single women bring anger and bitterness to the church. The perception of exclusion from a
church family relationship does not help. The behaviors associated with the hurt, anger, fear, and
bitterness women experience are not addressed. The underlying reasons why the behaviors
transpire need addressing since Barnes-Maggio states that hurting people sometimes hurts
others. 57 Barnes-Maggio states that the church and church leadership may also hurt others. 58
After reading the stories provided by several single African American Christian women, Hicks
gives some reasons for the perception of exclusion, (1) the Black church does not know single
women need to feel included, and (2) women’s labeling of single women as incomplete,
abnormal, diseased, suspicious, and not whole persons. 59 Being complete is associated with
marriage, and non-inclusive language from the pulpit in sermons, and prayers, since complete

54

Jennifer Barnes-Maggio, The Church and the Single Mom (Baton Rouge, LA: TLSM, 2017), 11-13.

55

Ibid.

56

Ibid, 51.

57

Ibid., 55.

58

Ibid., 53–55.

59

Hicks, Exploring the Psychosocial, 122–23.
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gives the assumption of completeness and normalcy, rather than incorporating more inclusive
language. 60
Ministry Context
As a former single woman attending a Baptist and a Non-Denominational church in
Texas and Maryland, the researcher experienced some nuances of single women's real and
perceived struggles in the local church. As a married woman attending a local church in
Maryland, it is evident that local churches can more intentionally connect to single women.
Although some local churches have a women’s ministry that offers workshops, outings, events,
and conferences, there is still a disconnect.
This disconnect seems to arise when addressing the single woman’s exclusion, inclusion,
struggles, concerns, and unique needs. The commonality between the churches is that they all
provide one to two church services per day, weekly Bible studies, baptisms, prayer meetings, and
communion services. The participants in this research project attend churches that identify as
Southern Baptist, American Baptist, Catholic, and non-denominational. Some of these churches
pride themselves on the belief that the needs of single women are met since some of the churches
provide basic food, clothes, and shelter for single women when needed. Several ways of
addressing the needs of the single woman are to communicate with the women to determine the
reason for the perception of and experiences of exclusion. Addressing the needs may assist with
reversing the perception of exclusion and provide inclusion for single women in the church in the
twenty-first century and beyond.
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Hicks calls attention to the relational dynamics of single women and their connections
and disconnections within the Black church. 61 Although the Black church has aided African
Americans with their struggles and hardships, the single women in Hicks’s study do not perceive
inclusion as single and unmarried. 62
Participants in the study believe in establishing an inclusive women’s church ministry
with more than church workshops, outings, conferences, and invitations to church events.
Participants would like a ministry that allows women’s church ministries' inclusiveness, which
addresses the perceptions of exclusion and addresses single women's needs, concerns, and
struggles. The twenty participants in the research live in Maryland and the surrounding
communities and have attended churches in their communities. The women may attend church,
Bible study, Sunday school, other events, and programs within the church. The women
participating in the research are predominantly African American, and all are single for various
reasons.
The researcher who knows the participants believes that there is a need for an integrative
approach to the intricate struggles and concerns of single women in the church today. The
perception of exclusion does not allow single women to open up and share their struggles and
experiences, hindering them. The proposed thesis project seeks to engage the women to reveal
details of their needs, concerns, and struggles. The project also seeks to change the perceptions
of exclusion to inclusion and assist the women in connecting with others and growing spiritually.
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Problem Presented
The problem this thesis project will address is the experience of some single women with
exclusion or the perception that the church is not inclusive. Furthermore, the church is not
meeting single women's needs or has a closed mindset toward single women’s intricate struggles
and concerns. Suppose some single women believe that the church is closed-minded towards
them? Suppose the single women believe that the church is close-minded towards them. In that
case, this creates a disconnect between the single woman and the church, thus possibly hindering
the single woman’s connection with others and spiritual growth process.
Strongholds may form in the mind of some single women, which may appear in the form
of stereotypes, stigmas, fears, and the perception of inclusion and exclusion. However, the
perception of exclusion may be accurate due to the perception that church leadership does not
acknowledge the struggles and concerns of some single women. This behavior by church
leadership negates the need to improve single women’s experience in the local church and
decreases the women’s ability to become ministry-capable partners in the local church in the
twenty-first century and beyond.
The researcher hopes to bring awareness to the five categories of women (women who
are single by choice, single parents, and women who are separated, divorced, and widowed).
Addressing single women's concerns and struggles may bring about inclusion within the local
church and improve the participants’ view of themselves as ministry-capable partners.
Seemingly, with the number of single women in the United States today who attend church, there
is substantial concern regarding the exclusion and inclusion of single women as part of the
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church family. It also seems that exclusion, inclusion, and self-esteem may result from a single
women’s perception of family and the family relationship referencing the church.
Although many churches emphasize the “family relationship” in their ministry’s
overarching themes, some single women who attend churches perceive the church as exclusive
rather than inclusive from the treatment received by church leaders and congregants, the
judgmental behavior, stigmatism, stereo-typing, single shaming, and the devaluation of women.
For example, the use of shekels in the Old Testament was a way of valuing girls in the sanctuary.
The amount of the valuation was three shekels of silver. The shekel was a weight used as a
commercial standard of pay, of silver for girls between one month and five years of age. The
males were valued at five shekels. 63 In some ways, the Old Testament depicts women, in
general, as of lesser value.
The depiction of the valuation of women is not due to God not using women since God
used women throughout the Old Testament. During the creation, God created women from
Adam’s rib. The biblical laws on women's roles seemingly “determine” women's statuses
(Genesis 2:21–23). Many people in society may have embraced some of these ideas. However,
Scripture presents a high view of women until Jesus in the New Testament let all people know
women have value, whether single or not.
The Scripture depicts that single women have value and are included in Jesus’ family
relationship and as part of the local church's family relationship. Therefore, the local church must
concentrate on the single woman’s wholeness by addressing the concerns that often hinder single
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women from being seen as ministry-capable partners. For instance, single women experience
different situations in life depending on the reason for their singleness. Some single women may
lack the necessary skills for making decisions and identifying solutions to needs, concerns, and
struggles. This study seeks to investigate the struggles and concerns single women may
experience. The church’s emphasis on family concepts and relationships may induce a sense of
exclusion for single women. Being single often connotes not being whole or part of a family; this
research may correct these assumptions for some, but not all, participants.
Although single women receive invitations to participate in specific programs, the
women’s ministry, pastor’s care, evangelism, discipleship, finance, hospitality, greeting, family
events, and other numerous church ministries, these do not facilitate closeness. As noted by some
survey participants, these invitations do not address the single woman’s particular concerns and
struggles. However, the activities do have a place in the life of single women. The activities
should benefit single women who struggle with the many concerns of inclusion and train them to
become ministry-capable partners in the sense of being part of the church family and partners in
the ministry of Christ. Women seem to seek a sense of belonging as church family members,
especially when other events and programs seem to focus their recognition and attention on those
who marry.
The Bible includes single women, just as those who marry, as examples of women who
served God in many capacities. For example, Phoebe in Romans 16:1–2, Junia in Romans 16:7,
Mary Magdalene in Luke 8:1–2, Tryphena in Romans 6:12, Tryphosa in Romans 6:12, Rufus’
mother, and Julia in Romans 16:13, 15, are all single women. There is a need to address the
concerns characterizing the perception that single women are not vital to the church. For
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example, Rahab was single for a season and later married to become part of the lineage of Christ
Matthew 1:5. Naomi was a widow Ruth 1:3, and Ruth was widowed and remarried to become
part of the lineage of Christ Ruth 4:13. Anna was also a widow Luke 2:36–37. Esther was single
for a season and later married to become a part of God’s plan to save His people Esther 2:17.
The church needs the involvement of women as ministry-capable partners since women
are part of God’s plan regardless of marital status. The perception of a married couple is that of a
team, which the Scriptures portray as a whole “the husband and wife become one flesh” (Gen
2:24). The perception of the single women is different, and the connotation is that of
independent, spinster, old-maid, self-partnered. Suppose single women experience exclusion
from being ministry-capable partners and the perception of these women is negative? In that
case, the negative perception may negatively impact spiritual growth, which should be part of the
church’s overall ministry goal (cf. Matt 28:19-20).
In many parts of the world where Christian women are seen as more religious than men, a
United States religious landscape study by the Pew Research Center states that women in the
United States are more religious than their male counterparts. 64 More than seven in ten U.S.
Christian women, 72%, state that religion is “essential” in their lives, compared with 62% of
Christian men. 65 Therefore, since religion is an essential part of Christian women’s lives, church
leadership should include single women in church ministries to facilitate inclusion into the
church family.
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Franck notes the unique needs and challenges of young and single adults. Some of these
areas of need pertain to parenting: rearing kids alone, sharing parenting, or blending families.
Other issues may involve relating to one’s former spouse or learning to forgive the former
spouse, recovering from divorce, dealing with changes, and understanding sexuality within
singleness. Further, young and single adults may need support in learning to trust again, building
an identity, accepting singleness, dating or dating again, or adjusting to widowhood. Others may
struggle with loneliness, rearing children alone, understanding emotions, building an identity,
grief recovery, humility, money management, choosing a career, experiencing singleness in a
marriage and family-oriented church, living with parents, friendships with peers, and married
adults, or understanding their emotions. Finally, the church should be aware of the need for grief
support and pre-marital education, as noted by Franck also, as unique needs of young and single
adults. 66
This project aims to help churches move in this direction by addressing these needs as
part of a mentoring project. Franck notes that everyday needs apply to both married and
unmarried adults: salvation, baptism, discipleship, obedience, prayer life, commitment, Bible
teaching, and spiritual growth. 67 However, these topics are often taught to the church
congregation while not meeting the unique needs of the young and single adults.
Purpose Statement
This research project aims to examine the views of the five types of single women and
their perceptions of exclusion or inclusion in the local church. The research also seeks to
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understand the concerns and struggles of single women, bring awareness to church leaders of the
complex needs of single women, and provide possible solutions to help the local church embrace
single women as a vital part of the church. This thesis project also aims to understand how
positive or negative perceptions may affect single women’s daily lives and spiritual growth.
This project allows church leadership to implement the mentor’s guide (see Appendix B).
The guide equips single women to flourish using their spiritual gifts, address low self-esteem
while experiencing spiritual growth empowerment, become inspirations to others, and contribute
to healthier family relationships. Single women need to have a favorable impression of the
church’s family relationship, which is in the church’s power to display since Scripture
emphasizes the family unit in ministry. Scripture alludes to this in Genesis and Matthew Genesis
2:24; Matthew 19:6.
Although exclusion seems prevalent in some other churches, the proposed project’s scope
demonstrates how inclusion can transpire today since exclusion still exists in the church. A
model has been developed for churches to follow. The research focuses on addressing these
concerns since each type of singleness may affect young girls, teens, and adults' perceptions and
reactions to such concerns in the future and beyond the twenty-first century.
After uncovering the main concerns that characterize the single women’s perception of
exclusion from the family relationship within the church, this research aims to increase the reach
of the women’s ministry to include women as capable ministry partners in their local churches.
For example, solutions may include invitations to events and functions which address the single
women’s needs’; the observation, intervention, counseling of single women in local community
churches; and addressing the single women’s unique intricate concerns and struggles by
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establishing a mentoring program along with the use of a mentoring guide James 1:27. Scriptures
also refer to taking care of widows and older women teaching younger women. The Scriptures
recounted when Christ instructed John to take care of His mother, Mary John 19:26–27.
There are no immediate, tangible benefits for participants who take the survey. However,
the researcher hopes that the survey responses will draw attention to single women’s concerns
and struggles. The researcher believes churches need to address single women’s concerns and
facilitate inclusion in family relationships so single women may feel a sense of belonging to a
place where their talents and gifts are recognized, their self-esteem is enhanced, their unique
needs are met, and their spiritual growth can flourish to the fullest extent along with participation
and sharing without the hindrance of the perception of exclusion.
Basic Assumptions
This research assumes that single women are capable of ministry partnership since they
already attend and actively participate using ministry gifts in the local church. Further, there is
the assumption that many single women are willing to participate in the research and respond to
the research questions. The research assumes that an adequate sample of participants can
participate in the survey. The project also assumes there will be a need for minimal convincing
and that all participants would cooperate. There is also the assumption of non-single people’s
participation to help bring single women’s concerns to light and subsequently learn to support
women’s growth. However, ministry leaders may not perceive the need to change church
processes.
There is the assumption that all the participants will answer the questions truthfully. All
participants will gain something positive from the survey. The researcher may display a bias
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toward participants. There is the assumption that the perception of exclusion is irrelevant in the
participants' churches since they offer inclusion via invitations to events, workshops, and church
functions. The research participants have faulty perceptions of exclusion since the church
welcomes the women in the church they attend.
Definitions
Blended family: Two adults and their biological, step, foster, or adopted children from
two previous families marrying (hopefully) and living together. 68
Complicated grief: Complicated grief, for some, are grief reactions that differ from
ordinary resolution, either in intensity or duration, and is “an intense and prolonged, impairing
form of grief wherein an individual gets indefinitely stuck in the incapacity to process the loss
and move on in life with a persistent yearning.” 69 Complicated grief is also a natural response to
loss among human beings. Some people have a severe and prolonged course of grief, which was
considered in the 1990s as unusual grief persisting with a high level of acute symptoms known as
complicated grief. 70
Divorced single women: These are those adult single women who have experienced tragic
breaks in marriage, some by mutual consent, some by the woman’s choice, and others by the
spouse’s choice. 71
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Dunamis: “The force (literally or figuratively); especially, miraculous power (usually by
implication, a miracle itself); --ability, abundance, meaning, might(-ily, -y, -y deed), (worker of)
miracle(-s), power, strength, violence, mighty (wonderful) work.” 72
Exclusion: “The act or an instance of excluding. The state of being excluded.” 73
Exousia: Is, “(In the sense of ability); privilege, i.e. (subjectively) force, capacity,
competency, freedom, or (objectively) mastery (concretely, magistrate, superhuman, potentate, a
token of control), delegated influence, authority, jurisdiction, liberty, power, right, strength.” 74
Extended family: “Family with a child who lives with any adult relative beyond the
parents/stepparents, sibling, or parent’s cohabiting partner; this includes grandparents,
aunts/uncles, nieces/nephews, and other relatives like cousins.” 75
Grandparent family: One or more grandparents rearing their children’s biological, step,
foster, or adopted children. 76
Inclusion: The act of including or the state of being included. 77
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(Kinship) family: The basic unit in society typically consists of two parents rearing their
children. 78
Non-family: Not of, relating to, or constituting a family. 79
Nuclear family: An original husband and wife living together and rearing their children. 80
Reflected self-appraisal: This is how others evaluate the self and how individuals judge
themselves by the reaction of others to them and in their interactions with others, or how a
person perceives evaluation by others. 81
Separated single women: These are those female adults in limbo who cannot reconcile
differences with their spouses. These women are often lonely, isolated, hurt, and without a sense
of direction. They are legally married but live a unique lifestyle because they live separately
from their spouses. 82
Single moms: Adults by chance, change, or choice, who experience frustration,
loneliness, lack of finances, and difficulty rearing children alone. This type of mom takes on the
role of two parents. In the author's opinion, single mothers and their children represent many of
today’s orphans and widows. These types of single moms also need to be in and part of a family,
whether it be a biological family or part of the family of God. 83
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Stepparent family: A parent rearing his or her biological, foster, or adopted children and
marrying (hopefully) and living with another adult. 84
Strongholds: Spiritual battles of the mind due to lack of knowledge and the spirit warring
against the flesh. 85Widow: An adult woman who has lost her spouse to death. Widows may
experience helplessness or alone, have an identity crisis, or perceive still being married but live a
single life as a single adult. Widows need attention, understanding, care, and family perception,
which the church can provide. 86
Limitations
The participants’ truthful responses limit the project to the questions and willingness to
share the answers with the researcher. Participants may fail to answer all the questions openly or
at all. Additionally, age may impact how single women view exclusion in the church. The project
is limited to analyzing the data themes without church leaders' and program planners’ input.
There may not be acceptance of the researcher’s study and results by pastoral staff if the staff
does not believe the perception applies to their churches.
Delimitations
Informing participants of the need for participation in the study allowed the researcher to
address their concerns fully. The researcher strengthened the study by engaging the participants
on multiple levels, establishing familiarity, and asking questions to allow the participant to
engage in conversation and improve openness— for example, by using biblical precepts to
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answer participants’ questions rather than secular verbiage. The researcher built a rapport with
the participants and referred participants who sought assistance from the community, state, and
local governments to the applicable services. The researcher gave the participants time to answer
the survey questions and leave and return to complete the survey questions.
Thesis Statement
This research project engages single women on inclusion and exclusion in the church and
their struggles. The research project also looks to the Mentorship Guide (Appendix B) to
integrate women into church ministries to create spiritual growth opportunities as capable
ministry partners. The guide intends to bring awareness to church leaders to help them avoid
exclusionary practices and identify spiritual growth areas. When single women receive spiritual
guidance and counseling in the church, their struggles and concerns may reverse the perception
of exclusion in the church. The women are more apt to attend church. They become capable
ministry partners due to a positive perception of a family relationship. Single women who
display Exousia power, authority, and Dunamis power, the ability to make decisions, display
high self-esteem, and a positive perception of inclusion seems to fare better due to stability in the
local church. Inclusion, along with mentoring, seems to change the attitude of exclusion. Single
women’s spiritual, psychological, and physical well-being and coping ability increase selfesteem, confidence, and church growth while improving church family relationships.
An intervention such as this thesis project can bring awareness to the church’s leadership
of the church family relationship as perceived by single women and can be used in ministry to
ensure the single woman’s inclusion and care. Churches may offer single women the same
opportunities as married women to attend outings, conventions, and workshops. However,
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although there are invitations, the invitations do not address the single woman’s concerns. Single
men and women can attend these outings, conventions, and workshops. However, the focus of
this project is on meeting the unique needs of single women. Inclusion is necessary for spiritual
growth. Single women should experience the inclusion of family relationships and experiences
often afforded to married people and families in the church.
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Chapter 2
Conceptual Framework
This section of the research project reviews critical literature and acknowledges prior
research on this subject. The inclusion of single women in the church is vital. Pew Researcher
Stephanie Kramer shows a 23% increase in single-family households each year in the United
States. 87 The United States has the world’s highest rate of children living in single-parent
households due to declining marriage rates. 88 The statistics also indicate the need for women’s
ministries that address single women’s plight through mentoring, caring, and counseling
activities. Figure 2.1 informs the reader of the current status of the increase in single-family
household structures.
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Figure 2.1 About One in Five Children Are Living with a Solo Mom
Source: Gretchen Livingston, “About One-Third of U.S. Children Are Living with an
Unmarried Parent,” Pew Research Center, April 27, 2018, https://pewrsr.ch/2Fm1qO1. 89
Figure 2.2 displays households with about one-in-five children living with a single
mother. Seemingly the mothers-only statistic has risen from below 5,000 in 1950 to above
10,000 in 2020.

Figure 2.2 Families with Children Under 18
Source: U.S. Census Bureau. “Current Population Survey, Annual Social and Economic
Supplements: 2020 and Earlier,” October 8, 2021,
https://www.census.gov/newsroom/stories/single-parent-day.html. 90
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The researcher will use the reviewed literature to relate the past to the present to find
solutions for single women’s experiences. Single women seem to exist throughout the local
church community and nationally. Figure 2.3 shows the marital status of the five types of single
women, the decrease in the percentage of married women, and the rise in singleness by age
group.

Figure 2.3 America’s Families and Living Arrangements, 2019
Source: U.S. Census Bureau, “America’s Families and Living Arrangements: 2019,” October 16,
2019, https://www.census.gov/data/tables/2019/demo/families/cps-2019.html. 91
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Review of Precedent Literature
According to Franck, there are five types of single adults: never married, divorcees,
widowers, single mothers, and separated individuals. 92 Franck notes some of the concerns and
needs of the single women in the five types of single women groups and seems to concur with
Beatriz Alvarado, Senior Adjunct, UMass Lowell, and del Carmen Vilchez, SOS Children’s
Villages, Lima, Peru, who studied Peruvian women on the assessment of divorce’s impact on
family relationships. The divorce takes a mental and physical toll on all family members and
contributes to fear, guilt, and financial worries. Divorce can also facilitate the development of
resilience. 93 Participants in Alvarado and del Carmen Vilchez’s interviews reveal the need to
become single parents or remain married for the children's sake. 94 The divorcee may also require
love and caring due after the divorce. Divorce may bring about adjustments, fears, and relational,
emotional, financial, and spiritual concerns. 95
Franck points out that a person should portray Jesus’ unselfish love for each other just as
Jesus shows love to each person. According to Franck, in 2007, there were 13.5 million widowed
adults in the United States, more than the entire population of Belgium, Ireland, and Norway. Of
those aged sixty-five or older, 45% of them are women, with 70% of them living alone. 96 In
2019, 11.41 million were unintentionally left behind by exclusion after the first few months of
losing a spouse, and the widow has much to offer young women. Franck states that the church
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needs to minister to widowed adults beyond the first month’s cards, letters, phone calls, and
visits.97 Single parents also need addressing, and parents also need support from friends, family,
and the church. The immediate needs of single parents may include acceptance, understanding,
affirmation, encouragement, respite, love, vehicle repair assistance, time alone, financial
assistance, material assistance, home repair assistance, childcare assistance, and time to be with
adult friends. 98
Author Gail Nanez, 2016 states a significant need for a widow's ministry in the church
since widows suffer from grief, loneliness from loss, lower income, feelings of neglect, and
becoming a burden to others. 99 Nanez concluded that the time has come to revitalize widows'
care. The church heeds the biblical command in ministering to their care. 100 Gina Dalfonzo, the
editor of BreakPoint.org and writer, notes in the book, One by One: Welcoming the Singles in
Your Church that the single person has equal worth and dignity with the married person before
God. The church should offer the single person genuine acceptance and support. Dalfonzo notes
the remarks from singles who experienced feelings of isolation, being scrutinized, ignored,
shuffled to the background, and perceived as strange. According to Dalfonzo, when explaining
the struggles, stigmas, stereotypes, and ostracism single women experience. 101
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Anna Baranowska-Rataj, Anna Matysiak, and Monika Mynarska have used quantitative
and qualitative methods and different indicators of subjective well-being, exploring single
mothers' emotional and cognitive dimensions. Researchers also used indirect indicators like selfesteem or stress levels to determine if lone motherhood decreases a woman’s happiness. 102
Studies consistently depict lone mothers as a disadvantaged group compared to married mothers
since lone mothers have been more likely to experience psychological distress or depression.
However, the arrival of a child by the single mother does not lead to a decline in the single
mother’s happiness. 103 According to these researchers, the quantitative interviews depicted lone
motherhood, mainly among young people, as one of the most severe social concerns, a symptom
of the decline of marriage and the weakening role of “family values,” and thus is a marker of
lack of responsibility and route to social exclusion. 104
The qualitative interviews describe lone motherhood as having other positive
consequences for women’s lives. The negative aspects were mainly due to the child's separation
from a father figure or a financial or organizational difficulty associated with managing alone. 105
Baranowska-Rataj, Matysiak, and Mynarska state that research investigating why women
become mothers does not examine how becoming a mother shapes women’s lives. The study
states that lone motherhood in the Baranowska-Rataj et al. study emerges as a route to social
inclusion, rather than exclusion, noting the barriers for single women with children such as social
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disapproval, a lack of support, and financial pressures that lead to only motherhood concerns. 106
Christina Hicks presents the thoughts of Kelly Brown Douglas in Sexuality and the Black
Church, stating, “how the church treats Black women in many Black churches reflects Western
Christian tradition’s notion of women as evil and its notions of Black women. Jezebels and
seducers of men.” 107 This study shows how stereotypes and stigmas can become labeling
Consequently, Hicks notes the perceptions and misconceptions that single African
American women are subject to and the support single women receive from the church
regardless of denomination and ethnic demographics. 108 Research points to the fact that single
women, whether they are single by choice, single mothers, divorcees, or widows, experience
exclusion and stigmatism by the church in some form. Their perceptions and misconceptions of
them are real.
According to Matheson et al., some women experience physical, sexual, emotional, and
psychological trauma, and emotional abuse is downplayed. 109 In 2007, Franck offered evidence
of the increase in the number of single women. According to Franck, the separated adult
experiences the perception that no one understands them and has no consistent church support. 110
Barnes-Maggio agrees with Franck about the needs of single mothers and single women in
general. Barned-Maggio believes single mothers are the fastest-growing sector of the population,
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and 67% of single mothers do not currently have a church home because they do not want
anyone judging them. 111 Research by both Franck and Barnes-Maggio raises whether the number
of single women has increased or decreased in today’s society.
Franck is not the only one who has examined data on single parents, including single
mothers. McElroy identifies that there are different ways that women become single parents.
Women can experience a divorce, have children outside of marriage, adopt children as
individuals, or become single through a mate’s death. 112 Jane Anderson states that even though
families are unique and may have different strengths, weaknesses, personalities, temperaments,
along with different degrees of social, emotional, and economic resources and situations, the
effect on children of divorce parent homes has shown diminished future competence in all areas
of life, including family relationships, education, emotional well-being, and future earning
power. 113
Seemingly, since single mothers and single women generally experience many
difficulties, inclusion, belonging, and mentoring in the church will help all single women.
Franck, Barnes-Maggio, and Nwankwo agree that developing training and ministry programs to
assist single women is beneficial to referenced literature in this research paper. Suppose the local
churches provide mentoring services for at-risk single women. In that case, the single women
who perceive themselves as excluded may not have that perception of exclusion.
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Although all women are susceptible to experiencing depression, Rahshida Atkins states
that single Black mothers experience depression. However, little information exists as to what
Black women do when experiencing symptoms of depression. 114 Atkins also states that
according to a national health survey, blacks are more apt to report symptoms of depression but
are more likely to report symptoms of depression but less likely to receive mental health
treatment, counseling, or treatment for major depressive episodes. 115 Although according to
Atkins, religiosity and social support are culturally acceptable and are frequently effective ways
to manage depressive symptoms in African Americans, they were infrequently used as coping
strategies for African American single mothers. 116
The 2007 Census Bureau’s “Custodial Mother and Fathers and Their Child Support
Demographic Characteristic” figures show that custodial mothers accounted for most custodial
parents (82.6). Of those households, (34.2%) had never been married, (45.1%) had been divorced
or separated, (1.7%) were widowed, (19.0%) were currently married, and (61.8%) were divorced
and remarried. 117 According to the U.S. Census Bureau, in 2013, custodial mothers were
(82.5%), and those who were more likely to have never married (40.2%) than to have been
divorced (30.8%), currently married (16.0%), separated (11.7%), or widowed (1.2%). 118 By
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2018, the U.S. Census Bureau’s custodial parents for mothers was (79.9%), and those who were
more likely to never married (40.4%), while (30.1%) had been divorced, (11.9%) were separated,
(1.3%) were widowed, and 16.3% were currently married. 119 The census clarifies the increase in
the number of households headed by single adult women. In the United States, around 20% of
children live with their mothers only. 120 In 2014, Iva Thomas stated that single-parent homes
rose due to divorce or death. 121 Thomas determined mentoring to be beneficial for the mentors,
mentees, and the church. Moreover, mentoring is essential since it allows mentors and mentees
to share their life experiences, histories, stories, love, nurturing, caring, and spending time with
the younger generation. 122 Although Thomas ministered to young women, it would seem that a
mentor may be beneficial to all single adult women. One goal of the interviews of the
participants in this study was to reveal ways single women can experience healthier inclusion.
Franck also explains the historical attitudes toward and labels of single women. 123 When
people perceive inclusion, they feel a sense of belonging. Women often describe the church as a
family, and belonging ties the “church together as a family.” 124 In a study conducted by Sonya
Sharma, the relationship between church and family challenges the assumption of the church as
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inclusive. 125 The church plays a significant role in the feelings of inclusion and belonging. The
availability of a mentoring relationship for single women since, according to Sharma, more
people live alone. Sharma equates this to the rise in the number of single-person households. 126
Nwankwo suggests that single women have many challenges to address: loneliness,
social isolation, belonging and acceptance, and pressures from peers and the church. 127
Nwankwo also asserts that single women face the contradictions between singles’ biblical values
and the church’s negative perception of singles and their families. 128
After studying the Scripture referencing widows and orphans, J. Scott Howington studied
the biblical foundation for ministry to single mothers and their children. Howington's assessment
of the effectiveness of the ministry to single-mother-led households and their inclusion in their
faith community and emphasizes the need for more work allows one to surmise the necessity for
inclusion and the mentoring of the single-mom and single women households, corroborates the
findings of Franck, Barnes-Maggio, and others. 129 Howington states that the biblical commands
about the care of widows and orphans also apply the ministry to single mothers and their
children. 130 Churches need to become intentional in becoming safe places for single mothers and
their children. The churches need to provide spiritual counseling to these single mothers and
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children and recognize these individuals as valuable participants within the faith community. 131
Howington also believes that single mothers and their children should be considered vulnerable
as widows and orphans in the Bible. Therefore, the faith community's responsibility is to
minister to those households accordingly. 132
Walker states that the family dynamics in the church have changed significantly. The
cultural understanding of ministers regarding the dynamic has not significantly changed,
resulting in a church ministry that is ineffective to the single-parent community. 133 Walker also
notes that the demographics of the study conducted were multi-faceted since those who were
interviewed were all women who were single parents and were single mothers with different
backgrounds. 134 Thomas, who has mentored women for over forty years, states, “Women had a
hunger and thirst to have someone available, accountable, authentic, and people the women can
emulate.” 135 The sentiment is the same as Barnes-Maggio’s, who also believes that once the
church becomes aware of the challenges of single women, ministries should do something to
address the concerns by taking responsibility. Barnes-Maggio spoke to the church leadership,
which stated that there was no need for a single women’s ministry since there were not many
single mothers in the congregation. 136
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When comparing each author’s sentiments, the authors seem to agree with developing
ministries that will support women who require inclusion, belonging, and mentoring in the
twenty-first century and beyond. Thomas notes an excerpt published in an online article by John
Burke, which states:
The culture that worked in the previous culture, which was mostly Christian, is not
enough in the post-Christian culture because “most people grew up with background
knowledge of and respect for the Bible, mainly needing the central theme of grace
clarified to decide whether to follow Christ. However, in today’s post-Christian context,
people often need the intersection of three elements to find faith and become the church:
1) A friendship with someone who truly acts like Jesus—listening, caring, serving, and
talking openly about faith in a non-pressuring way. 2) Relationship with a “tribe” of four
to five other Christians whom they enjoy hanging out with and who make them feel they
truly belong. 3) A “come as you are” learning environment where they can learn, usually
for six to eighteen months, about the Way of Jesus. 137
Although Burke, in 2013, notes there is a need to belong, there is still the need for
women’s ministries in the church that meet single women’s physical and practical needs, as seen
in the investigation by Annegret Reese-Schnitker and Angela Kaupp. Reese-Schnitker and
Kaupp looked at two groups of single women. One group of single women estranged or alienated
from the church distanced themselves from the concepts and theories of religion, religiosity,
faith, and God. The single women did not want to be associated with those concepts. They linked
the concepts of religion with religion, religiosity, faith, and God. The concepts could be linked
when something was relevant to their own lives. Due to the relevance of the concepts of selfdescriptions in the lives of the women and the motivation of appreciating relevant dimensions,
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the women began to practice using religious self-descriptions. 138 It seems as though the further
the single women distanced themselves from the concepts of religion, religiosity, faith, and God
could have been due to experiences in their lives. The other group of women consisted of young
women who socialized within the church circles and did not perceive a relationship with the
church. The investigation gave insight into single women’s religiosity. The women distanced
themselves from traditional religious models identifying with the “churchly communal
relationships” that signify a “communication environment, “which complies with their own need
for communication or status. 139
Ray Pahl and Liz Spencer refer to family-like relationships that deviate from some
conventional family image when referring to lone or single mothers being judged by the deficit
approach. The idea of single mothers as “defective children from families that produce defective
children,” and any child's problem that may arise in school is due to the defective family as its
underlying interpreter. 140
Anna Catherine Pistor asks, “Do single women ever lead co-ed Bible studies, or are the
studies only led by men or married couples acting together?” 141 In some cases, it may be
necessary and appropriate to use men or married couples in different situations, but not in every
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case. Pistor provides insight by delving into the “role of women,” with the word role referring to
1 Timothy 2:9-15. 142 The researcher seeks to determine if this role is one reason for the low selfesteem of some women. Moreover, Pistor gives women eight general principles to help them
move forward: single, single moms, separated, divorced, or widowed. 143
Verna Mazak agrees with Teresa L. Brown’s self-empowerment information and
essential biblical concepts that assist single women and women in general leadership roles in the
church. 144 Lowry also mentions Fry, who also notes the three concepts essential to selfempowerment grounded in the biblical text, which include knowing who you are and
understanding that God is the one who is the creator. 145 There must be an identification of the
needs, which involves obtaining feedback to create empowerment. According to Darshini Ayton
and Nerida Joss, evidence suggests mentoring programs can foster positive relationships through
role modeling, social support, and opportunities to develop new skills. 146
Judith M. Bennett and Amy M. Froide contend that all women in premodern Europe from
1250 to 1800 were considered inferior to men in body and mind, excluded from public office at
all levels, and had access to less wealth collected through gifts, inheritance, or earning power. 147
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However, women were compared to men of their class or status disadvantaged. Women in
premodern Europe were also wealthy and powerful compared to widows and single women who
were at particular risk of accusation, torture, and death at the hands of their neighbors. They
enjoyed privileges denied to many men. Furthermore, Bennett and Froide's Marital status does
divide wives, widows, and single women. However, women may share a great deal
fundamentally, which are different from each other in some respects. 148
The 2019 Activity Report by the Commissioner for Human Rights of the Council of
Europe states that violence against women remains a widespread human rights violation in
European countries. 149 According to the National Institute of Health, Martin Huecker; Kevin C.
King; Gary A. Jordan; and William Smock, family and domestic violence in the United States
affects an estimated ten million people every year. 150
Stanley Grenz identifies different difficulties that women have experienced in the church
in the 1980s that still exist today. One of those experiences is the limitation of the presence of
women in positions of authority, discussing and studying the ordination of women. Even the
Deaconess Movement in the 1800s, which began in Germany, met with opposition in the United
States since vast opportunities and ministries assisted women. Whereas in the United States, the
limitation by the Protestant denominations was that of devotion to home and family. 151 The
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difficulties women experience today depend on the affirmative actions that church leadership
takes and whether they affirm that all women need to play a massive role in the church. 152
Women have sought to take the opportunity to serve God without a family’s interference
and resolve not to get married. While this may seem abnormal or uncalled for from a Christian
viewpoint, it has allowed many women to be themselves and work harder for God.
Some of these churches, for instance, harshly judge women who bear children out of
wedlock. Conservatism has been a significant factor in excluding single women, notes Stanley J.
Grenz and Denise Muir Kjesbo, Women in The Church: A Biblical Theology of Women in
Ministry church. Women should actively be part of the church, but church policies have been a
significant concern. Some churches believe in complementarianism, and others believe in
egalitarianism. All men and women are created equally in Christ, according to Galatians 3:28.
Although there are physical differences, spiritually, there seems to be no difference in Christ.
Theological Foundations
“And God said, Let us make man in our image, after our likeness,” and “God created man
in his image, in the image of God created he him; male and female created He them.” (Genesis
1:26–27) The creation of male human life is in the image of God, and in that image, God also
created the female. Although women are created in the image of God, women who are single by
choice, single parents, separated, divorced, or widowed have different concerns, struggles, and
needs than married women and men; single women seem to perceive or have experienced
exclusion in the church. According to the Scriptures, Adam and Eve are creations of God, made
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in God’s image; male first and female second. According to Scripture, God refers to Adam and
Eve as “them” and gives “them” dominion over the sea, the air, cattle, earth, and everything that
creeps upon it. Since God viewed everything, He created as valuable Genesis 1:26. Since God
viewed everything, He created it as valuable.
Seemingly, the perception of women from Eve’s time, whether married or one of the five
types of single women, has been primarily negative. Women often are perceived as the cause of
Adams’s woes, primarily due to Eve’s deception by Satan and the tempting of Adam to eat the
fruit God forbade Adam and Eve to eat. Both Adam and Eve displayed disobedience. Since
Adam failed to lead, he was disobedient since God instructed both Adam and Eve not to eat from
the tree of the knowledge of good and evil Genesis 2:16–17. John Walton states that Eve is
recognized based on her relationship with man and belonging to humankind. 153 Eve’s convincing
Adam to eat the forbidden fruit seems to be led to the beginning of Eve’s self-fulfilling
prophecy. Walter Liefeld assesses Paul’s restriction on women’s teachings since, in Paul’s day,
refusing women teachers' hearings was due to restrictions not allowing them to teach men or
pray in public. Their ministry is to dress modestly or pray while dressed modestly. 154
The leaders in Paul’s day seem to deem women’s role in the church and society from the
beginning of time as inferior. Although there have been advances in women’s treatment, role,
and status, single women seem to hold less importance. The first chapter of Matthew presents
Christ’s lineage, mentioning Mary because she is the mother of the Holy Son of God, Jesus
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Christ. What does God state about women’s roles, whether single or married, theologically
speaking?
Paul, an apostle and servant of Jesus Christ, instructs Ephesus’s women to dress modestly
1 Tim 2:9. According to Liefeld, the early Christian churches dealt with the upper-class wealthy
men and women. The churches determined that the wealthy needed instruction on using their
accumulated wealth. 155 Liefeld also associates wealth with women dressing in modest apparel
suitable for Christian women. 156 Paul’s restriction of women teachers was due to women being
refused hearings. The refusal of hearings was due to the non-availability of the complete
circulation of the New Testament. People had to depend on the authoritative spoken word alone
and not the open Bible, which could be challenged or corrected. 157 Liefeld also states that
circumstances arose in Ephesus, where the church dealt with the prominence of women in pagan
religions and the victimization of women in the church. 158 Evelyn Brooks Higginbotham, a
Professor of Afro-American Studies and African American Studies at Harvard University,
provides information gleaned from Mary Cook, a professor at State University at Louisville and
participant in the inception of the Kentucky women’s educational convention. Mary sat on the
faculty of State University and participated in the American National Baptist Convention. Mary
was denied the opportunity to speak publicly, and Cook wrote about the experiences of her
Kentucky sisters. 159 Cook spoke about Paul’s restriction referencing women being silent or not
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speaking in church and noted that the reference was explicit “to a few Grecian and Asiatic
women who were wholly given up to idolatry and the day's fashion.”
In Paul’s letter to the Galatians, Paul notes that females have the opportunity for
salvation, and there is no difference in faith in Christ Jesus (Gal 3:26–28). Jesus does not care
about gender, social class, race, nationality, or rich or poor. Paul’s opposition to the implication
of women’s inferiority was far-reaching in the religious communities. According to Scot
McKnight, there was a widespread conviction that women were inferior in Paul's time. 160 Hence,
in Galatians, Paul’s statement of “neither male nor female,” in the biblical sense, refers to all
believers, whether male or female, being one in Christ. 161 This statement raises the question, if
women were the lesser as the early church saw them, why did God use women in certain
positions? For example, Deborah ruled as a judge over the Israelites. The Bible describes other
single women like Phoebe, a Christian worker, likely a deacon. Anna, a widowed prophetess; the
daughter of Phanuel from the tribe Asher; the widow at Zarephath, a single mother and widow;
and Tabitha, also known as Dorcas, a Christian woman, whether married or widowed is unclear,
but a follower of Christ. Anna was a widow and prophetess who spoke of Jesus to all who would
listen. 162As indicated in the Bible, some of the women mentioned in the previous paragraph held
leadership positions. Jesus, Elijah, Paul, Peter, and John held high regard for these women. 163
Paul was not implying that all single women desire leadership roles and positions but desire the
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inclusion of the church family in their lives. Darrell L. Bock and Andreas J, Köstenberger agree
that women are a natural part of a new community. Women are gifted and participate in
everything available after receiving the promised Spirit and who also experienced persecution.
However, there are no direct teachings about women having administrative roles. 164
Single women in the twenty-first century seem to experience the same stigma of
exclusion. It is one thing to state that single women experience inclusion into the church as a
family and another thing also to offer inclusion. However, it would also seem that the inclusion
offer fulfills single women’s spiritual needs and well-being in the church. One example of Jesus’
view of women appears when Jesus holds a conversation with a Samaritan woman. Due to
tensions between Judea and Samaria in Jesus’ day, Jews could not speak with the Samaritans.
The Samaritan woman knew this fact. 165 Despite her sin, Jesus included this woman in His circle
and cared about her soul.
Raising the widow of Nain’s son shows that Jesus cared about the widows. God did not
view Hannah as a person who was not good, as man assumed when Eli thought Hannah was
drunk and required Hannah to sober up (1 Sam 1:12–14). Although Hannah was a married
woman, Hannah suffered ridicule and negative presumptions. God heard Hannah’s cry and
answered her prayers. On the other hand, Hagar, a single woman and Sarai’s handmaiden whom
Sarai’s husband wed, conceived a child. Even though Hagar disrespected Sarai, and Sarai
became abusive towards Hagar, causing Hagar to flee, God did not condemn Hagar, widow of
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Nain’s blessed Hagar’s son. Jesus also did not look down at the Samaritan woman at the well but
spoke to her. Jesus cared about the state of the Samaritan woman at the well (John 4:6–29). In
another instance, Jesus came to the defense of the women caught in adultery (John 8:1–11).
The woman caught in adultery also shows how Jesus was against people being
judgmental. The scribes and Pharisees bring Mary Magdalene before Jesus and accuse the
woman of adultery. The crowd expected Jesus to pass the verdict to stone the woman. However,
Jesus asked those who had not sinned before to cast their stones first. The crowd dispersed,
leaving Jesus and the startled woman alone in the field. 166 Jesus’ example is a model of how
people should act toward single women. Single women should not perceive exclusion due to
condemnation by others. Exclusion for some of these participants seems to fill the church they
attend, leaving some women depressed, without direction, and not knowing what they should do
to win against this form of exclusion.
In the Old Testament, Elijah also helped the widow of Zarephath and raised her dead son.
This scenario proves that Elijah cared for the widow’s condition, and her singleness did not deter
Elijah from committing to the ministry of making her life better 1 Kgs 17:7-16. Elijah is a good
and clear example of how ministering to single women should be. The expectation of the church
today (cf. James 1:27) is to take Elijah’s example in ensuring that strongholds do not prevent the
inclusion of women into the ministry. Since it seems that God cares about the human condition,
and those who follow Jesus care about the human condition, and Elijah did as well, women in
general, care about their condition also.
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According to Katerina Paetzhold, women have gained greater control of their bodies,
treatment in the workplace, the ability to serve in the military, and better protections under the
law. Paetzhold states that religion remains a part of life where equality is not the norm despite all
progress. Religious focus, which varies from congregation to congregation, focuses on equality,
and others retain male superiority. 167 Paetzhold states that even the titles of religious roles within
the Catholic Church imply male superiority since men are referred to as fathers and women as
sisters. The Southern Baptists see women as equal and often allow them to serve in leadership
roles, limiting them from holding a pastoral leadership position. 168 Jesus does not seem to assign
roles to women, limiting God’s gifts and talents.
The Bible records the story of Rahab, a single woman, and prostitute whom God saved
because of her bravery in helping the men of God (Josh 2:4-14). The story of Rahab is a
testimony of how single women can also work for God and that no one is too sinful to be of
value to God’s service. It is always paramount to ensure that Christians work harder to please
God than men. If Rahab could serve God, then there should be a way to help single women serve
God and introduce the single women’s purpose into others’ lives. The greatest lesson from this
story is that God can still use single women who are seemingly worthless in the community for
His greater purpose. Rahab was not an Israelite but a Canaanite and an outsider who had only
heard about God, but a prostitute who allowed herself to be an instrument of God by saving the
men of God. God has no limits for serving Him, which is evident in the story of Rahab. God has
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a greater purpose for the single women deemed worthless in man's eyes. The story of Ruth also
carries with it many insights worth sharing. 169
Ruth's story and role in the Bible are of paramount importance. Ruth’s faithfulness to
Naomi made God bless her and use her lineage for the Messiah’s birth. After the loss of her
husband, Naomi decided to return to Israel. Naomi and Ruth faced the struggles of the road.
Naomi considered the hardships that Ruth, Naomi’s daughter-in-law, would encounter in the new
land and asked Ruth and Orpha to return to Moab. Ruth refused to return to Moab and clung to
Naomi even after Orpha left. Ruth worked hard in the fields, and Boaz saw Ruth’s generosity
toward Naomi and eventually decided to marry Ruth (Ruth 1:1-17).
Ruth left her hometown of Moab to follow her mother-in-law, Naomi. Ruth was a
younger widow with no children. Ruth went to Bethlehem, where Ruth would not be an
attractive candidate for marriage because Ruth was not Jewish. She was a foreigner and a widow
who had been married for ten years and had no children, as mentioned in Ruth 1:4. Many single
women may find themselves in the same situation. The story of Ruth should give single women
hope in knowing that God has not forgotten about them no matter the circumstances surrounding
their singleness or circumstance.
Ruth’s story sheds light on how single women should carry themselves amid real or
perceived exclusion. Furthermore, single women need to meet their challenges without fearing
what will happen in desperate situations or unclear circumstances. The church should be willing
to guide and ensure inclusivity conducive to single women’s spiritual, physical, and mental
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growth. The church should consider having the women address strongholds in the church and
address single women’s concerns. The women in the church should exercise this loyalty without
fear or favor, thereby ensuring God’s plan becomes concrete in single women’s hearts.
Theoretical Foundations
The need for inclusion and the perception of exclusion of single women in the local
church seems prevalent. For example, the majority of the single women participants in the
research study for this project perceive exclusion in the local church. Indeed, many women are
happy being single. However, there is a need for love, caring, and spiritual growth to change the
perception of exclusion for those who fall into the various singleness groups.
As previously stated, there is the acceptance of women and their gifts in various
churches. There is a need to examine the spiritual, psychological, and physical (health) needs of
the single women in the church, their concerns, and their struggles.
This thesis project attempts to determine what makes single women feel excluded from
the church and address the women’s concerns, struggles, and the existing practices that cause a
single woman to feel excluded. There seem to be many articles, websites, literature, and journals
on this subject from other countries. Although there are few journal articles, one can find many
articles, websites, blogs, and periodicals in the United States that address the concerns of single
women. According to 2018 and 2019 Gallup Poll findings, there continues to be a decrease in the
number of single women who attend church. 170 Religiosity, according to Jones, is strongly
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related to age, with older Americans more likely than younger adults to be members of churches.
Millennials have the lowest church membership rates, as seen in Table 2.2. 171

Table 2.2 Church Membership by Generation over Time
1998-2000

2016-2018
Change
%
%
Traditionalists (born in 1945 or before)
77
68
Baby boomers (born 1946-1964)
67
57
Generation X (born 1965-1979)
62
54
Millennials (born 1980-2000)
n/a
42
Source: Data adapted from Jeffrey M. Jones, “U.S. Church Membership Down Sharply in Past
Two Decades,” Gallup, accessed February 13, 2020,
https://news.gallup.com/poll/248837/church-membership-down-sharply-past-two-decades.aspx.
Note: Given that Gallup’s polls are based on the 18+ U.S. adult population, the 1998–2000 time
period would have included only a tiny proportion of the millennial generation.
Randolph mentions the idea of seeing things above the surface and not how things are.
Randolph uses the example of an iceberg. A person may see the obvious since it is easily visible
above the surface. A person may see the less obvious things that lurk just below the surface and
are visible. A person knows what to look for, making them more shocking and are most likely to
cause misunderstandings. Finally, those cultural issues are not visible and lurk deep below the
surface, hiding behind other values that are the hardest to detect. Therefore, those things are the
most dangerous for interpretations. However, the person who does not see the things that are less
apparent Westerners may interpret the Bible differently from non-Westerners. 172 People may
interpret things differently due to differences in cultures or socio-economic or environmental
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backgrounds. Seemingly from the figures in Table 2.2, there may be different reasons for
decreasing church membership. Determining the reasons and not making assumptions or
personal interpretations of the generations may resolve the decrease in church membership.
Mentoring may influence a woman’s acceptance of mentoring and the perception of
being excluded. Independent of the invitations to attend and get involved in events and the
different ministries of the church, some women may need more care than others to engage in
change.
Lucy Peppiatt studied the biblical stories of Mary Magdalene, Joanna, Susanna, and
many other women. These women were traveling companions, disciples, and patrons of Jesus’
mission. In her study, Peppiatt shows God’s focus on women and, to some extent, reveals His
heart for women, which lets others know a woman’s worth. 173 Jesus took with Him, according to
Luke 8:1-3, the Twelve, referring to the twelve men who were His disciples and some women,
Mary Magdalene, Joanna, Susanna, and many others. 174 Jesus ministered with both men and
women as disciples, and many were single. It appears Jesus was a mentor to the women, and the
women were His mentees.
“Mentoring,” according to Laureen Smith, “is a dyadic psychosocial intervention
wherein” an individual, in this case, the (mentee), is matched with a “more experienced or
knowledgeable person,” the (mentor). 175 The mentor can provide support, encouragement, and
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guidance. 176 While the dyadic psychosocial intervention studied by Smith uses the teen parent
relationship, the dyadic parent-teen relationship can be with the mentor and mentee. The
psychosocial about both the mentee's psychological and social aspects and the intervention allow
the mentor to mediate between the mentee and the church to express perceptions of exclusion,
concerns, and struggles by single women in the church. Single women need to be included and
mentored in the church, from the young to seniors.
Teresa Fry Brown gives three concepts essential to self-empowerment from a book
grounded in biblical principles. The first concept is that people must love themselves, just as God
loves them. Since a person cares and loves themselves, this gives them the ability to love others
genuinely. The second concept is that a person must have self-control, meaning they must take
responsibility for their lives and how they relate to others. Eliminating the debilitating victim
mentality and not staying stuck in situations by constantly referring to what could have or should
have been since everyone experiences various trials in life. The third concept is the
determination of responsibility, where a person must take responsibility for determining to some
extent, the course which a person takes in life. 177
Inclusion from the point of invitation and mentoring seems to promote single women’s
wholeness in the church. The inclusion of single women in the church seems to go deeper than
an invitation to events or dating advice. Single women experience many aspects of trauma that
married women do not experience. A mix of several methods creates new skills whereby single
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women can benefit, be encouraged, have a positive perception of inclusion, become empowered,
and become spiritually fit for the edification of the kingdom of God, family, and community.
Neil Anderson notes that “strongholds” are battles of the mind and explains 2 Corinthians 10:3–5
by stating:
For though we walk in the flesh, we do not war according to the flesh, for the weapons of
our warfare are not of the flesh, but divinely powerful for the destruction of fortresses.
We are destroying speculations and every lofty thing raised up against the knowledge of
God, and we are taking every thought captive to the obedience of Christ. 178
The fight is not against flesh and blood but a “spiritual fight.” Man is born into a
physical, not a spiritual, realm. Man did not know or have the presence of God in their lives.
Therefore, man lived their life independent of God, not depending upon God for their
existence. 179 In the context of the thesis, strongholds refer to the factors that hinder a person’s
inclusion in the church. While a variety of factors may lead to the exclusion of women in
ministries, some of these factors may be alienation by church members, family, friends,
associations, and church leadership.
The love of God abides for all people regardless of gender, race, wealth, and social status.
Being single does not make men or women lesser human beings. Another stronghold that has
prevented single women from inclusivity in the church is congregants being judgmental of them.
Matthew 7:1 and Luke 6:37 are clear about the danger of being judgmental: “Judge not that ye be
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not judged. For with what judgment ye judge, ye shall be judged: and with what measure ye
mete, it shall be measured to you again.” 180
The results of Wolfe et al.’s study, according to Diane Byrd and Sonja R. Shavers, state
that Wolfe et al. determine that African Americans are unlikely to have low self-esteem despite
being socially devalued in society. 181 In 1998, Wolfe proposed that the opinion of others,
whether the others are significant or not, is not the source of self-esteem for African Americans.
Wolfe examined reflected appraisal among different racial groups. Asians and Caucasians had
low self-esteem due to reflected self-appraisal. In contrast, African American self-esteem scores
did not correlate with reflected self-appraisal because Wolfe et al. state that self-esteem is not
contingent on others, including significant others or members of their own race. Thus, African
Americans are not likely to internalize the reflected appraisals; of others 182
A third stronghold seems to result from the divorce from a spouse or significant other. As
a result, women with low self-esteem may not wish to be a part of the team leading the church
and tend to be a passive audience. Seemingly, self-esteem is crucial and paramount in a woman’s
life and must be kept intact. Therefore, as a part of God’s divine purpose, women should be
encouraged to be themselves and avoid the stronghold of low self-esteem. Hence, the mentorship
guide (Appendix B) provides ways for women to minister to women and help equip them with
skills to accept themselves without hurting their self-esteem.
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Self-esteem as a theoretical framework is crucial to understanding women better and
revealing the necessity of healing single women’s self-esteem. Women's self-esteem is often
affected by circumstances leading single women to choose to remain single. Building on
improving the self-esteem of single women would be an impeccable way of ensuring they lead a
healthy lifestyle devoid of the judgment they face in the hands of fellow women and men in the
church. The research questions seek to understand how self-esteem has affected most women in
the church and how the single women’s self-image, among other strongholds, has contributed to
women’s low self-esteem.
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Chapter 3
Methodology
The participants took a written survey titled “The Single Women’s Concerns and
Struggles: Reversing the Perception of Exclusion in the Church in the Twenty-First Century and
Beyond.” Research that has assessed current needs for knowledge in areas touching on single
women’s concerns indicates that communities and churches can benefit from this kind of
intervention. The research project identified areas where misinterpretation and misunderstanding
may occur due to deficient information-sharing and a lack of understanding regarding the needs
of single women. The women who reside in the local community and surrounding areas of
Washington, DC, Maryland, and Virginia, were contacted by the researcher. The women in the
study expressed various needs, concerns, and struggles in their communities and local churches.
The researcher chose the twenty women to participate in the survey by email and signing an
online consent form in Survey Monkey, an online development cloud service. No parental
consent was required for this survey.
The participants were chosen for this study because they met the researcher’s requirement
of the five types of single women, single by choice, single parents, separated, divorced, or
widowed. The participants ranged in ages from 18-65 and over. The women for the thesis project
were selected due to observation in church, discipleship, Bible study settings, and experiencing
exclusion by others in the local church. Twenty participants addressed single women’s
perceptions, concerns, and struggles. The survey did not require parental consent.
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The survey used open-ended and closed-end questions. The researcher explained the
study’s guidelines to the twenty single women who participated. The participants read,
acknowledged, signed, and dated the online consent form. The estimated time for completing the
survey was forty to fifty minutes. The survey sought to establish whether the findings helped
dispel the perceptions of exclusion, increase spiritual growth, increase spiritual maturity, or
improve low self-esteem. These concepts were communicated throughout the survey process if
there was a need to ensure the participants understood the general ideas. The researcher could not
administer the survey using interviews due to local and national COVID-19 safety protocols. The
participants could take the survey at their leisure, save their answers, and return to complete the
survey.
The researcher collected and continued to analyze the survey data daily until the end of
November, using pseudonyms (participant 1, Participant 2) to conceal participant identities. The
researcher took proper precautions when uploading and downloading participant data in Survey
Monkey. The researcher created and maintained a linking list of participant names and their
assigned pseudonyms. The data for the research project was stored on a password-locked
computer and locked desk separate from the rest of the research data. The responses were
confidential and could only be accessed by the researcher and mentor. The risk to the participants
for taking the survey was minimal, and the survey was anonymous. The participants' direct
benefits were to provide an awareness to the participants by using survey questions to offer
suggestions to the participants and display how to change their perception of exclusion to
inclusion while increasing self-esteem, empowerment, and spiritual growth.
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The researcher created a mentor guide for single women using the survey results. The
mentor guide may assist in reversing the perception of exclusion, increasing self-esteem and
confidence, increasing spiritual growth, facilitating church growth, and meaningful relational
relationships between the mentee, mentor, church leader, and congregants. The guide suggests
steps for pastors and church leadership to address exclusionary practices and the pitfalls that may
lead to the exclusion of single women. After the participants completed the survey, the
researcher analyzed the data using qualitative and quantitative methods.
Due to local and national Covid-19 safety protocols, the participants could take the
survey at their leisure, save their answers, and return to the survey to complete it. After the
participants completed the survey, the researcher continued to analyze the data using qualitative
and quantitative methods. The researcher sorted the data by assigning numbers and letters to
each participant, correlating responses and statistical data.
The participants’ responses are available in Appendix A. The rationale for such a design
is for the women to have access to complete the survey before the survey deadline; the survey
required minimal additional material to implement. The survey questions were designed to
capture all critical data areas. This includes identifying trends explicitly applying to the exclusion
of single women in the church. While addressing any concerns and struggles the women may be
experiencing or had experienced in the past. The survey results consist of charts detailing trends
and individual participant responses.
Intervention and Design
The intervention and design seek to address the exclusion and inclusion of single women
in the local church. The intervention and design allow mentoring to equip the women spiritually
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and in other facets of life. The intervention also seeks to address single women's needs, concerns,
and struggles in the local church to foster an awareness of the needs, concerns and struggles with
church leadership. The intervention increases self-esteem and confidence, facilitates church
growth, and improves the church family relationships among single and married women. The
intervention seeks to answer why single women experience real or perceived exclusion stemming
from misinterpretations and misunderstandings of women’s needs and the church leadership's
awareness of the needs and concerns. The lack of knowledge or attention to what the Bible
teaches about inclusiveness and the single woman may contribute to the perception of exclusion.
The project seeks to determine whether the perception of exclusion derives from personal and
group biases or other assumptions responsible for a non-inclusive mindset and non-positive
behavior.
The researcher assumed the consultant’s role by assisting the participants in revealing
solutions to their concerns. The researcher took a neutral position and did not make any
assumptions or bring bias into the research. Therefore, the study is objective and not subjective.
Qualitative and quantitative questions were asked to allow participants to communicate
their answers using the survey to draw out the underlying cause of the perception of exclusion.
The questions enabled the participants to think about what the researcher asked, giving the
researcher a glimpse into the participant’s thought process. After analysis of the survey results,
the information gleaned from the surveys was used to design a mentor guide that can equip
women like the participants to build intentional relationships that promote the inclusion of single
women within the community and church.
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This study used a quantitative and qualitative analysis survey and quantitative/qualitative
data collection processes. The intervention component of the thesis project aimed to introduce a
mentoring guide for single women in the church using the action research method approach,
inclusive of the participants. This thesis project aims to develop a plan for mentoring single
women to increase perceptions of inclusion in the local community and church. The intervention
addressed the family relationship as applied to a single woman’s struggles and concerns.
The combination of using both qualitative and quantitative data is essential. Therefore,
blending these two methods was essential for this research to establish and ensure a proper
planning process to produce more accurate and verifiable information. This research employs
both methodologies to ensure that the data provided can be used to form a suitable intervention
plan.
A combination of these two research methodologies is beneficial in four ways. Firstly,
using qualitative work enriches the findings. A researcher can identify concerns and variables
that quantitative surveys cannot obtain. This methodology reinforces the research and minimizes
the chances that it might need adjustments or evidence to support it. Secondly, the combined
methodology helps the researcher test the hypothesis developed from a qualitative approach
using quantitative work, allowing the approaches to complement each other. This study’s
purpose and objectives align with the thesis; the research questions helped determine the root of
the participants’ reasoning for their perception of exclusion or inclusion in the church.
There is a need to create a mentoring guide to facilitate the mentoring of single women.
The design of the intervention also allowed the researcher to address the perception of the need
for inclusion. The researcher measured the change in the participants' attitudes through the
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survey results. The effect of mentoring and the direct impact of the change determined if the
exclusion of single women is valid. Additionally, this research explored the socio-economic and
environmental factors that exist in the lives of these single women and whether the church and
participants have the same perception and interpretation of exclusion and inclusion.
The research was conducted online via Survey Monkey, an online development cloud
service. The participants were twenty single women in the five types of single women groups
(single by choice or never married, divorcees, widows, single mothers, and separated women).
All twenty participants responded to the survey via email. There was one researcher, and the
surveys began once the participant agreed to and signed the consent form. The survey’s timeline
for completing the survey was from October 28, 2020, through November 16, 2020. Each survey
took approximately forty-five to fifty minutes to complete.
The resources, tools, and equipment needed to conduct this study were the recruitment
email, consent form, survey, and twenty $20.00 VISA gift cards, which cost $400.00 to the
researcher. The research data came from the twenty participants who answered the thirty-four
researcher-created questions for the thesis title listed below.
“A Single Woman’s Concerns and Struggles: Reversing the Perception of Exclusion in
the Church in the 21st Century and Beyond.” The survey begins with the following statement:
I am interested in learning how single women in the local community perceive exclusion
or inclusion in the church. Philip J. Henry, Lori Marie Figueroa, and David R. Miller
assert that the relationship between God and others is primary and affects how a person
thinks and acts. 183 The study also seeks to understand how perceptions, whether positive
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or negative, affect their daily lives and Spiritual Growth. I much appreciate you taking
the time to share your thoughts by answering the survey questions.

The perception of exclusion results from perceiving non-inclusion by a particular group or
organization or from not taking in or comprising a part of a whole or group. As previously noted,
inclusion is the act of including or the state of being included. The survey questions are listed
below:
1. How much do you value building relationships with other single Christian women in
your church?
2. What is your experience with exclusion in a local church you attended?
3. How does the perception of exclusion in your local church affect your spiritual life?
4. What effect does the perception of exclusionary practices in church processes have on
your view of family relationships?
5. What words first come to mind when you think of the word exclusion?
6. What words first come to mind when you think of the word inclusion?
7. What type of negative situation where you perceived you were excluded hindered you
from living a positive, inclusive life in the local church?
8. What words do you associate with the phrase “low self-esteem”?
9. When dealing with concerns, do you take responsibility for the outcome?
10. Why does exclusion hurt you?
11. How can you overcome low self-esteem?
12. Do you know what a “stronghold” is?
13. How are strongholds overcome?
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14. When was there a time when a church procedure (i.e., women could preach, teach,
speak) led to the perception of exclusion within your local church?
15. If there was a time church procedure led to the perception of exclusion, did you
express this perception of the exclusionary process with anyone? Why or why not?
16. How can low self-esteem become a spiritual stronghold?
17. What stronghold interferes with your perception of inclusion?
18. How can single women tear down strongholds which prevent positive spiritual
growth?
19. How does the perception of exclusion hinder your spiritual growth?
20. What barriers prevent single women from getting involved in the local church?
21. What situations trigger the perception of exclusion?
22. Do you have someone you can count on to provide helpful advice on your spiritual,
mental, and physical welfare, often called a mentor?
23. How would you define mentoring?
24. How can a Mentoring Program help single women who are experiencing exclusion in
the church?
25. Has this survey changed your perception of exclusion in the church? If yes, explain
how?
26. What is your age?
The responses to the survey questions are located in (Appendix A). They are recorded as
presented by the participants, without editing. Confidentiality was the primary ethical concern.
Participants were required to sign a participant request form and were not allowed to take the
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survey without signing the form. Participation was voluntary, and the researcher protected the
participants’ information per Institutional Review Board guidelines. 184
The specific action research qualitative and quantitative data collection tool was used to
gather data and analyze participant responses. The action research involved qualitative and
quantitative. The qualitative and quantitative process may determine the cause for the perception
of exclusion and was intended to allow the participants to become aware of the root of their
concerns. The researcher measured the results by coding the responses to the survey questions. 185
The research design was action research. Qualitative and quantitative methods allowed
participants to communicate and draw out the underlying cause of exclusion perception. The
survey questions and responses enable participants, readers, and community leaders to
communicate with participants and others while building intentional relationships.
Implementation of the Intervention Design
The researcher did not use triangulation in the research. Qualitative and Quantitative
mixed methods were used. The qualitative and quantitative mixed methods were used to analyze
the survey questions' participants. Questions were developed based on recommendations of
Howe. Mertens and Biber state that Howe uses qualitative interpretive methods to provide causal
explanations since they can answer the “why” question. Howe labels this position as mixed
methods interpretivism. 186 The participants were grouped by age. The survey compared the
different views of the participant about the response to the questions asked by the researcher.
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The researcher used a reflective journal when reviewing ad processing the responses to
the survey. The journal allowed the researcher to remember document observations, themes, and
trends from the participant's responses. The reflective journal allows the researcher to review the
survey results and notes once the survey is conducted. The reflective journal is incorporated into
the guide and used for further research projects.
The thesis project implementation using email and the consent form were incorporated
into the survey and appeared once the participant signed in online before the survey. The
researcher conducted data collection and analysis at the end of the study, and participants
received the study results with all identifying information removed. Implementation of this
intervention plan allowed the participants to address specific concerns and perceptions in the
local churches. Upon completing the survey, continued follow-up will determine if positive
changes occur in all participants’ lives. Keeping the communication channels open and keeping
the single women involved may help address some of the participants’ concerns.
The researcher also analyzed the participants’ survey responses and addressed accounts
of the concerns. The researcher interpreted the data from the viewpoint of the participant. 187
Each question box asked the participant to briefly explain their answers, which allowed the
researcher to compare the responses to determine their similarities. The key issues from the
participant's responses seem to be the lack of communication between the church and the single
women and the church's lack of awareness of the single women’s needs, concerns, and struggles.
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Other issues seem to be the labeling and judging of single women, loneliness, and lack of care
given to the different group types of single women.
The questions for the survey were standardly closed and open-ended questions posed to
elicit truthful responses since the COVID-19 pandemic prevented the researcher from delving
more deeply into seeking more lengthy responses. The researcher solicited the use of Survey
Monkey, an online cloud software provider, to draw up the survey questions and administer and
analyze the participants' surveys.
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Chapter 4
Results
Single women have diverse experiences around real and perceived inclusion and
exclusion in the church. However, these experiences can also reflect themes that show how
actual or perceived exclusion of single women could lead to the women not attending events or
programs. Some negative experiences may lead to negative church growth as part of the church
family. Not attending these events is caused mainly by misinformation, misconceptions,
misunderstandings, and perceptions. The twenty women who participated in this survey
represent the five types of women, the never-married, separated, divorced, single mothers, and
widows, expressed their thoughts. The results whether the women’s perceptions are just or
unjust.
The expectation of inclusion may arise from the participant attending church based on
first visit experiences, indicating the depth of their experiences with various scenarios. Most
single women are expected to have been part of some memorable church event. They may know
a single person or more people in the church and couples or families.
Seemingly, some single women may practice self-exclusion although wanting to be
included in church ministry functions and events, but do not like attending functions alone. Some
single women may self-exclude due to being excluded from conversations in Bible study.
Participant #15, a widow who participated in the survey, was asked if the perception of exclusion
in the local church affects their spiritual life. She answered, “I feel like I am not a part of the
church but just coming to hear the service.” Single by choice, participant #2 states, “If you are
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not married, you are viewed and spoken to differently by married women who want to know why
you are not married and try to pair you with their handsome grandson.” Seminars, programs,
workshops, and conferences, are essential to the growth of single women, as participating and
contributing allow them to make a difference in the lives of other single women.
The researcher collected data from the survey, consisting of open-ended questions and
brief responses to the questions. The results were analyzed using SurveyMonkey. The findings
were interpreted based on participant responses showing the most common trends of how the
exclusion and inclusion of single women may affect their quality of life, self-esteem, and
perception of the church. The researcher analyzed the survey data iteratively and exhaustively
and identified common and essential themes.
The participant responses provide information that can be used on a larger scale to assist
single women. There seem to be some cases where exclusion did cause some women to lower
their expectations for growing spiritually, leading some of these women to leave the church. The
perception of exclusion needs to be addressed. A person’s environment and belief system also
contribute to the lack of spiritual growth. The researcher analyzed the data theologically to
explain how Scripture relates to and can assist single women with the concerns and struggles
they experience in life. The responses received were diverse and reflected the specific concerns
that affected the participants. The researcher did use an interpretive approach to mirror
subjectivity. It seems that institutions should play a crucial role in the teachings of the Scriptures
to reflect single women’s wholeness. Single women should not be made to feel less capable than
married women.
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The researcher presents the survey results preserving the participants’ responses. Without
altering their answers, the researcher identified vital patterns and themes throughout the
participants’ responses. Although 60% of the participants did not see their perception of
exclusion in their local church as affecting their spiritual life, 40% of the participants did see
their perceptions of exclusion as affecting their spiritual life. The researcher determined that, per
the participant survey, church leaders should provide more church engagement with the
participants and single women in general to alleviate or eliminate their concerns of exclusion is
crucial to the women’s spiritual growth.
Participants read and understood the survey information and answered the questions after
participating in the study. The participants signed and consented by inserting their first and last
names and acknowledging consent to participate in the survey research. Participants’ age and
singleness category type demographics are listed in Table 4.1.

Table 4.1 Participant Demographics
Age
18–24
25–34
35–44
45–54
55–64
65–74
75+
Singleness category
Single by choice
Divorced
Widowed
Single mother
Separated

N

%

0
2
6
4
2
4
2

0.00
10.00
30.00
20.00
10.00
20.00
10.00

6
6
4
3
1

30.00
30.00
20.00
15.00
5.00
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This research revealed that single parents had had many difficulties, especially when
dealing with other church members and general inclusivity. Although 65% of the participants did
not perceive exclusionary practices in the church process as affecting their view of family
relationships, 35% noted some effects of the exclusionary practices.
In their responses, the women stated value in building relationships with other single
Christian women in the church. Therefore, there is an indication that the ministry to single
women needs bolstering to ensure the women benefit from building relationships. The women
indicated the need to have closer relationships and be part of the church congregation, which
most have not been part of since attending their local church.
Regarding exclusion, 40% of the women seemed to have experiences with exclusion in
the churches they attend in one way or another. Therefore, this seems to be a significant concern
facing single women, which needs addressing. There is hope since most respondents are not
experiencing exclusion in their spiritual life. Women play an essential role in church ministry
and should experience inclusion in church activities and the ministry.
According to Pew Research, David Masci notes that only 11% of American
congregations were led by women in 2012 in the 1900s. Some religious denominations exclude
single women from being ordained whether they are single. Denominations like the Jewish
Orthodox, Latter-Day Saints, Orthodox Church in America, Missouri Synod Lutheran Church,
the Roman Catholic Church, and the Southern Baptist Convention do not ordain women. 188
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Some women described the effects of church exclusion and their views of family
relationships when responding to other questions. Most of the women noted no significant
changes in their perception of exclusion or concerns associated with such practices as exclusion.
However, a small number of these women viewed church practices as harming their perception
due to the exclusionary activities.
Some women reported receiving harsh judgment if sitting near a man in the church.
Another became uncomfortable with the church’s child dedication policies, which in most cases
demand the presence of both parents. Single women should be integrated into the church, with
the church making sure they are comfortable in their God-given roles. Retrogressive policies that
discriminate against single women also need to be revised. For a long time, single women have
been missing in critical church ministries, such as couples’ retreats and seminars geared to
married women, but not for single women. Such acts make most women reluctant to attend
church or feel uncomfortable with the church. Some women have also found themselves a target
of rogue preachers and men who want to take advantage of the single woman’s situation. An
example of this is when men in leadership positions make underage girls uncomfortable by
making unwanted advances at them. The research concerns ensure exclusion in the church as
these women become distant and trust church leaders less.
The individual surveys reveal that single women need to be heard and allowed to become
part of church programs without being judged. One of the most important and intriguing findings
in this research is that the women understand what self-esteem is and its significance to their
spiritual life. For instance, when asked how low self-esteem can become a spiritual stronghold?
Seventeen participants responded that low self-esteem could affect a person’s spirituality and
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become a stronghold. One participant did not indicate an understanding of how low self-esteem
can become a spiritual stronghold, and one participant noted that the question did not apply.
Women who understand self-worth should be allowed to be actively involved in church activities
without exclusion. It is always essential to understand the challenges women face and seek
solutions that would help reverse the perception of exclusion.
Self-esteem is a significant factor in women’s ability to identify their self-worth and
utilize their full potential. Women are influential in the church. When divorced, separated,
widowed, or choosing to be single, they should be encouraged to be part of the church, which is
likely to ensure inclusion. Self-esteem improves interpersonal skills, reversing the tradition of
exclusion and helping single women reverse their perceptions of exclusion, misunderstandings,
and misconceptions. Increasing and learning interpersonal skills also allows single women to
make better choices and decisions.
Survey responses reveal that mentoring, acceptance into the church, and developing a
suitable skill set may change women’s perceptions of exclusion and a positive outlook like
married couples in church. Providing mentorship programs, guides, seminars, and training
seemingly may assist single women to address the strongholds they are experiencing and assist
them with their spiritual growth.
The study participants raised their concerns around exclusion during the survey, which is
significant proof that the exclusion of single women has existed for centuries. As seen earlier, the
Bible describes single women for whom Jesus had a purpose, indicating that women need to
strengthen their fellowship, faith, and spirituality since Jesus valued women. However, exclusion
may cause single women and the children of single women to feel out of place and eventually
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leave the church. On the other hand, mentoring can encourage the women to develop close
relationships inside and outside the church. One of the participants concluded that a mentoring
program for any single woman in the church would be beneficial since it would promote spiritual
growth and encourage single women’s acceptance. Another participant stated that a mentoring
program could bring single women into the church with a sense of caring and support.
Participants also believe that a mentoring program would help change the perception of
exclusion, empower, provide guidance, and help the women address any concerns and struggle
the women are experiencing.
A mentoring program would help single women raise their self-esteem and allow the
expression of feelings and desires without being judged. A mentoring program may also
strengthen the women’s local church family relationships; teach life skills, assist with emotional
concerns; address economic/educational issues; help women navigate the perils of being a single
parent, and help single parents raise well-adjusted; happy, and God-like children. Seemingly,
when others are more educated about the concerns and struggles of single women, the women’s
perception of exclusion lessens.
There is a need to have a spiritual mentor for single women in a church for the women's
comfort. The mentor’s work seemingly ensures that single women grow spiritually, and mentors
can assist them with obtaining solutions to their perceptions, concerns, and struggles without
perceiving neglect. A spiritual mentor also provides significant affirmation and encouragement
to mentees. Acknowledgment from spiritual mentors helps single women move forward with the
courage to face life challenges that may arise. Building and encouraging others satisfy Christians'
hearts, minds, and souls. 1 Thess 5:11 Seemingly, it is man’s nature to sense spiritual emptiness
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and give up on spirituality, which may be the case for widows and those who suffer loss.
Widows require more spiritual attention than those not going through significant spiritual,
mental, and physical challenges. The spiritual mentor’s role is to ensure that women have enough
guidance when seeking spiritual solutions to concerns and struggles.
A spiritual mentor of women should lead by example. Paul wrote a letter to teach
practical instruction based on doctrine to Titus. The latter, in turn, instructed the women on how
to carry themselves and live with self-control and integrity Titus 2:3–5. Although many women
today do not have husbands in some respects, the women who represent the five types of single
women need spiritual mentors.
A women’s ministry’s ultimate mission is to ensure that everyone participates in the
Great Commission. Christ commands His disciples and believers to make everyone disciples of
Christ Matthew 28:18–19, including the five types of single women. Including, preparing,
teaching, and empowering women no matter their status in life should be every mentor’s goal.
Another critical aspect of a mentorship ministry in the church is the creation of
accountability. When a church establishes a mentorship ministry, the church and its leaders
become accountable for the women’s biblical and spiritual guidance. However, the single
women’s willingness to participate and be actively involved will play a significant role in the
ministry's success. Seemingly, one of the primary reasons most women struggle spiritually is
misconceptions, misunderstandings, lack of biblical knowledge, lack of positive and intentional
relationships, and lack of a knowledgeable spiritual mentor who is ready and willing to lead and
guide mentees. On the other hand, some church members have also contributed to women’s
concerns. According to Hicks’s research, some women experience judgment from others due to
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Eve deceiving Adam in Genesis 2:3, which has pit women against women since trust is an issue
with women perceived as deceitful, which plays out in the “us against them” dichotomy. 189
A praying church increases hope and faith in those who have seen difficult times,
helping single women. However comfortable the women may seem, single women still
experience many difficulties when raising children alone. Single women also perceive their
social status as questionable and tend to be reserved in church and community activities. Natasha
Pettigrew notes that maybe women are not entering into mentoring relationships within the
church since women may run into obstacles. If the obstacles were removed, more women would
enter into mentoring relationships. 190
Mentorship programs are essential in any church. They spiritually nourish the participants
and help them learn while in church. Therefore, the mentorship programs’ emphasis is to ensure
single women experience joy working in the church—understanding that every human being’s
creation in the image of God is paramount. However, exclusions in church programs should
cease. Instead, the church should employ a clear strategy to provide these women with
mentorship to ensure that they offer their best to the church.
Every church needs an intervention plan to ensure that these women do not suffer from a
lack of self-esteem. The churches need to ensure that single women’s mentorship programs help
them spiritually and in their lives outside the church. Based on the participants’ responses,
women need guidance to safeguard them from suffering from low self-esteem. A church is a
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house of God where every person perceives inclusion when serving the Lord. Therefore,
ministries need to be inclusive in the church. Douglas Moo states that women and orphans could
not take care of themselves in the ancient world, and their care was of concern to Israel. 191 Those
women with social needs and orphans need inclusion in church ministries since Scripture in
James 1:27 makes the care of orphans and widows an essential element of pure and faultless
religion. 192 One negative aspect of the current church ministries is that they are not inclusive.
Some people in the church are uncomfortable attending church ministries. God is a father to the
fatherless, a defender of widows, and God has chosen those who are poor in the eyes of the
world to be rich in faith. 193
Jesus taught love and fellowship among his followers, which the church needs to institute
inclusivity in the church. Therefore, mentorship programs are crucial to ensuring that single
women in the church are well equipped with coping skills to tackle life’s challenges. According
to Elizabeth Puttick, Maslow’s hierarchy of needs includes physiological, safety, belongingness
and love, esteem, and self-actualization. Maslow’s model is highly regarded, often quoted, and
widely adopted for psychology, education, and human resource management. 194 Puttick states
that Maslow’s hierarchy can be an adaptation to a sociological classification of religion and
religious choice concerning new religious movements. 195 Scriptures provide parallels to
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Maslow’s basic levels of physiological, safety, belongingness and love, esteem and selfactualization. The God in the Scriptures meets the psychological and the physical needs, and the
Lord is a refuge that provides security and safety. 196 Psalm 22:28 and John 17:10 provide
parallels to Maslow’s needs involving belongingness and love needs. Esteem needs, which also
fall under psychological needs, are addressed in Psalm 139:13 and Ephesians 1:4. Finally, the
scriptural equivalent for Maslow’s self-fulfillment needs is found in Psalm 139:14 and
Philippians 2:3. Some single women pass through a great deal of stress and stigmatization and
look to the church to help them heal.
Church leaders can counsel those who grieve the loss of a spouse, and the program helps
them cope. This strategy also seems to bear fruit. Most women who have felt marginalized,
stigmatized, and excluded from church activities need to experience inclusion by experiencing a
true family shared relationship in the church work. A church that loves and cares for those with
social and spiritual needs grows, assisting others to become vessels that can be used to share the
gospel of Jesus Christ with others. One of the church leader’s duties and obligations is to ensure
that members are taught and spiritually nourished. Although it is the Christian’s responsibility to
involve themselves by actively participating in their nourishment and training by both the
congregant and church leaders, Christians need to hear the Word of God and, according to the
Scriptures, must study the Word of God. 197
Communication between church leaders and single women may prevent instances where
some church members feel left out of ministry opportunities. Some of the participants’ responses
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to the survey questions are about being omitted from most church ministries. For instance, one
participant stated that she was not informed about the couple’s seminars that the church has
organized since she is single; such concerns have discouraged women who have had the zeal to
attend the church.
A church that seeks to ensure its members experience holistic growth needs a strategic
plan for all people to perceive being a part of the church. In the Scriptures, Jesus acts as a perfect
example of inclusion, valuing, and including others. For instance, when He chose His disciples,
He did not pay attention to their social status, wealth, marital status, or profession. All Jesus
required was a commitment from the disciples. Jesus also valued the Samaritan woman and
treated her as His own (John 4). This inclusion is a perfect example of what God wants His
people to be. The singlehood of women should not be a reason to be excluded from church
activities; it is an opportunity to ensure that people work for God without fear or favor, which
happens most of the time. Scripture clearly states that God is not a respecter of persons, and
therefore, this perception should not be held by others in the church 1 Sam 16:7. John 13:35
states, “By this shall all men know that ye are my disciples if ye have love one to another.”
God’s will for humanity is to live together in harmony and heavenly tranquility without anyone
perceiving they are out of place 1 Tim 2:1-4. It is always ideal to follow the example of Jesus.
He has always been selfless and served all people regardless of their status or social inclinations.
Another way to ensure inclusivity in the church is to engage with the church members to
identify their concerns. Some megachurches create forums whereby members share compliments
or complaints with the church leadership. Creating forums would identify some exclusion-related
strongholds that prevent single women from getting all they need from the church. Through
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dialogue, individual churches can learn to ensure that single women are actively involved in
church activities. A holistic ministry allows all participants to support and participate in God’s
work. Single women are beautifully and wondrously made. Women should display this
characteristic through the healing touch of a single women’s mentor ministry. Failing to treat
single women as capable ministry partners will lead to their exclusion from ministry.
While Scripture encourages men and women to procreate and live together as husband
and wife, some women choose to remain single due to different circumstances and find
themselves in situations of exclusion. It is best to ensure that the perception of exclusion does not
deter them from having a voice and influence on their church. God welcomes all people and
wants earnest service in the ministry devoid of segregation and exclusions. God is concerned
about His promises and does not want anyone to perish but be saved. 198
Today, religions have diversified their religious practices and education levels through
the widespread growth and assimilation of technology across the globe. Different religions have
gained power, and denominations have continued the public’s enlightenment on religious values
and moral conduct. Various denominations, including some Protestant denominations, have
adequately contributed to the empowerment of single and non-single women. Empowerment has
taken place through various roles that include ministers, deacons, priesthood, teachers, and
administrators, disciples by building intentional relationships empowering the women in the
church and the local community.
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Additionally, churches that minister to single women are essential, as the church does
help single women abide by God’s biblical teachings. In most instances, single women must deal
with concerns of ostracism due to their lifestyle, loneliness, and treatment as the weaker vessel in
church and society. Married women and other members often forget or ignore that single women
also possess great attributes that can allow them to contribute to the church’s general growth and
unity.
Therefore, it is essential to respect and embrace the churches that aid, motivate, and
inspire single women spiritually, socially, and mentally, thus helping them develop practical
skills to counter life’s challenges. Some churches seem to focus resources on what is considered
to be the whole family, husband, wife, and children. However, single women experience
sidelining in various activities due to the activities not applying to the single women’s needs and
concerns. For example, Participant #5 indicated she received information about retreats,
gatherings, and the like but found herself sitting alone as families gathered together during
certain functions.
Nonetheless, owing to the changing times, many churches embrace singlehood as a
choice of adulthood. They have changed their methods to include both married and single
members in their church operations. Moreover, some married women find themselves in a
singlehood status after losing a spouse. 199 As such, churches, like other institutions that work
with adults, must change their usual way of operating to include everyone.
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There are various ways churches can minister to single women. Including single women
in leadership positions in the church encourages single women and ensures inclusion. Carolina
Church does this by leading by example, providing the different ministries that allow all who
enter their doors to grow and listen to their concerns. Single women are equally qualified to fill
church positions as their married counterparts. A church or ministry that promotes equality
among its members will automatically command trust among its congregants. Also, including
single women in the church’s various leadership positions ensures others’ mentorship, whether
you are young or old. 200
Offering mentorship programs and mentorship guides to single women is also an
effective way of encouraging, promoting, and uplifting women and increasing low self-esteem
and unity among women. Since some singles go through challenging times in their daily lives,
providing mentorship classes helps single women seek professional help with their concerns.
Such forums also offer guidance and counseling services for women to talk about their concerns
and struggles.
In some churches, marital status seems greatly important in the members’ eyes. A story
was told about a church choir organist working with the choir director and always cooperated
with the church choir director to prepare for the services. Before the widow’s husband’s death,
there were no concerns about the two working in a room together. However, working with the
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director suddenly became a concern after she became a widow, especially from the director’s
wife’s perspective. 201
As another example, Participant #15, also a widow, believed that she was not a part of the
church and only attended to hear the services. Participant #15 perceived that it was just a man’s
world after being made to feel stupid because she did not do things the way the pastor wanted her
to. Participant #15 also indicated that men always being in the forefront is a stronghold that
interferes with her perception of being included and slighted when expressing herself.
Participant #8, another widow, indicated that church members hold events to which
certain people do not receive invitations. Events like these may cause women to develop the
perception of exclusion and cause hurt, even if the guest list was well warranted. Participant #8
also described a time when a female guest preacher wore pants and the congregation, along with
the church pastor, appeared very unhappy and offended. This participant also explained that the
marriage ministry could also seem exclusive sometimes. However, she understands and, at the
same time, thinks that churches do a good job of reaching out to singles. Four out of the five
widows who took the survey disagree with Participant #8’s point of view that the church does a
good job of reaching out to singles.
Seemingly, single women also perceive themselves as being loved in a familial, motherly
sense when interacting with married women in the church. Moreover, conducting church events
that accommodate single and married women in the church is a positive approach, it would seem,
that promotes cohesion. Providing care for the various challenges that affect single women
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requires the involvement of various resources to address their general wellness. These
individuals must possess specific attributes to handle single women’s strengths and weaknesses.
Leaders of the church, such as pastors, priests, and deacons, are examples of people who can
assist with a single woman’s individual growth. Leaders help ensure that the church’s resources
and activities do not exclude or discriminate against single women.
Moreover, church leaders can ensure that all the challenges and concerns affecting the
single women in the church are handled at all levels to prevent the women from backsliding or
getting turned away by other church members. Through teachings and sermons, priests and
pastors offer encouragement to the church’s single women. Also, educating married women that
single women are also humans with feelings and their marital status does not make them less
human or less capable may be needed.
Seemingly, some single women may experience exclusion, resulting in perceptions of
being unlovable in the church, undermining self-confidence and self-esteem. Moreover,
leadership in the church may be reserved for married women only, which discriminates against
single women who may be more or equally qualified. Not allocating single women any duties or
responsibilities in the church’s activities can encourage hatred between women.
Single women’s perception of being uncared for may also affect their mental status since
their perception is that they are the minority. Additionally, when the church’s leadership fails to
conduct any guidance or counseling programs to assist single women facing difficulties in their
personal lives, single women's faith and church attendance may deteriorate.
Churches should encourage and provide opportunities for their followers to meet and
engage in healthy settings and not discriminate against members. Many individuals opt to remain
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unmarried for much or all of their lives for various reasons in today's world. Some choose to
remain single for more extended periods and then settle down and marry. In contrast, others are
rendered single after a spouse’s death. As stated previously, churches have a long way to go in
incorporating changes and fostering the inclusion of single women through various church
activities. Single women can mark church ministries and missions and enhance church growth
when offered adequate opportunities. To succeed, especially as a single woman, there needs to
be conscious time management and boundaries set. Being a single woman means that a single
woman becomes one hundred percent responsible for taking care of the home, including paying
bills, cleaning, running errands, and cooking. Ministry is not always an eight-to-five job, and
attendance at activities occurs when time allows. Setting boundaries is necessary to avoid
schedules that are too demanding. Often, women face the temptation to sacrifice time and wellbeing to attend to the congregation’s needs and pastor a church. Having a flexible schedule can
be of great significance to the ministry.
It seems that ministry may be lonely for some singles, and most perceive isolation when
in the church. Most experience discomfort, especially when attending religious retreats that
center on families. Single women may look to church members to share their loneliness with,
and sometimes sharing is not always a good idea. Every church member may not have the single
women’s best interest in mind. Those women may attempt to share frustrations or confidential
information with church members’ whom the single women believe are their friends. After all,
church members are human and understand the concerns and struggles of single women, which
may not be accurate in certain situations. Barnes-Maggio notes that some studies suggest that
about 67% of single mothers do not attend church due to the fear of being judged. Many
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churches fear what others may perceive about a single mother’s ministry. Most importantly,
states Barnes-Maggio, if the church does not reach out to the single mother, who will? God has
given Christians several tasks: to reach out to widows and orphans, and the poor, which
encompasses the single mother.
In the New Testament, many single women live life to the fullest and change the world.
The church should understand that there should be no difference between the New Testament
church and today’s church based on (Galatians 3:28). Single women need courage and strength,
which enable them to share their reasons for perceptions of exclusion, concerns, and struggles.
Gaining courage and strength may allow single women to avoid the shame society associates
with single women who attend church, seek acceptance as part of the church family, and seek
acceptance as capable ministry partners. Those who accept their singleness can share the love of
God by reminding everyone in the congregation of the worth and value of single women in the
eyes of God. (Joel 2:28), which states, “Your sons and daughters will prophesy,” shows that men
and women can minister in the new covenant age. Women in ministry seem less accepted, and
men seem to dominate the church’s leadership roles in some Baptist and Assemblies of God
churches.
Trinity Church is an example of a church located in Lubbock, Texas, which believes in
and supports women’s contributions to the church’s ministry except in governmental authority
areas. Although Trinity states that women are valuable to ministries, and women can reach and
exercise their potential to the fullest, Trinity Church believes that senior pastors’ and elders’
positions belong to men. Trinity gives women the chance to teach and lead in other positions as
long as they lead an acceptable biblical lifestyle within the biblical family model structure and
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demonstrate a biblically qualifying lifestyle. Nevertheless, Trinity still seems to have significant
work to do when believing that women can be senior pastors and elders.
Trinity acknowledges the Old Testament story where God uses Miriam as a prophet in
(Exodus 15:20) and Deborah as a judge and instrumental leader in guiding God’s army in Judges
chapters 4 and 5. Also, Trinity mentions Huldah and the prophet. They contributed to the
decisive religious reform under King Josiah in 2 Kings 22:2 and 2 Chronicles 34. Trinity gives
the Old Testament story as examples of women being a vital part of the church; despite the
debate over the role of women in the church, they affirm the role of women in the ministry.
In Romans 2:11, the apostle Paul states that God is not a respecter of persons, and Trinity
Church has based its equal treatment of men and women on this verse. The belief that God calls
both genders to serve Him faithfully and be His stewards in whatever He provides is evidence
that God is no respecter of persons, whether male or female. The church acknowledges both
genders’ participation in leadership and prophesying in the New Testament, which applies the
same service principle to women in the church.
The church continues to quote the books of Joel and Acts, referring to daughters
prophesying. It acknowledges no conditions for or exceptions to spiritual gifts based on gender
in the New Testament. Thus, the church concludes that its perception of women’s role is crucial
and references Apostle Paul’s writings about women serving.
“Spiritus Domini '' is a decree by Pope Francis that allows women to serve in the church
by serving at the altar, being readers, helping the priest during the holy mass, and giving the
Holy Communion. In this Apostolic Letter, Pope Francis, the head of the Catholic Church,
formally allowed women to serve in more roles. Hence, the verbiage in the canon law code was
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to be updated from “laymen” to “laypersons.” Many women had already started practicing the
above duties meant for men only. However, the Pope stated that the priesthood was only for
men; the church does not ordain women as priests according to the doctrine of faith. In April
2020, the Pope permitted a commission of experts to research whether women could be ordained
as deacons, which would give women the right to baptize and preach. However, they cannot
conduct masses or listen to confessions.
Trinity Church believes that women are assets to the church and celebrates those gifted
women serving in their church, using to support the belief that men and women are both gifted
and make up the body of Christ. Moreover, women are both gifted and make up the body of
Christ. Both Trinity and Carolina churches recognize the Apostle Paul’s writings, which speak of
all individuals being equal in the body of Christ and recognition that women provide services
that enrich the church. Trinity and Carolina's churches recognize the Apostle Paul’s writings,
which speak of all individuals being equal in the body of Christ and recognition that women
provide services that enrich the church. Although both recognize women's contributions, Trinity
does not offer specific roles to women.
One church that states that they listen to the concerns and struggles of single women is
Carolina Missionary Baptist Church, located in Fort Washington, Maryland, which has a
women’s ministry started by the First Lady of that church which the pastor’s wife is called. The
women’s ministry came to fruition through Positive Minded Sisters. The women’s ministry,
called the Lady of the Church, champions AIDS awareness in Prince George’s County’s
Southern District. The significance of this particular church is its willingness to assist women
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with their concerns. The mentors in the women’s ministry teach etiquette among preteen and
teenage females and are committed to furthering children’s education.
A Carolina Missionary Baptist Church minister stated that the church has a women’s
ministry that mentors women who struggle with inclusion. Inclusion affects every woman, no
matter her age. The women’s ministry includes women eighteen and over. An invitation goes out
to the women with all the events on the church website. The women’s ministry teaches single
women about their bodies, inward and outward appearances, organization, and home skills.
Bible study takes place every other month and impacts women’s lives, and its goal is to
teach women how to grow in the Lord. Tools such as Zoom and Facebook host “Walk It Out”
sessions where the group examines how the women live out their principles in their daily walk.
Sisterhood, love, inclusion, and self-esteem are discussion topics in the Walk It Out sessions.
The women’s ministry seeks to incorporate inclusion in the subject matter so the women will not
perceive exclusion. The goal of incorporating inclusion is to bring the women into the discussion
to assist them with concerns and make the church safe while addressing the whole woman’s
needs. The church has at least eleven ministries where women can serve. The ministries are the
Positive Minded Sisters, Lit Young Adults, Youth & Children, Young-At-Heart, The Love Seat,
Parents in Love, E-Society, Project Hope, Caregivers, and Saft Harbor.
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Chapter 5
Conclusion
The perception by single women of exclusion, the non-addressing of their struggles and
concerns, is accurate. The researcher has brought about an awareness of the concerns of single
women. Single women have diverse experiences regarding non-inclusiveness in the church. The
experiences reflect themes that show most women not being able to be part of events or
programs that would lead to their growth as part of the church family. Women with different
marital statuses can offer diverse perspectives on common concerns since women each may view
things differently.
The researcher collected data by reviewing the survey responses to open-ended questions
and analyzing each survey response thematically. The findings were interpreted based on the
central themes that show the most common trends of how churches deal with single women in
the church. The researcher analyzed the surveys by reviewing the data and identifying common
patterns and essential themes. The women provided an overview of the climate that prevails in
the church, referencing exclusion and its adverse effects in assisting women in growing in the
church. Many of the responses were similar. For instance, some participants insinuated that such
exclusion is not acceptable. Some participants postponed or lowered their spiritual growth
expectations by stating that not attending a program or event is due to the perception of
exclusion. The data shows this as a critical situation, as the environment curtails some women’s
spirituality, treatment, and growth. Indeed, single women will become part of the church family
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when the church provides a positive Christian learning environment, biblically spiritual, sound
doctrine, and inclusion.
A theological interpretation and interpretive approach of the data using the thesis
project’s theological framework shows expectations of the church’s mission. The researcher
concludes that although concerns and struggles may differ, similarities exist reflective of the
specific responses to survey questions. Most of the participants agreed that exclusion exists in
the church and affects single women. If a larger group of single women took the survey, the
results would reveal that a larger population of single women have experienced exclusion in the
church.
Including interpersonal skills in a mentoring program and explaining certain concepts
will help single women change their negative perceptions of exclusion to positive perceptions.
Recommendations will be made for the participants to engage more with pastors after meeting
with the mentors. The church leadership makes the scheduling of follow-ups. The mentors work
with the mentees to facilitate change and help alleviate or eliminate the concerns experienced by
single women in the local church. The Scripture states that “the Lord heals the brokenhearted and
binds up their wounds” (Ps 147:3). God heals the heart and restores it to a normal state. He
firmly wraps the person's heart, which is firmly broken into pieces. The person is in pain due to
the perception of exclusion, concerns, and struggles. In their journey of singleness, most women
have been brokenhearted. Brokenness might result from the death of the spouse, a tough divorce,
or even unplanned separations. The church should be a haven for these women to ensure they are
healed and given hope. Exclusion denies women the opportunity to get the hope they deserve
from the church and leaves them hopeless.
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One of the church’s roles in society is accommodating all people without harsh judgment.
For example, the Bible invites all people to seek God’s intervention whenever they need it, as
noted in (Matthew 11:28) “Come unto me, all ye that labor and are heavy laden, and I will give
you rest.” Therefore, the church should ensure single women’s inclusivity, as this is the only way
to ensure the contribution of single women in the church. Women are essential to the church’s
operations, and their success will depend on the kind of treatment single women receive.
A thought-provoking aspect noted by the Pew Research Center is the assumption by
some scholars that women may be more religious than men since women face more “existential
insecurity.” Existential insecurity means that women lack economic stability and physical safety.
It can prompt women to seek a sense of safety and well-being in religion in the United States
more than in Canada and Germany. 202
According to Julie Anne, the church does not know what to do with single women. Julie
Anne told the story of a lady by the name of Jennifer. Jennifer is a single 38-year-old woman
who stopped attending church regularly since Jennifer felt no place for her there. The young
women were encouraged to build their spiritual gifts for which they were trained in leadership
and served in leadership roles. After attending the group for two years, Jennifer was told to move
to the young marrieds group. Some women transitioned well, while others, especially those who
decided they did not want to have children did not. The women who did not want to have
children felt like they no longer belonged as their role was to serve their families.
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Jennifer worked and was head of her household. Jennifer cultivated her skills, intellect, and
leadership roles in the real world. She was expected to pretend to be spineless and ignorant in
church. Jennifer states that the church's view of women is antiquated.
Some churches ensure that the women’s ministries are well-conducted and devoid of
exclusions. Women’s exclusion has been one reason many women leave the church soon after a
spouse’s death. According to Cocks, women represent almost half of all the personnel involved
in the Protestant mission organizations. 203 Women significantly impact women's roles in the
ministry, whether in local or global missionary organizations. 204 Therefore, leadership should
listen to the concerns of women to ensure their growth and development since they are loyal and
valuable. However, in the same study, women cited many constraints preventing them from
conducting missionary work. 205
In Nigeria, single, never-be married, and divorced women often experience the church
and society as environments that make them more vulnerable, making the church an insecure
space. 206 The idea of not being married seems to be a concern, where men undertake ministry
training to a large degree. The practice of ministry has not addressed the specific need of single
women but the general concerns of men and women. 207 Jakawa concludes that most pastors have
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failed to see the single, never married. Divorce women as those deserving of the attention in their
practice of ministry, while single status restricts single women’s access to opportunities for
spiritual development, making women believe that it is impossible to serve God outside of
marriage. 208 A church should be a home for all women regardless of marital status. Women
should not be afraid while attending church. The churches should develop a ministry that
ministers to single women and women who experience accusations of seduction by pastoral
ministers.
The Seventh-day Adventist Church is a global Christian church that ensures inclusivity
and healthy growth for its members and is known to have a single women ministry that is active
and ideal for these women. The Seventh-day Adventist is just one example of a church that
practices single women's inclusion. In a study of Mt. Rubidoux Seventh-Day Adventist Church,
the ministry to single women was essential in helping the women understand life. These single
women are offered counseling and therapy on life matters. 209 While churches may harshly judge
single women for being who they are, Mt. Rubidoux allows for the opportunity to fully empower
the women and allow them to live a joyous life while in church and doing God’s service. 210
Some Christian ministries and churches support the growth of women in general.
Churches should treat women with the utmost dignity and understanding and assist in
their development as they do for married women John 4:7–26. Since everyone wants fair
treatment with utmost dignity and understanding, Christians must fulfill the command to treat a
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person or neighbors as they would want to be treated. According to Matthew 7:12, no one should
suffer mistreatment. The Seventh-day Adventist Church understands this concept. Through its
women’s ministries department, women receive counseling, assistance, and nourishment as
capable ministry partners in the church. In the Assemblies of God ministries, the church has
taken the initiative to include women in all church activities. The Assemblies of God Ministries
are equipping women to minister and serve. The Assemblies of God Ministries have the
Network of Women Ministers, created with female pastors, ministry leaders, and future
ministers.” 211 Notwithstanding, Mt. Rubidoux is not the only model that every church must
follow. However, their women’s ministry does try to assist by addressing the needs of single
women.
According to Jakawa, the church should be a liberating space where everyone, including
single women, should experience wholeness. 212 Inclusion is the best way to ensure women
experience wholeness and are strengthened and encouraged. 213 The increased number of women
attending theological schools has also been a significant indication of the church’s acceptance of
women’s roles in churches. However, the treatment of single women as religious vagabonds still
exists, as does the need for change.
More than 223,578,911 single females are at risk of death in the United States due to
homelessness and lack of a family to care for them. 214 By equipping its single women and
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creating ministries that address concerns such as homelessness and other concerns, the church
can assist with protecting single women from the dangers of homelessness. Some churches have
failed to offer programs for single women, seemingly leading some women to experience stress
and depression after experiencing wrongful judgment by fellow church members.
In the Bible, women played a massive role in the New and Old Testaments alike in doing
God’s work, and they are still supposed to do so. Whether single by choice or not, women should
not be discriminated against but held to walk in the light’s way without being judged. In the
research, most women reported being discriminated against and judged whenever they talked to a
man in the church. 1 Kings 17:7-16 states that Elijah visited the widow of Zarephath, who was
raising a son. Elijah did not judge the widow but ministered to the widow by providing
sustenance, an excellent example of ministering to single women. It seems like God used Elijah
to minister to the widow. The widow ministered to Elijah by providing Elijah with food and
water. Instead of being judged, single women should be visited, comforted, and included in
church activities.
In the New Testament, Jesus also visited women, built a relationship with them, and
called every believer to do the same. Women are an essential part of the church heritage.
Changing the perception of single women’s exclusion in past centuries is one of the most
important ways to ensure favorable treatment of women in the church. While the church might
not encourage divorce, circumstances have led some women to prefer to be single. Many
different circumstances make women single. These women should be accepted and included in
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all church programs regardless of marital status. Some churches have begun offering single
parents’ seminars to teach single women how to live and raise kids without their spouses.
Women have been stigmatized, ignored, and stereotyped for so long but still choose happiness.
The church ought not to be a part of causing the stigma. Instead, the church needs to embrace the
ministry of Jesus, which calls for all congregation members to be included and not stigmatized
due to their social or marital status.
There is absolutely nothing that should separate women from the love of God, as stated in
Romans 8:35–39. Encouraging women and making them feel free in the church is one of the best
ways to avert the exclusion these women have faced. According to Charles C. Ryrie, Jesus taught
women privately with indications that women were part of the multitudes who followed Jesus
and heard His public teachings. Women were mentioned in the parable in Luke 15. Ryrie also
stated that the parable shows that a woman may also work to recover sinners and showed His
appreciation for women. 215
Kevin Giles stated that theologians before the 1960s uniformly spoke of men as
“superior” and women as “inferior,” and they were often explicitly misogynistic. 216 Theologians
taught that women were more susceptible to sin and deception. Seemingly Religious women,
especially single women, are more susceptible to negative self-esteem, and the church must
address this injustice. The church can influence the self-esteem of these women. The church
creates relationships with others by building intentional relationships. The church also has a duty
of equipping women with God’s truth to obey His commands. Including women in the church as
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Jesus welcomed them to the table and recognized them enabled single women to feel
appreciated. Kevin Giles states that Paul commended the leadership of many women 217
The church helps improve single women’s self-esteem by reiterating that their true
identity comes from God. The Scriptures state that God created man and woman in His image
(Gen 1:27). Men and women represent Christ; Christ is the image of God. The Scripture in John
1:14 notes that the Word, Jesus Christ, was “made flesh and dwelt among us.” Therefore, since
Jesus was a physical being, thus men and women are also. Jesus came to earth to teach men and
women how to overcome the world, make disciples, and prepare to live in heaven with spiritual
bodies. 218 When a person’s spirit syncs with God’s Spirit, they will realize that no one is perfect.
With man’s imperfections, and as God’s creation, single women have a purpose to serve God in
the best way possible and reflect the character and nature of the one who created them. In God’s
esteemed opinion, all believers are worthy.
Brian Campbell defines self-esteem as the appraised value or worth of oneself. He notes
that many Christians have extremely low self-esteem despite biblical evidence to the contrary. 219
Campbell also states that Christians need to understand that they are precious in God’s eyes.
Christians must know who they are in Christ, know they are made in the image of God, are
fearfully and wonderfully made. Campbell continues to expound on why a Christian should not
have low self-esteem. 220
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Some churches have ignored the many misconceptions, labels, stigmas, and assumptions
people make about single women. Addressing the negative assumptions concerning women will
enable single women to believe in themselves and ignore all the negativity contributing to lower
self-esteem. Seemingly, single women need encouragement too.
In this day and age, single women, especially those in ministry, still experience shame,
making them feel despised, lowering their self-esteem. The church’s inclusion of these women
has reminded them to be bold and courageous and turn a deaf ear to what the world says and
thinks about them. The church has given them a platform to share their joy and love of the Lord,
which enhances their self-esteem by making them realize their beauty in the eyes of God.
When women support women, both experience joy and appreciation. When single
women are given opportunities in the church and do not support other women, discouragement
and exclusion may set in. Discouragement and exclusion may cause lower self-esteem so that
single women may contemplate never attending church again. Women in leadership must
support other women through guidance and invitations to share experiences in church mentoring
programs, seminars, workshops, and training. These types of events can be instrumental in
building self-esteem. Recognition of various gifts and talents may also increase self-esteem.
Everyone should be convinced that they are God’s creation with a particular purpose.
Church inclusion helps women identify their strengths and purpose. This sense of purpose
enhances their overall lives, motivating them to lead more fulfilling lives. McLeod states that
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women are more than packaging in mirrors. 221 Service to others and a relationship with Jesus
Christ bring happiness and contribute to single women's overall self-esteem.
Jacobus Kok states that the article argues that the gospel message has been a challenge to
a male-dominated social system from the beginning of the Christ-following. 222 Kok also states
that early literature shows that women’s voices were often silenced in antiquity and were being
empowered. 223
Kok shares the story of Perpetua, a Christian noblewoman. The latter was beheaded along
with her servant and other Christians for not denying Christianity and the Christian faith.
Perpetua, although married, did not fit the status quo of women who accepted authority like
Sarah in 1 Peter, who did not challenge authority but obeyed their husbands, calling them
Lord. 224 In churches, women’s inclusion has helped build the women up rather than bring them
down. Even the simple roles and contributions in the church have empowered single women.
When viewing Kok’s readings, the church seems male-dominated, and this culture is
slowly changing. However, Payne noted from research that the passages in Corinthians,
Ephesians, Genesis, and Galatians conclude that Scripture does not support a hierarchy of male
authority in marriage, either after Payne was keen that Payne’s wife included in her vows: “By
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God’s grace I promise to submit to your leadership.” 225 Women can be regularly included in the
different team ministries in the church. However, some churches use the Bible to exclude single
women and women. The inclusion of single women in the church is crucial, but change takes
time since some churches are set in their ways. When a church recruits leaders, it is essential to
ensure that the selection process does not focus on the men or the married women alone.
Many misconceptions and assumptions about single women need to be corrected.
Misconceptions about single women being in the pulpit or any church leadership role need
addressing, and members must understand the truth. Leadership and the congregation must be
trained. The church must challenge the congregation to love the contributions single women
make and allow the Holy Spirit to lead and guide the church and stand against the ignorance of
the Bible’s truths. Additionally, people tend to assume that young women are inexperienced in
handling church matters and look to men to manage the congregation. There is the fear that
single women might not have time for home, work, raise children, visit the sick, and carry out
other church duties.
It seems as though some churches and Christian groups do not empower their women to
have a say in decision-making powers in the local church. In most cases, women, especially
single women, underestimate their abilities, thus preventing them from obtaining leadership
roles. In some cases, women allow low self-esteem and stigmas to overshadow their God-given
talents. Church leadership can provide single women with opportunities to experience inclusion
in the church by acceptance as ministry partners in church ministries. Deborah Fulthorp
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conducted a study of Assemblies of God women in ministry. Fulthorp uses Deborah and
Zelophehad as Old Testament Spirit-led leaders and Priscilla and Junia as New Testament Spiritempowered women in church leadership. Fulthorp’s project presented the realities of the
Assemblies of Gods’ women in ministry, creating avenues for change. 226 Fulthorp states that
some women may want to be leaders in the ministry, but they lack relationships with women in
lead roles. Fulthorp also states that sharing stories of Spirit-empowered women in church
leadership roles creates opportunities for growth and knowledge where knowledge is lacking. 227
Single women need people who believe in them to enable them to believe in themselves,
along with people who will honor the talents and the gifts they possess. Those who hold
leadership positions, especially married women, need to help single women take advantage of
opportunities within the church.
Most participants in the study believe in having role models and mentors. Single women
need to see other women making decisions and making a difference in the local church. Church
leaders can help promote single women in junior positions to senior positions by inviting them to
train and share personal stories. Church leadership should also include women by regularly
conducting training on inclusion, inviting women to speak, and widening women’s areas of
spiritual growth. Male pastors can also make recommendations by sharing these women’s stories
with the congregation. Church leadership can highlight something positive about single women
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in sermons. Even better, they can invite them up to the pulpit. Male and female pastors need to
normalize women in leadership.
Leaders should intentionally teach the church that biblically and theologically, women
can be leaders or have opportunities to increase self-esteem and confidence and grow in the
direction God calls them. Not everyone in the congregation will embrace the idea of single
women being pastors or holding any position. Both complementarianism and egalitarianism can
apply in the respect that women should be treated with dignity and given the same opportunities
as males to share the gospel.
Both men and women are made in the image of God and would seem to complement each
other. When it comes to the Gospel of Jesus Christ, there must be unified thinking. Letting the
mind of Christ be present in the mind of every Christian is the primary goal of Christ. Members
of the church must learn how to interpret controversial Scriptures regarding single women being
in leadership.
The church must commit to establishing an environment where its members can succeed
by ensuring equality and respect for everyone. The church must recognize barriers that inhibit
inclusion and restore broken relationships. The church must become aware of cultural
differences.
Leadership should determine, through the mentor, the skill sets single women may
possess and allow single women to lead church activities. Single women can lead different
ministry services to increase their low self-esteem rather than having only men or married
couples lead activities to promote inclusion. Incorporating other practices into mentees’
repertoire can also be rewarding. A mentoring guide helps single women grow spiritually and
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transform the church. Single women can share experiences, read the Scriptures, and discuss the
different concerns and struggles women experience in the church. Seemingly the women can
build relationships that foster belonging rather than the perception of exclusion.
Acts 2 describes the Holy Spirit’s empowerment by the early church and how it leads one
into all truth. 228 The Holy Spirit, the Comforter, and the Counselor lead believers to fulfill Jesus’
commission to all believers in the ministry today, whether they are single or not (Matt 28:19–
20). When the Holy Spirit guides and directs a person’s path, change is bound to transpire, and
empowerment takes place in the lives of those who trust the Holy Spirit’s guidance. As earlier
said, achieving change can be tricky since some people and churches may resist change. Church
leaders need to be intentional about change for change to take place. Jesus’ disciples thought
many things were impossible. However, through the leadership of Jesus the Master Teacher, the
disciples’ perceptions were transformed from viewing things in an earthly manner to having a
spiritual viewpoint of the kingdom and things of God. Women were treated with respect and
dignity, and women were included in spiritual matters. They were also involved in religious
work, whether male or female. 229 Leaders need to enable believers to see that even single women
can work for God’s kingdom according to His plan for everyone. In the Bible, Jesus never
discounted single women because they were not married. People should see everyone as equal in
the eyes of God regardless of marital status, gender, color, or race, and let everyone lead and
serve others without biased.
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Future Research
For future research, there is a need to examine the church’s role in helping marginalized
groups in the church. A study could also be conducted on different religious groups to evaluate
their efforts to help women with special needs. Similarly, examining the affirmative action
churches take to assist women in becoming part of clergy and laity in most denominations would
be beneficial since the perception of exclusion still exists in churches today.
Women play a crucial role in the church’s development today as in the past. The role of
single women in the church and their contributions to the growth of the church and community is
significant. Single women have been most often singled out and ignored. However, some
married women may express experiences of exclusion. The church should ensure that women are
part of the church and reverse the perception of exclusion held by many conservative churches
today to avoid any semblance of exclusion. There is a need for churches to implement a
mentorship program and guide to assist women with spiritual development, inclusion, low selfesteem, the removal of strongholds, family, and church relationships without judging. Literature
seems to document some of the concerns that single women experience while in the church.
However, information on how to address these concerns seems lacking.
The acknowledgment of exclusion by church leadership is the first and most crucial step
in reversing the perception of exclusion. Secondly, the churches need to recognize the concerns
and struggles of single women. Thirdly, the church's leadership must address the single woman's
concerns, needs, and struggles. Churches that do not prevent the perception of or actual
exclusion in the church do single women and women in general a disservice.
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Appendix A
Reversing the Perception of Exclusion in the Church in the Twenty-First Century
and Beyond Survey Questions and Meaningful Results (Actual participant responses)

Single category types:
Response
%
n
Single by Choice
30.00
6
Divorced
30.00
6
Widowed
20.00
4
Single mother
15.00
3
Separated
5.00
1
Total
100.00
20
Note: Fifteen of the twenty women aside from chosen perspective groups are also single
mothers.
Are you:
Response
White
Black
Hispanic
Asian
Other
Total

%
0.00
80.00
0.00
0.00
20.00
100.00

N
0
16
0
0
4
20

%
00.00
10.00
30.00
20.00
10.00
20.00
10.00
100.00

N
0
2
6
4
2
4
2
20

What is your age?
Age range
18 to 24
25 to 34
35 to 44
45 to 54
55 to 64
65 to 74
75 or older
Total

120

How much do you value building relationships with other single Christian women in your
church?
Response
A great deal
A lot
A moderate amount
A little
None at all
Total

%
45.00
10.00
30.00
15.00
0.00
100.00

N
9
2
6
3
0
20

Have you had an experience with exclusion in a local church you attended?
Response
Yes
No
No Response
Total

%
45.00
50.00
5.00
100.00

n
9
10
1
20

How does the perception of exclusion in your local church affect your spiritual life?
Response
A great deal
A lot
A moderate amount
A little
None at all
Total

%
5.00
15.00
5.00
15.00
60.00
100.00

N
1
3
1
3
12
20

What effect does the perception of exclusionary practices in church processes have on your
view of family relationships?
Response
A great deal
A lot
A moderate amount
A little
None at all
Total

%
5.00
10.00
15.00
5.00
65.00
100.00

N
1
2
3
1
13
20
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When you look in the mirror, do you see a whole or broken person?
Response
Broken
Whole
Total

%
10.00
90.00
100.00

n
2
18
20

What type of negative situation where you perceived you were excluded, hindered you from
living a positive, inclusive life in the local church?
1. I thought about joining my cousin’s church, but after I learned of their baby
dedication policy, I decided to go elsewhere for worship services.
2. Being judged for sitting next to or talking to any man in church
3. Women’s meeting and they said this meeting does not pertain to you because you are
not married. Being single does not make you less of a woman.
4. True. When someone is always negative, it pulls you down at every turn. When you
are excited about a project, and you receive that negative input.
5. Marital/couples counseling-Unbeknownst to my knowledge, the Significant other was
in another relationship and confessed to church. Instead of holding him accountable, I
was berated for unforgiveness from the church. I am reluctant with building a
relationship within any church setting.
6. Sitting in a particular row in church. Preachers who demean the church members
while in the pulpit but cheat with the church members.
7. The fact that I am divorced hinders me from a positive, inclusive life in the local
church because my church does not advocate divorce. If you do divorce you are not
supposed to marry again unless the spouse dies.
8. I cannot think of any situation in church that is hindering me from living a positive,
and inclusive life. Sometimes, maybe the marriage ministry.
9. It can seem exclusive, but I understand that, and I think churches do a good job of
reaching out to the singles.
10. I was made to feel like a stupid person because I did not do things the way the person
wanted me to.
11. The church is not accepting by professional service to host workshops that support
and encourage members to manifest their dreams and desires because members held
priority to present their business ideas.
12. It may have been my own thoughts of judgment from the church or what church I
would attend.
13. I just need to try to find a church I like that serves my needs.
14. Married women always think I want their husband and I am intentionally excluded
from certain functions.
15. There is a marriage ministry in my local church, and as a single woman I feel
uncomfortable attending.
16. Transferring from one denomination to another.
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17. When I see exclusion, I pray and wait to hear from my Father in the direction he
walks me through.
18. No situation. I do not make it a priority to belong to a local church.
19. Women’s meeting and they said this meeting does not pertain to you because you are
not married. Being single does not make you less of a woman.
20. The judging by the married women for sitting next to or talking to any man in church!
What words do you associate with the phrase, “low self-esteem”?
1. Incomplete
2. No self-love
3. Bad choices; broken, misunderstood.
4. Awkward
5. Inferior to others Not loving oneself
6. Being left out, anxiety, depression.
7. Insecurity and anxiety
8. Lonely Unsure Insecure low confidence
9. Stupid, dumb
10. Weak, depressed, anxious, less control
11. N/A
12. Lack of self-confidence
13. Feeling lonely, ugly, and not loved.
14. Lack of confidence & no self-worth
15. She felt rejection, a low opinion of herself, and self-hate!
16. Feeling not empowered, lack self-knowledge. Need support.
17. Lack of confidence in one’s ability.
18. Thoughts of inadequacy or questions of self-worth
19. Not sure about myself
20. Sadness, loneliness and limited
Why does exclusion hurt you?
1. Because it feels like I am being judged for one thing. I am a multi-faceted person and
when you are excluded because of one thing, it feels like they do not care to really get
to know you as a person. That you are being judged off on one act in your life
2. It makes me feel not good enough or unfit.
3. Being excluded is not nice and it is intentional evil meant to make you feel less than a
human
4. Because it gives a sense of rejection
5. Sometimes our feelings are baffling to ourselves. I am by no means a dependent
person, nor am I lacking confidence. “Standing up for my way of life is not a problem
even when an army of people differs from my beliefs; it is kind of a fun challenge for
me to be round when everyone else is square ... or the other the way around.”
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6. Exclusion hurts because one may feel left out and lack relationships with others.
7. I think for most people having a sense of social belonging is a fundamental human
need.
8. Exclusion separates you from everyone else. It causes low self-esteem and makes you
think that something is wrong with you. It causes anxiety about wanting to belong.
9. Because I am as intelligent as the next person. I have a college degree as well.
10. It makes me feel like I am not part of the group.
11. Limited access
12. It does not bother me.
13. Because you should love everyone as God does. Treat others as God would.
14. It does not.
15. While, I do not feel excluded, I can imagine it can hurt someone because they may
not feel “good” enough to be accepted by certain groups. On the other hand, when
you absolutely KNOW who you are in Christ, and that God accepts you as you are,
you never feel excluded.
16. Exclusion causes unnecessary separation among people.
17. It makes me feel unwanted.
18. It feels like loneliness or being invisible.
19. Exclusion makes me feel unappreciated as a human being.
20. People want to be a part of something. People like to feel like they belong to
something.
Do you know what a “stronghold” is?
Response
Yes
No
Total

%
90.00
10.00
100.00

n
18
2
20

How are strongholds overcome?
1. Through prayer and actively working on overcoming that obstacle. Prayer alone won't
work because faith without works is dead. Also, getting guidance from others who have
overcome will help too.
2. Daily practice.
3. By prayer and changing the way you think.
4. Establishing trust.
5. Surround strongholds with the praise, singing psalms, and spiritual songs to God.
6. Strongholds are overcome through pray, supplication, and mental health services as
needed.
7. I do not know what a stronghold is.
8. Through prayer and fasting.
9. Praying.
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10. I do not know what it is.
11. Trust in God.
12. Strongholds are overcome by prayer, reading the Bible, applying the bible to your life,
and connecting with positive people.
13. By standing up and taking control.
14. Strongholds are overcome by having strong and accepting leadership and the valued
input/contributions of its members.
15. I think strongholds can be overcome by, again, focusing on God. One can also relinquish
the person that they may be focusing on or obsessing over to God.
16. Depends on stronghold to what degree. Could be negative or positive If negative seek
support or therapy to determine the cause. If positive, share to encourage and/or motivate
others.
17. In my opinion, prayer and belief in self efficacy.
18. Keeping an open mind.
19. God’s word Fasting Prayer Applying the word to the situation.
20. Strongholds are overcome by knowing better and being able to stand up for yourself.
How can low self-esteem become a spiritual stronghold?
1.
2.
3.
4.

When you have little to no self-love, you doubt the love of others and become guarded.
It holds you back from using your God-given gifts and talents.
It depends on the situation or the life alternating event of the individual.
Low self-esteem is rooted in the anxiety of not feeling good enough. No one is born with
low self-esteem. It is a self-debilitating condition developed from childhood because of
feeling unappreciated, undermined, or misunderstood by authority figures, primarily
parents. When our spirits are crushed by those, we look up to the most during a
vulnerable age, we begin to question our value making it hard to celebrate who God has
made us to be. Our focus becomes our inadequacies rather than God’s saving grace.
5. One can move past a situation and get stuck.
6. Because I think low self-esteem causes fear and anxiety, and this limits your relationship
with God.
7. It allows you to believe that your issues are not important and that no one cares.
8. You ask God to protect you and help the other person to see his/herself in the mirror.
9. Not sure how.
10. It can deprive one of the capabilities to develop a strong relationship with the Almighty.
11. It takes you away from your spiritual life and could lead to depression.
12. Low self-esteem can become a spiritual stronghold when allowing others to control life
and feelings.
13. N/A.
14. When you allow others to take control of your life and feelings.
15. Low self-esteem can become a spiritual stronghold by keeping one from being bold and
confidant enough to step up and do what God has called them to do. It can hold one back
by telling him/her that he is less than God says they are. I can identify with this because
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God bought me out of this spirit. Looking back on it, I can clearly see how the enemy
tried to put a muzzle on my mouth and keep me from operating in the Kingdom of God.
16. If the person does not get fed spiritually and sit under the word of a prophetic pastor
17. Facing temptations against the church and a lack of knowledge of the Bible can foster
low self-esteem, leading to spiritual stronghold.
18. It can affect feelings of self-worth.
19. How you feel about yourself flows over into how to worship and how you see God.
20. Maybe if you go by what you are told and thinking and have people around that are just
as insecure about their own situation and reflect on others.
How can you overcome low self-esteem?
1. By surrounding myself with people who love me for who I am and will correct me
with love and not shame when I fall. Also, by ministering to my own spirit through
meditation, affirmations, and goal setting. Celebrate the small and big victories in my
life and reset each night because every day is a fresh start.
2. Learn to love and see yourself as God does.
3. By reading the Word of God and finding out what HE says about me
4. Journaling, finding someone you can trust to talk about your feelings, mindfulness,
and self-awareness/practicing self-regulation.
5. Live in the moment, Develop awareness, Write in a journal, Be non-judgmental, Stay
connected to yourself, Practice mindful meditation Participate in your own life.
6. One can overcome low self-esteem through prayer, relationships with mentors, and
connection with mental health services.
7. Surround Yourself with the Right People. Do Not Compare Yourself to Others
8. By believing in yourself. Know that you can do anything but fail. Have confidence in
yourself. Be your own cheerleader.
9. Ignore the person who try to put me in a box and show them my worth
10. Speaking life into yourself, believing in yourself, having standards, and knowing who
you are in God.
11. N/A.
12. You overcome low self-esteem by reading self-help books and being around positive
people.
13. Counseling, praying, being around positive people and loving yourself.
14. Strengthening faith in oneself and knowing one’s self-worth.
15. You can overcome low self-esteem by immersing yourself in the Word of God and
focusing on how much God really loves you and that no matter what, you are never
separated from Him. One could also practice self-love and become their own best
friend and never allow anyone 4to treat them in a way that they would not treat their
best friend. Finally, one should get in touch with himself by knowing what makes
them happy and not acceptable.
16. Recognizing it is a problem and seek support, allowing, others to support you.
17. Acceptance of self by acknowledging both strengths and weaknesses. Mindful
thoughts on internal and external self-image.
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18. Not allowing other perceptions to define who you are.
19. Looking at and getting in my heart what God says about me.
20. I am working on myself to talk to myself in an uplifting matter and not listening to
others on certain matters.
What stronghold interferes with your perception of inclusion?
1. I need to be more realistic. I want the world to be this big, happy place where all can
be free to be themselves, but it just does not work like that. I could try harder to
understand where people’s opinions are coming from.
2. Trusting.
3. Fear.
4. The biblical supplication and healthy practice and/ or combination of mother/
sisterhood.
5. A lack of relevant assistive technology (assistive, adaptive, and rehabilitative
devices).
6. None.
7. Not sure what a stronghold is.
8. None.
9. Men are always in the forefront interferes with the perception of inclusion
10. Not sure what this is referring to.
11. N/A.
12. None.
13. I do not allow this to happen.
14. None.
15. Absolutely, spirits of low self-esteem, rejection, envy, jealousy, and bitterness can
interfere with your perception of inclusion.
16. Judging.
17. My stubbornness.
18. When others assume things because of my shyness or quietness.
19. Rejection.
20. I do not think that I have one I can think of.
How can single women tear down strongholds which prevent positive spiritual growth?
1. We can work together to uplift each other! By creating strong support systems for
ourselves and our kids, we can love ourselves and God more. And break down all
these statistics out there for single moms and their kids.
2. Supporting each other.
3. You study to show yourself approved and once you understand that God is the only
one that validates you it gives strength to overcome the strongholds.
4. We tear down strongholds through truth and the Word of God.
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5. Building relationships with mentor.
6. Surround yourself with the right people, and practice self-care.
7. By praying and seeking support with other single women who can input positive
energy into your life.
8. Continue to pray and show that they have the intelligence to study and become just as
important as any man.
9. Not sure.
10. Continue to trust in the Almighty God.
11. By building positive relationships with other women.
12. Stand up, take charge.
13. Single women can tear down strongholds by not encouraging them to focus on single
woman challenges.
14. First, they must acknowledge the problem. Next, they would have to really work on
themselves and ask God to show them what is blocking them from being all they can
be in Him. Basically, they must ask God to get all the junk out of them so they can be
free.
15. Stay in the word and be fed spiritually daily.
16. Again, I say acceptance of self and knowing what your spirituality means to you can
tear down strongholds...those walls and prevent spiritual warfare.
17. Look within themselves and create a spiritual connection with God.
18. Pray about the situation together and separately.
19. Single women can tear down strongholds by speaking positively and seeking their
own journey in life along with God.
20. No response.
When has a church procedure (i.e., women being able to preach, teach, speak) led to the
perception of exclusion within your local church?
1. When I found out that one of my favorite pastors in the area does not believe in
women leading the church, I lost respect for him. While he does have several church
branches in the area, none of them are led by women. It made me look at him
differently, and I have not attended any of his services since then.
2. A church procedure leads to the perception of exclusion to step down from certain
ministries for being unmarried and pregnant with no support.
3. When I was told that as long as a man was in the room. We (women) could not lead
prayer.
4. There are various incidents that I experienced exclusion in a small/ local church and/
or mega church.
5. When transitioning to another denomination and ministry license led to exclusion
within that church.
6. I do not recall any.
7. I have not experienced a situation where I was excluded solely because I was a
woman.
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8. I have not experienced this.
9. I cannot remember.
10. N/A
11. Limited Ministry responsibilities
12. Women were unable to preach in the church.
13. Recently
14. N/A
15. I experienced that summer before last when a woman was a guest preacher and wore
pants. The congregation and Pastor of the church appeared very unhappy and
offended. It was clear that they disagreed with women preachers.
16. This dictation happened in a previous church that did not allow women to preach. So,
my sister had to change to attend another church.
17. This is the Way of my church.
18. At a church I visited, women deferred to the men for suggestions on events. Women
were excluded from participating in how the church ran activities and it seemed to
prevent them from putting together groups on their own to build fellowship.
19. When the church did not allow women in the pulpit
20. She does not have a memory of that.
If there was a time church procedure led to exclusion, did you express this perception of
the exclusionary process with anyone? Why or why not?
1. I spoke with my Mom about how I felt about it, but no one on the church staff. I
honestly feel like I would not be heard because they use scripture to back up their
decisions, and I do not know the Word that well.
2. No. the Participant was not sure who would care.
3. No because I did not think anyone that could make a difference would care.
4. I did not express it at all
5. Yes, expressing the perception simply led to the church’s process for accepting their
denominational license.
6. No because it did not immediately impact me.
7. I have spoken to my mother and a few friends because I value their opinions and give
constructive advice.
8. I have not experienced this.
9. To a friend who also felt excluded
10. Not sure what this is referring to.
11. Yes, critical leadership.
12. No, it was not that important to me at the time. I also thought that In God’s time
anything could happen.
13. I prayed about it and shared it with my friends.
14. N/A.
15. I have not experienced this recently.
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16. Yes, expressing my concern to the lead Deacon about how I felt about the situation
was unfair.
17. Yes. The women of my church often get together and discuss the process of exclusion
within the church. However, these are the rules of the church.
18. Yes, because it seemed to be unfair
19. Yes, the pastor. He said exclusionary practices...women in the pulpit came from
God’s word.
20. No response.
How does the perception of exclusion hinder your spiritual growth?
1. It makes me look sideways at the people responsible for my spiritual growth. I take
everything they say with a grain of salt, which keeps me from learning all I can about
God.
2. It makes me not want to go to church.
3. It builds shame, a sense of being unworthy.
4. Being a spiritual novice, the perception of exclusion can stunt one’s spiritual growth.
5. When you do not surround yourself with positive people or give it to God.
6. It does not hinder my spiritual growth.
7. It prevents me from attending certain church actives and connecting fully with others
at the church.
8. It allows you to think that you are not good enough and spotlights your insecurities.
9. I do not let it
10. You avoid going to church.
11. Spiritual growth continues during the perception of exclusion.
12. It does not because I do not feel like I have been excluded.
13. I do not allow anyone to stop my spiritual growth.
14. N/A
15. It can definitely block you from going further in Him.
16. It keeps me separated from a spiritual community of support.
17. I do not let my perception of exclusion hinder my spiritual growth. My spiritual
growth comes from above.
18. It creates a feeling of unworthiness.
19. Worship is not met with high expectations.
20. By not allowing people to be themselves and not encouraging it.
What barriers prevent single women from getting involved in the local church?
1. I think being judged and being viewed as less than because they do not have a
husband. Also, as sinners, since they clearly had sex before marriage.
2. Judgment from others
3. Mean, insecure and immature women.
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4. Exclusion
5. Some single women indicated receiving any emotional support from people at their
church. Also, single women particularly those still identifying as Christian, may want
to believe that they can hold to their faith even as they find less and less time in their
life for church.
6. Past experiences and older women of the church not connecting with the single
women.
7. It can be daunting to walk into a church or any institution by yourself. It much easier
to do things with a partner.
8. Outside influence of friends and family that do not support your decisions.
9. It is afraid to express themselves.
10. Lack of church programs addressing the needs of single women.
11. Lack of communication and a trusted environment
12. They are looked over and not asked to participate in activities based on how others
perceive them.
13. Not getting things out of the sermon
14. Not focusing on women’s issues and challenges
15. Sometimes, it is time restraints between work and children. They must be mom and
dad so helping children with homework, cooking dinner, and basic upkeep of the
home can prevent them from getting involved because they simply do not feel they
have time.
16. Low self-esteem, judging, members exclusion attitudes/tactics.
17. Not being accepted by the married women in the church is a big barrier.
18. Feelings of being judged.
19. Pastors’ wives’ pastor’s religion
20. It could be the judgement, lack of support or lack of people that remind themselves on
the church.
How can you find good in what is perceived as a bad situation?
1. By taking a step back and evaluating the situation before jumping to conclusions. Try
to see it from everyone’s point of view before assessing the situation.
2. Use it as a learning example or test.
3. Be the good you want to experience.
4. It depends on the individual’s perception of the bad situation.
5. Look for the good in a bad situation. Your mind is working with the material you
focus on. So, feed it with the inputs that lead to positive outcomes.
6. Just have a positive outlook and prayer
7. I always look for the lesson to be learned. Because you take something from every
life experience.
8. By choosing to be positive and knowing that it would not always be bad. That there is
a light at the end of the tunnel, and you can overcome.
9. By continuing to push forward and letting people see your worth
10. Bring optimism and reflect on what is being said.
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11. Looking for the Spiritual presence in every situation
12. It is how you perceive what is good and what is bad.
13. Think positive, pray, and stay around positive people.
14. Finding positive elements and gratitude
15. By always endeavoring to see every situation from God’s perspective and asking God
how you can apply His principles and word to that situation.
16. First, you must have strong faith. 2nd must have gone through a trial/s that they
overcame with God’s favor. When they go through a bad situation, remember how
God has always brought them through. This keeps you faithful. Another tool is to
focus on being Grateful to shift your energy to a positive state.
17. One can find the right to think outside of the box and look at the whole picture rather
than what you perceive as the correct answer.
18. Look at it as a learning experience.
19. Romans 8 Make lemonade out of lemons. Use the bad situation to our advantage to
grow in Christ.
20. Make your own lane for yourself.
What situations trigger the perception of exclusion? (Note: One participant had no
response.)
1. I think situations that scare people or deviate from the “norm” trigger exclusion. Some
people would rather exclude someone who is different than take the time to get to know
them and understand their story.
2. Being overlooked
3. Situation triggering the perception of exclusion is being excluded, overlooked, or
unheard.
4. Triggers are different for all individuals.
5. Feeling disrespected by exclusion increases aggression more than feeling disliked.
Disrespectfully excluding people increased aggression.
6. How others treat people.
7. Situations that are geared towards couples trigger the perception of exclusion.
8. Not being open to change
9. Being put down when you express yourself.
10. Gossip
11. Negative congregations
12. Unfriendly demeanor
13. The Vatican said Wednesday (April 8) that Pope Francis has created a new commission
of experts to examine whether women can be deacons, an ordained role in the Catholic
Church currently reserved for men. Situations such as church members having affairs
where certain people in the church are not invited. It can perceive exclusion and cause
hurt, even if the person’s guest list was well-warranted.
14. lack of communication, lack of support, lack of spirituality
15. Not accepting someone for who they are rather than who you think they are, ignoring
what another may be saying, or not acknowledging the presence of someone.
132

16. Being somewhere where people do not acknowledge one’s presence triggers the
perception of exclusion.
17. No answer
18. Not preaching in the pulpit because I’m a woman
19. Lack of diversity
Do you have someone you can count on to provide useful advice on your spiritual, mental,
and physical welfare, often called a mentor?
Response
Yes
No response
Total

%
95.00
5.00
100.00

n
19
1
20

When dealing with concerns, do you take responsibility for the outcome?
Response
Always
Usually,
Sometimes
Rarely
Never
Total

%
40.00
50.00
10.00
00.00
00.00
100.00

N
8
10
2
0
0
20

How would you define mentoring?
1. Mentoring is when you minister to someone’s spiritual, physical, social, mental, and
emotional health. You help guide them, not tell them what to do. And you listen to them
and give them the tools and the means to help themselves, so they will be self-sufficient
after you leave them.
2. Support
3. A confidant has been through what you have been and can give Godly, wise, and spiritual
guidance.
4. Mentoring is equal to coaching, teaching, and applying the teachings and biblical
supplication for mentoring.
5. Support and encourage people to manage their own learning to maximize their potential,
develop their skills, improve their performance, and become the person they/GOD want
them to be.
6. Mentoring is a relationship that provides guidance, advice, and leadership skills.
7. A mentorship is a relationship between two people where the individual with more
experience, knowledge, and connections is able to pass along what they have learned to
another individual.
8. A person who helps you along the way that provides insight, advice, and support to help
you be better.
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9. As helpful
10. Seeking guidance and discernment from one more experienced than you
11. Guidance
12. It is building positive relationships with others that shares life experiences. personal
development, and leadership development.
13. Mentoring is teaching and giving good spiritual advice.
14. Mentoring is when someone provides guidance without bias.
15. A Mentor is someone who can be a voice in your life and provide spiritual guidance. That
person can also help you grow spiritually.
16. A person who is committed to supporting you in living your life’s purpose.
17. It is a type of training, guiding, and supporting someone.
18. Mentoring is when someone guides one through different life situations.
19. having your personal coach
20. Mentoring is when someone is there to lead and guide one through life.
How can a Mentoring Program help single women who are experiencing exclusion in the
church?
1. I think it would offer them a safe space to openly share their experiences and their needs
as single moms. It would also give them the opportunity to get advice and share resources
with each other.
2. Make us feel as if we have a place in the church and are welcome.
3. A Mentoring Program will not exclude them but empower them to make a difference.
4. A Mentoring Program can be beneficial to have.
5. By walking them through the process.
6. It helps to make connections with others in the church and build spiritual growth.
7. A mentoring program would help empower single women. A mentor could understand
single women’s aspirations and fears and support them by advocating for single women
and their best interests.
8. Mentoring can help you to see things differently.
9. It would help eliminate their low self-esteem.
10. By having an open forum to express feelings and desires without judgment.
11. Mentoring single women experiencing exclusion can be an access to strengthen the
church community relationship.
12. It can help them join like-minded positive women who focus on the need for the group to
build self-esteem, spiritual growth, leadership, and basic life skills.
13. Teaching women to be assertive can also give guidance and help emotional and spiritual
confidence.
14. A Mentoring Program can as long as it focuses on the societal challenges that single
women face. However, it will need to alter its targets to women according to their
economic and education status.
15. This list is not all-inclusive, but it is just a couple of ideas. A Mentoring Program can
help single women to navigate the perils of being a single parent; it can help them know
that they are not alone on this journey; it can assist them with children to give them a
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night out to spend time on themselves; and it can provide strength to them from the word
of God to help them raise well-adjusted, happy, and God-like children.
16. can be a great support of spiritual knowledge and encouragement.
17. A Mentoring Program for any single woman in the church will be extremely helpful in
that it promotes spiritual growth and encourages acceptance of the single woman. This, in
turn, can reduce low self-esteem.
18. A Mentoring Program can bring single women into the church with a sense of caring and
support.
19. Show them how to fit in regardless of the situation.
20. I think by seeing themselves in other women. Not to be judgmental.
Has this survey changed your perception of exclusion in the church? If yes, explain how?
1. It has allowed me to reflect on my experiences and how they have affected me. It has also
encouraged me to do everything to support others, not to experience what I did.
2. Kind of.
3. No.
4. No.
5. No.
6. No.
7. Yes, it has opened my eyes to exclusion practices I did not know existed.
8. No.
9. It shows that someone appreciate that I am intelligent and have an opinion.
10. Not sure yet.
11. Yes, it is apparent that the church has a long way to go to develop its connection with its
single women in the community now and in the future.
12. No.
13. No.
14. No.
15. This survey made me focus on this issue, but my perception remains the same. I believe
that the church is a place where everyone should feel welcomed and loved and the saints
of God should always look for opportunities to make that happen. Thank you for
elevating this issue because it will cause me to address these situations should they occur
in my future realm of influence.
16. It made me feel better that someone else acknowledges exclusion as a real issue within
the church.
17. No, but it did make me more aware of how I perceive exclusion in my church.
18. Yes, it makes one think about past experiences and feels more or less comfortable at
churches visited.
19. No.
20. Yes. I never really thought about exclusion. Now it is something I would have to pay
attention to now.
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Appendix B
In God’s Service: I Want To Be Included: A Mentoring Guide For Single Women

Single by Choice, Single Mothers, Separated, Divorced, Widowed

By
Bernadine C. Johnson

“Only fear the Lord and serve Him in truth with all your heart for: consider how great things He
hath done for you.” 1 Samuel 12:24
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Introduction
God cares about single women. For example, Jesus placed the care of his mother into the
hands of the disciple he loved before being crucified. 230 The women who attended Jesus’
crucifixion, many of whom were single, were cared about by Jesus. Throughout the Bible, Jesus
displays His care for women and lets every reader know that He cares for women.
In a research study of twenty single women ages twenty-five through seventy-nine, all
single for various reasons and all African American, forty-one percent of the women were
concerned about being included in the local church. These women value building relationships
with other single Christian women in the church.
Participants in the study were asked if they had ever experienced a negative situation in
the local church. Has the perception of exclusion hindered them from living a positive, inclusive
life in the local church? Only six participants out of twenty answered no. Sixty percent of the
participants usually take responsibility for their concerns. Two out of the twenty participants
stated that exclusion does not hurt them. Ninety percent of the participants knew what
“strongholds” were and how to overcome them. Ninety percent of the participants knew what
strongholds were and how to overcome them. However, concerns and perceptions of exclusion
were experienced by all participants to some degree.
Eighteen participants gave an example of a time when a church procedure led them to
perceive exclusion within their local church. The study participants included two ministers who
are part of the leadership ministry and who attend different churches, expressed the perception of

230

John 19:26-27.
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exclusion with other members, church leadership, family members, and friends—agreeing with
church leadership that as far as single women are concerned, holding any leadership role in the
church is wrong. One pastor responded that women should not be in the pulpit since God’s Word
stated.
Becoming a capable ministry member does not mean that every woman wants to preach
or assume a leadership role in the church. It means that every woman, or women in general,
wants to belong to something. People want acceptance, whether in a local church, a family, or a
group. John Moo explains that just as God accepts others, He urges those He accepts to accept
others. God sent Christ, His Son, to the Jews so that Gentiles might also praise God, whereby the
Gentiles can experience inclusion. 231
This mentorship guide answers how single women can experience inclusion in the church
and whether there is a perception of the reality of exclusion. First, single women must know who
they are in Christ. Secondly, the women should know what a mentor is and what a mentor’s
responsibilities are. Thirdly, single women should know what a mentee is and their
responsibilities. Dennis Franck provides the needs that single adults would like church leadership
to address. For instance, acceptance, change, grief, self-esteem, singleness, trust, loneliness, and
concerns are some of the needs addressed in this guide. 232
Each chapter contains examples of single women who have experienced exclusion and
inclusion in some form or fashion. The researcher provided the questions to facilitate
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Douglas J. Moo, The NIV Application Commentary: Romans (Grand Rapids, MI: Zondervan, 2000),
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Franck, Reaching Single Adults, 75.

477.
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conversations that need to occur between the mentor and mentee. Following the discourse
between the mentor and mentee in Chapter 3, the mentor should set up a meeting with church
leadership to discuss and evaluate the mentee’s concerns. After completing the discussion and
evaluation, the mentor and church leadership will set a time to discuss possible steps that the
single woman can take. The mentee should complete a spiritual skill assessment of gifts and
talents beforehand to determine what ministry best suits her.
Listed below is an example of questions in chapter 3 of the portion of the mentor guide.
The questions process for each concern and need to be addressed in the meeting between the
mentor, mentee, and church leadership is also included:
1. The mentee should ask the church leadership about the types of available ministries to
address her concerns.
2. The mentee should determine what opportunities are available to serve in the church.
3. Suppose a ministry is not offered for single women. In that case, the mentee should
petition church leadership about the possibility of starting the new ministry.
4. Once determining a place to serve, the mentee meets with the mentor and church
leadership and leadership within that ministry for feedback. The mentee will continue to
meet with the mentor and church leadership to ensure the mentee is flourishing in the
chosen ministry. If adjustments are necessary, the mentee can discuss them at that time.
5. The mentee should continue to meet with the mentor to determine if the church she is
attending meets her needs.
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Chapter 4, The Message, concludes the guide by discussing how to reach higher heights
in Christ. This guide hopes to give single women and women in general assistance with some of
the decisions made about inclusion and addressing the concerns of single women in the church.
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Chapter 1: In God’s Service as Part of the Body of Christ
The mentoring guide seeks to address some of the unique needs of the young and single
adult women Dennis Franck refers to in his writings. 233 Scripture is clear that sin separates a
person from God. 234 Scripture also states that fleshly acts also separate a person from God and
the Kingdom of God. 235 In life, however, not every adverse circumstance is due to sin. In the
story of the man who was blind from birth in the Gospel of John Chapter 9, the disciples asked
Jesus if the man was born blind because of his sin or his parent's sin. Jesus then let His disciples
know that “neither the man nor his parents sinned, but that the man was blind, so the works of
God would be made clear and seen by everyone.” (Romans 3:23) states that “all have sinned and
come short of the glory of God.” Sunggu Yang states that the first and second commandment is
to “have no other “gods” besides God” (Exodus 20:3). Yang lets readers know that the other
gods were about ancient Egyptian gods who were worshiped along with the pharaoh, considered
a god or an incarnate godson, or at least the earthly image of a god. In verse two, the pharaoh
would use his name and authority and the populace's money, labor, land, children, and property
to create and maintain a lavish lifestyle for himself and his elite political group. 236
Elyse Fitzpatrick, a women’s biblical counselor, states that the source of our troubles is
the sin of not loving God above anything else. Fitzpatrick gives a solution for the problem of sin:

233

Franck, 75.
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Isa 59:2.
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Gal 5:19-21.

Sunggu Yang, “Exodus 20:1–17,” Interpretation: A Journal of Bible and Theology 75, no. 1 (December
3, 2020): 1-2, https://doi.org/10.1177/0020964320961663.
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love. 237 Fitzpatrick speaks of the God Omnipotent, Omnipresent, and Omniscient, not the gods
like the god of things people worship.
Samuel brings to remembrance how God delivered the Israelites from many enemies, bad
decisions, judgments, and rebellion. Despite all of these things, Samuel still prayed for the
Israelites. As mentors, it is imperative to bring to light the remembrances of Samuel concerning
God’s deliverance of the Israelites from the different experiences and to continue to pray for the
mentees just as Samuel prayed for the Israelites.
Scripture provides answers when we perceive ourselves as out of place, alone, sad,
depressed, unloved, or persecuted when we experience low self-esteem or grieve. The
knowledge that there is an answer and deliverance to the concerns believers and nonbelievers
experience seems to bring comfort in knowing that there is a way out and others are going
through the same thing. 1 Corinthians 10:13 explains that no temptation has taken over us that is
not common to men. God is faithful and will not let a person be tempted above what they can
bear. The same verse also states that God makes a way to escape temptation.
Whom Do Men Say That I, The Son of Man, Am?
Interestingly, after being with Him and seeing Him performing the many miracles, Jesus’
disciples did not know whom men said that Jesus was. After the disciples gave many wrong
answers to this question, Jesus then asked whom the disciples said that He was. Simon Bar-Jonah
answered that he was the Christ, the Son of the living God. 238 Jesus changed Simon Bar-Jonah’s
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Elyse Fitzpatrick, Women Counseling Women (Eugene, OR: Harvest House Publishers, 2010).
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Matt 1:1-17.
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name to Peter, which means “rock.” 239 Peter knew who Jesus was. God seemingly gave Simon
the revelation of who Jesus was. Jesus charged the disciples to tell no one who He was, and then
Jesus revealed to the disciples what was to come, but Peter would not believe.
Jesus then rebuked Peter and told Peter to stop thinking and living in the natural, physical
realm like the world and start living in the Spiritual realm. Jesus wanted the disciples to know
that if they followed him, there was a chance that they might lose their lives and they may suffer.
Single women must know who God, Jesus, and the Holy Spirit are and how the Holy Spirit leads
and directs the Christian’s paths. Just as the disciples had to learn to pay attention, single women
must pay attention also.
Who Am I?
Once there is the acknowledgment of who Jesus and the Holy Spirit are and that Christ is
the Son of God who died and rose from the dead, they next must believe, according to Romans
10:9. Christians then become new persons in Christ, as stated in 2 Corinthians 5:17. The old life
of sin, a person’s sinful nature, and ways of thinking in the natural realm as carnal beings pass
away. Their new life in the spiritual realm as spiritual beings has begun. They are now a child
and heir of God and joint-heir with Jesus Christ. 240 Becoming an heir does not mean that there
will be no temptation or sin. Becoming an heir does mean that with sin comes conviction, and

James Strong, The New Strong's Expanded Exhaustive Concordance of the Bible, red letter ed.
(Nashville, TN: Thomas Nelson, 2010), 200-01.
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Rom 8:17.

144

with the temptation, there is a way out. 241 Fitzpatrick states that God is faithful and keeps his
promises for those who believe and reserves judgment for those who do not believe. 242
While growing up and attending Catholic school and church, I, the researcher, in order to
atone for any sins committed, had to attend confession. The priest then informed the researcher
to repeat Hail Marys or Our Fathers or both, depending upon the egregiousness of the sin. Living
and going to school in Barbados for several years, and attending the Anglican church, where the
Anglicans did not believe in hierarchies and believed in Catholics where the services are similar
and the communion but reformed Protestant Apostolic, meaning the Anglicans share some
Protestant and Catholic beliefs. I did not understand the differences until I came of age. I learned
that as a Christian, I could go directly to God through His Son Jesus Christ for atonement and to
have any questions I had answered. I understood who I was. I am a spirit with a soul, a living
being with emotions, living in a fleshly body. 243 According to 1 John 9:10, I can go directly to
God, who forgives my sins.
Isaiah 43:25 states that “God will forgive our sins and not remember them anymore” I
should, therefore, not perceive myself as alone and excluded just because man treats me that
way. I have the confidence in knowing who I am and whose I am. Proverbs 22:6 informs parents
to train their children in the way or direction they should go. When the children grow older, they
will remember what they were taught and not forget or leave these teachings behind. Parents
should take the time to teach their children the Word of God and attend church themselves.
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When women determine who they are in Christ, it makes a difference in how they react
in different situations, how inclusion and exclusion are perceived, how they handle their
perceptions, and the reality of inclusion and exclusion in their lives.
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Chapter 2: Mentoring
“When you instruct a wise man/woman, he/she will be still wiser, teach a righteous
man/woman, and he/she will acquire wise counsel.” –Prov. 9:9
What Is a Mentor?
According to Merriam-Webster’s Dictionary, a mentor is a trusted counselor or guide. 244
The mentor counsels, guides, and assists the mentee with determining the mentee’s gifts and
using those gifts in daily life. The Scriptures do not define a mentor but do reference many
accounts of the act of mentoring. A great mentor mentioned in Scripture was Naomi. Naomi
mentored Ruth, who was open to Naomi’s teachings. 245
The Epistle of Paul to Titus gives women a guide for living the Christian life and how to
mentor or disciple other women in many facets of life. Paul, who wrote this epistle, teaches that
older women’s behavior should be holy. They should “not be slanderers, busybodies, or addicted
to much wine” (Titus 2:2-5). They should be teachers of what is right. Older women must be
examples to young women, teaching younger women to be sober, to love their husbands if they
are married and their children if they have them, and to be discreet, chaste, keepers of their
homes, and obedient to their husbands so as not to blaspheme God’s Word. 246 Obedience to
“one’s husband” (Col 3:18) means to be submissive to one’s husband since this was the norm in
Paul’s culture. However, it did not mean to be abused by a husband by using the word “submit”
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but submissiveness conveying a modest, cooperative demeanor that puts others first. 247 Garland
also notes that the command for submissiveness elicits kindness from the husband and is not
meant to be one-sided. 248
Nancy Nason-Clark, Professor and Chair of Sociology; Catherine Clark Kroeger, Adjunct
Associate Professor of classical and ministry studies and the co-founder of Christians for Biblical
Equality and President and founder of Peace and Safety in the Christian Home; and Barbara
Fisher-Townsend, Assistant Professor of Sociology, addresses the fact that abuse often takes
place by the flock’s shepherd, who is responsible for protecting the flock. The many pastors who
misuse power and authority cause further victimization. 249
Mentor Requirements: Leading by Example
Mentors must be strong in the Christian faith, display honest and fair character, integrity,
empathy, and relational astuteness, and be active listeners, objective, and trustworthy. Mentors
must be women who understand the concerns and struggles of other women and their spiritual
development. Spiritual temperature is when it comes to spiritual health—keeping and not lacking
in zeal, but keeping the spiritual fervor, serving the Lord. 250 Mentors must examine themselves
to determine if they are in the faith. 251 Mentors must determine where the mentee is spiritual. Is
the mentee hot or cold?
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As part of this mentoring program, mentors will meet once a month with the church
leadership to discuss their mentees’ progress. Mentors must meet via Zoom, Microsoft Teams, or
Google Meet with mentees once a week to follow through and answer any mentee questions. A
mentor must build rapport and have a relational conversation to create intentional
communication between the mentor and mentee, producing positive outcomes.
Mentee Requirements
The mentee must be honest and of good character, display integrity, and be open and
trustworthy. The mentee must be willing to take responsibility for behavior and actions, be
teachable, develop a trusting relationship, learn from the mentor and consultant, and participate
in program activities.
Whether single by choice, single mothers, separated, divorced, or widowed, women must
know who they are in Christ. Women must embrace being fearfully and wonderfully made
according to Psalm 139:14. Next, single women must know their identity, who they are in Christ,
and whose image reflects their makeup. 252
The exclusion of single women in the church may derive from the church doctrine. The
exclusion derives from those who exclude others; those who do not have a solid biblical
foundation; and personal family relationships from personal experiences. Exclusion may be
perceived from the church, an organization, or family due to class, race, gender, nationality, or
socioeconomic status. In some cases, the perception of exclusion is the reality of the situation,
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despite Paul letting the reader know that it is okay to be single. 253 Paul suggests that the
unmarried and widows remain unmarried but avoid fornication.
Paul also states that the married woman should not divorce her husband. She should
remain unmarried unless there is a reconciliation with her husband if she does. It is great to be
single and serve the Lord without distraction. Craig Blomberg interprets the Scriptures as stating
that no one should excuse premarital sex by stating that they cannot endure celibacy or excuse
premarital sex by claiming not to have the gift of celibacy and if unmarried should remain so
whether they feel like it or not. 254
Types of Singleness
Single mothers are women who do not desire marriage but have children and raise them
by themselves. Single mothers can be women who make the wrong choices and decisions
becoming pregnant and therefore must live by their choices and decisions. While the Bible
maintains it is fornication to engage in sex before getting married, these women have decided to
have children. However, there should be no ex-communication from the church; instead, they
should be allowed to be in God’s fold as with other women. Single mothers experiencing anger
due to the perception of exclusion, judgment, low self-esteem, depression, experience parenting,
financial, loneliness, and identity crisis must realize that they are not alone.
Separation is a situation where spouses are apart but still married. The decision to
separate may be reached amicably between couples. Either of the two moves out, and for some
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reason, the two disagree. Separation, in most cases, is a step toward divorce, while some separate
to give their union some time to find out whether it still can work between the two. However,
while the Scriptures are not clear on separation, separated women should not be excluded from
church ministries. However, they should be encouraged and given the proper counsel.
According to Scripture, divorce is when a married couple parts ways as husband and
wife. The Bible condemns divorce, and according to Mark 10:2-12, no man should put away
what God has brought together unless it is due to death. However, there are instances in the Bible
that allow married couples to divorce. One of those instances is a spouse who commits adultery.
In the current world, other ways are appropriate for the couple to divorce. For instance, if the
marriage becomes violent, the victim has a reason to divorce to secure one’s life from physical
abuse, torture, or even death. Scripture does not condone divorce. Therefore, there must be an
avoidance of divorce if possible.
Brian Campbell speaks of seeking godly counsel if you are divorced, thinking of divorce,
or thinking of marrying someone who has had a divorce. 255 Single women who have divorced
should not walk in fear of being negatively labeled or excluded due to a divorce. (2 Timothy 1:7)
states, “For God hath not given us the spirit of fear; but of power, love, and a sound mind.” God
seemingly loves and cares about divorced women also. He gives the believing women power to
overcome and a sound mind to understand there is no condemnation for being divorced.
A widow is a woman who has lost a husband through death and has not entered into
another marriage. In both the New and the Old Testaments, the Bible recognizes the churches

. Brian Campbell and Jim Angelakos, Godly Counsel: Scriptures for Today’s World, 2nd ed.
(Middletown, DE: Zondervan, 2018), 104-107.
255

151

and society’s widows. In (Exodus 22:22-24), God commanded the Israelites not to take
advantage of the widows, which would arouse God’s anger. (Deuteronomy 14:28-29) calls upon
the Israelites to take tithes at the end of every year to feed the widows among them so that God
would bless them. In 1 Corinthians 7:8-9, Paul advises the widows to remarry if they cannot
control their bodies’ desires. The Bible also states that God is the widows’ defender, 256 and
anybody who mistreats them suffers His wrath.
In many churches today, Christians tend to neglect and overlook the existence of widows.
Christians tend to forget that when a woman loses her husband, she loses much of the support
she had in her life. In some churches, widows are discriminated against while receiving church
privileges. In others, they cannot obtain church positions. While giving counsel to the early
church, Paul advised Christians to be sensitive on matters concerning widows. 257
Similarly, today’s church should help widows without family support overcome grief by
fellowshipping with them and offering financial assistance where the need arises. Everyone will
experience grief at one point but having a shoulder to lean on makes a difference in grieving
lives. The Scriptures command each Christian to carry each other’s burdens, thus fulfilling the
law of Christ. 258
In His ministry, Jesus Christ pays attention to widows in his teachings, such as in the
story of the widow’s mite. Jesus states that the two pennies the widow gave were genuine and
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worth more than the substantial offerings other people presented to the temple. 259 In light of the
example Jesus gives, widows deserve respect at all times. Due to the experiences of exclusion,
loneliness, and depression of some widows, the local church should establish a widow’s ministry
to foster inclusion. Jesus Christ wanted to help the people avoid the exclusion of single women.
Many people believe that large foundations or corporations are responsible for the bulk of
American philanthropy, but this is not true. Donations by individuals, bequests in wills, and
personal gifts total four times as much as donations by large foundations or corporations every
year, even more than behemoths like the Gates, Ford, Walton, and others. 260 Mentors should
guide mentees through the steps below toward inclusivity, increased low self-esteem, confidence,
spiritual growth, dealing with strongholds, and fostering relationships in the local church.
1. Share your story.
2. Determine what the concern is.
3. Acknowledge the concern.
4. Ask God for wisdom. 261
5. Pray and commune with God for direction and guidance. 262 Trust that God will keep His
promise. 263 Admit that the concern may be personal and may need addressing. 264
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6. Determine the effect the concern may have on one’s life and spiritual growth. 265
Determine the solution or solutions. 266
7. Determine the strongholds in one’s life. According to Henry and Sale, Strongholds are
“those weak areas of life that God does not control, and as a result, God’s peace and
guidance are not present.” 267 Anger, depression, hardships, parenting, and financial woes
are strongholds that may lead to mental and physical concerns.
There must be a renewal of the mind to discern what is of God and what is not. 268 This
discernment is accomplished by not conforming to how the world thinks but by transforming a
person’s thoughts to align with the spiritual realm, not the carnal realm. When a person does not
bring their thoughts and emotions under subjection, sometimes perceptions of exclusion can be
faulty. However, the survey results determine that some of these perceptions are faulty, and some
are not. Faulty thinking is the cause of perceptions of exclusion in some participants’ cases.
Sometimes women are hard on themselves due to distrust, disbelief, and fear. Other times,
women are being stigmatized and excluded.
Kevin Ellers provides information on when mentors should refer mentees for mental
health services by D. J. DeWolfe. 269 Although the information is for the emotional and spiritual
care in disasters, the perception of exclusion and the struggles and concerns of single women
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seem to fit the bill as disasters for women in general. Ellers states that the following reactions,
behaviors, and symptoms signal a need for appropriate professional intervention: signs of
disorientation, depression, anxiety, mental illness, inability to care for oneself, suicidal or
homicidal thoughts or plans, problematic use of alcohol or drugs, domestic violence, child abuse,
or elder abuse. 270
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Chapter 3: Needs
Faith and Community
It not only “takes a village to raise a child.” 271 It takes a community to help and support
each other to accomplish the goal of wellness for every individual, no matter who they are.
Single women experience many needs, not to say that married women do not have needs also.
One of those needs is the need for inclusion, whether inclusion is social, physical, or spiritual.
My sons and I met the basic needs of food, clothes, and shelter. However, the need for inclusion
was not, although attending church and becoming part of the church family. As a married
woman, I attended a particular church where the people assumed that I was single. Inclusion
eluded me—the males in the church who were married did not communicate with me until
discovering I was married.
The greatest mistake that a pastor can make is to have a controlling spirit. The church and
pulpit do not belong to the pastor but God. The role of the pastor is that of the shepherd to the
flock. The shepherd leads, guides, and protects the flock. The shepherd also trains and equips the
flock to make disciples, who then go out and make new shepherds who make new disciples. The
pastor’s role seems to perpetuate the Christian’s life cycle. The Christian is birthed by
confession, led, trained, equipped, and released, returns for more spiritual nourishment at times,
and carries on the cycle.
Franck clarifies that a healthy, balanced ministry meets many basic needs common to all
five types of single adults. Suppose these needs are not met or fulfilled. In that case, the single
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person resorts to going to different unhealthy places to seek fulfillment of those needs, to their
detriment. 272
Single women need to feel that they have achieved something, are part of the community,
and are involved. Single women need to know that they belong. According to Franck, it is one of
the human beings' most essential and most profound needs: to feel included and accepted as part
of something. This sense of inclusion allows Christians to eventually mature and even become
capable leaders. Franck also speaks of companionship, hope, information, learning, role models,
spiritual growth, and understanding as needed. 273
Conversations: Faith and Community
Mentees need to have relational conversations with their mentor to determine and address
their needs. Knowing and understanding the root cause of the perception of exclusion or
inclusion and acting positively to address it seems to be a start to bringing about healing. The
mentor can use the following steps to guide the conversation:
1. Discuss the situation.
2. Determine what the need or needs are.
3. Ask for an example of the need or needs of concern, listing each separately.
4. Ask for an example of the exclusion perceived.
5. Investigate how the perceived need is crucial to the mentee’s well-being.
6. Ask for an example of the need concerning inclusion and exclusion. Ask for solutions to
the concerns.
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7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
Being Single and Accepting It
Learning how to accept singlehood in the church is not easy for some women due to the
stereotypes commonly held regarding single women. For the researcher, as a single woman, who
enjoys the Christian life, there was the perception of exclusion. When attending church and
church functions alone as a married woman with children, there was eyeing by the married
women when trying to hold a conversation with the married men and women at the table.
In 1 Corinthians 7:7-8, Paul encourages single people to remain single. Paul seems to
emphasize that singleness is a gift of God. The perception of exclusion seems natural to many
single women but accepting how God sees single women can uplift one’s self-esteem and
confidence. Read about single women in the Scriptures and their contributions to the church and
society. Love who you are and whose you are. Single women should remain single if it is in
God’s will to remain that way.
The researcher spoke to one of the participants who stated that as a thirty-eight-year-old
married woman who divorced and remarried was once a single person in the church, there were
single men in the church, but not many. The single men did not stay single long. There seemed to
be competition; the older women made pies and enticed the young men with food. The
participants felt included because there was a singles ministry. Married women were not warm to
the single women in the church. I am a married woman now, but the participant states that the
way the married women acted was not Christian. However, men can be overly flirty. Often,
single women are treated as though they are coming to find a mate and not serve God. The
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participant also states that “As a single underage girl, I have had experiences in the church where
men of power made me feel uncomfortable, and this could be why married wives in the church
are so guarded because they are aware that men of power get away with things like this many
times.”
One fifty-four-year-old married woman the researcher, met wanted to share her
perceptions. She stated that there was inclusion when attending church. The married woman who
was once a chaplain’s daughter thought all the pastor's sermons pertained to her as a girl. The
woman did not perceive everything as being geared to couples.” The married women treated me
fine because my dad was a chaplain.” This woman was always involved with the church’s
ministries, so the church leadership's older women would mock this ministry when they
mentored the younger women. She explained, “I did not feel like married women treated me
differently because I was single. I never noticed any jealousy or looked at me differently due to
my singleness.” She continued, “Keep in mind; that I am a lot older now. There is the possibility
that it is generational or my age. However, we probably dressed more modestly in our attire than
you see now. Therefore, it might be different today since dress styles have changed. It is not that
a woman intentionally dresses for church with the desire to tempt another woman’s husband.
Nevertheless, it is just that the style of dress continues to change and is a lot more revealing than
when I grew up.”
Conversations: Being Single and Accepting It
Having relational conversations with the mentor can help mentees determine and address
the need to release the strongholds controlling their emotions. Knowing and understanding the
root cause of the perception of exclusion or inclusion, acknowledging and acting positively,
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seems to be a start to bring about healing. Mentors can use the steps below to guide such a
conversation.
1. Discuss the situations of being single and accepting it that affect you.
2. Determine what the needs are in accepting being single and accepting singlism.
3. Ask for an example of being single and accepting its need or needs of concern, listing
each separately.
4. Ask for an example of the exclusion perceived for being single and accepting it.
5. Ask how the perception of being single and accepting it affects the mentee’s wellbeing.
6. Give an example of overcoming the pessimistic assumption of being single and
accepting it and turning the perception of exclusion into inclusion. Ask for solutions to the
mentee’s concerns.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee. Suppose the Mentor perceives that a more in-depth assessment is necessary. In that case,
the Mentor will offer and share resources with the Mentee.
Strongholds and Emotions
According to Merriam-Webster’s Dictionary, “An emotion is a conscious mental reaction
such as anger or fear, subjectively experienced as solid feelings usually directed toward a
specific object, typically accompanied by physiological and behavioral changes in the body.” 274
Seemingly, emotions play a significant role in a person’s perception. People should not conform
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themselves to how the world thinks but be transformed by how God thinks by renewing the mind
daily with the spiritual things of God, as Romans states. Sinful nature and harmful behaviors are
no longer followed. However, the mind, which is being renewed spiritually daily, brings about a
change in a person’s perception and behavior which a person can only obtain with the
acknowledgment and guidance of God.
According to Neil T. Anderson, strongholds are spiritual battles of the mind. These
spiritual battles prevent individuals from experiencing the victory over living a life independent
from God, which is due to a lack of knowledge of God and the spirit warring against the flesh. 275
Essentially a person cannot experience spiritual victory apart from God. Neil Anderson also
states that emotions play a significant role in changing people's thoughts. The emotions are part
of a person’s thought life and give a spiritual illustration of the relationship between a person’s
beliefs and emotions, as found in Lamentations 3, referencing Jeremiah. 276
Proverbs 16:32 refers to anger; once controlled by the Spirit of a man/woman can
accomplish much. For example, suppose I allow my anger and pride to control what I say or do. I
may rush to judgment, but if I think before I speak, I am in control of my spirit, believing more
can be accomplished with humility and self-control. There must be self-control of a person’s
emotions. In (Psalm 139:23-24), David asks God to search his heart, including those thoughts of
hatred for his enemies, control those thoughts, and take it away if there is anything that is not of
God. Learning to bring one’s thoughts to the subject is not easy for anyone, and it was not easy
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for Paul. As a single woman, and even being married and thought to be single, I remember the
exclusion by church members. I was the new kid on the block. So many thoughts ran through my
mind, and I had to ask God to show me the right way to control my emotions. I had to ask God to
release me from the battle in my mind. Once the Spirit of God revealed how to handle the
situation, I asked one night in Bible study if anyone else perceived the same exclusion I did.
Others had shared this experience.
(Proverbs 3:5-6) explains that trusting and believing can lead to understanding and
direction even when we do not understand. I trusted God to direct my path and release me from
the stronghold even though I did not understand. I had allowed the thoughts of exclusion to run
through my mind and war with my Spirit. I allowed my flesh to take over my mind and thoughts.
The exclusion I experienced was a reality, and I should have said something to the pastor then
and there.
Conversations: Strongholds and Emotions
Having relational conversations with the mentor can help mentees determine and
address the need to release the strongholds controlling their emotions. Mentors can use the steps
below to guide such a conversation.
1. Discuss the situations of strongholds that affect your emotions.
2. Determine what the stronghold/emotional need or needs are.
3. Ask for an example of the stronghold/emotional need or needs of concern, listing
each separately.
4. Ask for an example of the exclusion perceived for that stronghold/emotional need.
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5. Ask how the perceived stronghold/emotional need or needs affect the mentee’s wellbeing.
6. Give an example of overcoming the stronghold/emotional need and turning the
perception of exclusion into inclusion. Ask for solutions to the mentee’s concerns.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
Whom Should I Trust?
The Scripture implores Christians to trust in the Lord with all their hearts and not lean on
our understanding. The Scriptures also state that a person should acknowledge the Lord in
everything they do, and the Lord will direct their path. 277
When Jesus came into the world ruled by man and man’s norms, laws, and
idiosyncrasies, the Scriptures state that He did not come to the earth to earth to change the laws
that govern man but to fulfill the law. Luke confirms what was stated in Isaiah 6:1-4, that Jesus
came to set the captives free and to open the prison that holds those who are bound. The captives
seem to be those who, just like the Israelites, were captive in Egypt or even enslaved people to
Satan. Some are in bondage, which prevents a person from living a life of victory in Christ.
Trusting someone is not easy since trusting in God brings about understanding and a clear
direction of the path a person may choose. Trust is supposed to be placed in God for a single
woman attending church, but not trusting God can bring exclusion. Suppose a person in the
church perceives exclusion. In that case, the person who perceives they are being excluded
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should speak to that person causing the exclusion or vice versa and let them know of the
perception experienced. Ask God to guide you so any path taken may be made clear.
As a young single woman, a mother, and a separated then divorced woman, I experienced
exclusion. I did not know to whom I could confide. I did not know whom to trust. The women at
church were not uplifting nor encouraging, but gossipers who thought I was looking for a
husband because I was single and attended church with my children. However, I carried myself
as a Christian woman who feared God. I believed in treating others as I would want to be
treated—speaking the truth and spreading the gospel as Jesus commanded. 278
Conversations: Trust
Having relational conversations with the mentor can help the mentee determine and
address the need to trust. The mentor can use the steps below to guide such a conversation.
1. Discuss the situation of trust.
2. Determine what the trust concerns are.
3. Ask for an example of trust concerns, listing each separately.
4. Ask for an example of the exclusion perceived for that trust concern.
5. Ask how trusting in God can affect the mentee’s well-being.
6. Ask for an example of the trust concern affecting the mentee’s perception of inclusion
and exclusion. Ask for solutions to the concerns.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
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Parenting Alone
According to Brian Campbell, Parenting is “the process of raising and educating a child
from birth to adulthood.” 279 It seems as though raising a child is never-ending, primarily when it
is accomplished alone. Women who are single parents may be single by choice, divorced,
separated, or widowed. Any way you view it, many women were something else before they
became single parents. Now they are parenting all by themselves.
One single parent in her late thirties notes that she did not perceive any exclusion since
she was active-duty military and attended church on a military base church where she sang in the
choir. It was not until she divorced that she felt lonely or like a third wheel when attending some
functions.
First and foremost, (Proverbs 22:6-7) reminds parents, whether married or single, to train
up a child in the way they should go, and when they are older, they will not forget. It does not
mean it is the parent’s fault if the child grows up and strays from the path. Parenting is training a
child in a good way, both spiritually and socially. The chapter of Proverbs begins by informing
parents to know that a good name is worth more than silver or gold. Proverbs 22 provides
everyone, including parents, whether married or single, sound advice on living and raising
children.
Paul Koptak suggests that this Proverb urges parents to start their children on the right
path, and if the right path is followed, the child will not turn from the right path when the child is
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old. Koptak also notes that since a proverb is not a promise, there is no guarantee for any
parenting method. 280
Conversations: Parenting
Having relational conversations with the mentor can help mentees address parenting
alone. The mentor can use the steps below to guide such a conversation.
1. Discuss the situation of parenting as a single mother.
2. Determine what the parenting needs are.
3. Ask for an example of the parenting need or concern, listing each separately.
4. Ask for an example of the exclusion perceived for that parenting concern.
5. Ask how the perceived parenting needs are crucial to the mentee’s well-being.
6. Ask for an example of the parenting need concerning the mentee’s perception of
inclusion and exclusion. Ask for solutions to the concerns. If a more in-depth
assessment seems necessary, offer and share resources with the mentee.
Understanding Change
Jesus asked the blind man at the pool of Bethesda in (John 5:1-9) whether or not he
wanted to be whole because for the blind man, to have sight again would constitute change. The
blind man, in so many words, wanted to be made whole, to change. Sometimes human beings do
not realize that change must come from each individual. As the world changes, people change
and adapt to others, their surroundings, the environment, social status, and, in this case, exclusion
in the local church. Those Christians who stereotype, abuse, judge, and make assumptions about
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others need to change. While it is true that people become set in their ways and refuse to change
their behaviors for different reasons. Some people may not know there is a behavior concern or
not know how to change it.
The church, church leadership, and processes concerning women need to change. The
only one who does not change is God. God is immutable. 281 If God were to change, He seems
that He would destroy the earth and its people due to disobedience. However, since God is light
and there is no darkness in Him, He forgives and forgets man’s sins. 282
Some of the participants in the study stated that their perception of exclusionary practices
in the church’s processes affects their view of family relationships. Some participants believed
that the survey they took changed their views about exclusion. The word family is inclusive; a
family represents a group of people and not a single person. It seems that families are supposed
to encourage one another and build up one another, including the church family and how it treats
single women.
Change comes through loving and respecting others, whether they are married or single.
People must understand that their situation may change, or the situation of others may change,
and nothing remains the same. For instance, when attending church, we must look to Christ and
see ourselves as Christ sees us. Christ sees Christians as being made in the image of God.
Therefore, to affect change in perceptions, a Christian must know that the example set by
Christians and gentle responses by a Christian or non-Christian may affect the perception of
inclusion or exclusion. A person, first and foremost, must know that God has not given anyone
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the spirit of fear; but of power—the power to make a change and a difference, the power and
ability to even a person’s enemies—and a sound mind, a mind of self-control. 283
Suppose a person does not understand that change is necessary for inclusion. Those who
exclude others cannot bridge the gap between the person and church leadership until that
acknowledgment occurs.
Conversations: Understanding Change
Having relational conversations with the mentor can help the mentee determine and
address the need to understand change. The mentor may use the steps below to guide such a
conversation with the mentee.
1. Discuss the situation of understanding change.
2. Determine what the change in the mentee’s life may need to be.
3. Ask for examples of the mentee’s understanding of concerns changing, listing each
separately.
4. Ask for an example of the mentee’s perception of their understanding of change.
5. Investigate what perceived changes are necessary and are crucial to the mentee’s
well-being.
6. Ask for an example of a change needed concerning the mentee’s perception of
inclusion and exclusion in the local church. Ask for solutions to the concerns.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
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Church after Divorce
Imagine being divorced and not being with your spouse anymore, figuring out if the
relationship ended because of you or what happened. Marriages end for different reasons, and
divorce does not discriminate due to a person’s age. For example, in her thirties, a divorced
single mother attends church and perceives loneliness. What should this single woman do? How
does this single woman cope? After the divorce, this single woman did attend church and felt
stigmatized. It was not the same anymore. She perceived being alone and excluded. She
explained, “Honestly, I did not want to go to church anymore. As a divorcee, single mother,
divorce was already hard to deal with, along with some of the congregation’s rude behavior.”
As another example, a seventy-one-year-old woman had breast cancer. She was dealing
with divorcing a spouse who was on drugs. The divorce was very stressful because her spouse
was also unfaithful. After the divorce, she felt free. As a divorcee, it took years before she dated
again, and when she did, she also dated a person who cheated. Eventually, she had someone to
lean on who included her in the church family. She had a mentor and became the children’s
church ministry chairperson, keeping her busy and preventing loneliness from overtaking her.
This woman stated that her divorce would have been more complex and more stressful without
the help of a mentor. These two examples show a need for mentors and church leaders who can
address the concerns and struggles of the divorcee.
Conversations: Church after Divorce
Having relational conversations with the mentor can help the mentee determine and
address the need to understand church attendance concerning the mentee after divorce. The
mentor can use the steps below to guide such a conversation with a mentee.
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1. Discuss the situation of attending church after divorce.
2. Determine how attending church after divorce fulfills or does not fulfill the mentee’s
needs or needs.
3. Ask for an example of needs around attending church after divorce, listing each
separately.
4. Ask for an example of the exclusion perceived for attending church after divorce.
5. Investigate how attending church after divorce is crucial to the mentee’s well-being.
6. Ask for an example of how attending church after divorce affects your perception of
inclusion and exclusion. Ask for solutions to the mentee’s concerns.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
Grief’s Pain
Ecclesiastes 7:4 states that wisdom is gained by mourning, and Matthew 5:4 states that
those who mourn are blessed because there is comfort through mourning. Gerald H. Wilson
theorized that in Psalm 30:5, David was ill and pleaded to God for deliverance. David was angry
that he was near death but still praised God, causing David’s anger to quell. David was suffering
and wept, but the weeping was only to last one night because the joy and the healing came in the
morning. 284
Never in a million years would I have thought that I would outlive my thirty-eight-yearold son. My grandmother passed away in 1985, and I thought I was lost, but in 2016, I thought I
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would die. I suffered the loss of a son, and today when I think about him, I still cry. The peace I
have is knowing that he is in God’s care makes the grief less painful. I then lost my thirty-threeyear-old nephew, my last uncle, a baby cousin, and my mother in 2018. I felt anger, anguish,
pain, and loneliness, and it was not easy to cope. Even though I knew Christ, the pain was
overwhelming in that moment of grief. Then the Holy Spirit brought to my remembrance the
Scripture that God would never leave me or forsake me. I believed in God and His Word.
Through all of the deaths from 2016 to 2018, I made it physically, mentally, and spiritually.
Dr. Lorna Chatmon is a certified counselor, registered nurse, retired U.S. Army Colonel,
and President of The Healing Cup. Dr. Chatmon states that the grief a person experiences does
not need to be for a loved one who has passed away. However, losing a pet or a relationship can
bring about grief. The grief may not go away and may eventually develop into complicated grief.
If you are experiencing the grief of exclusion, seek help. Ask for God’s help! God’s help
comes in many forms; it can be others who come to you; it could be God or the Holy Spirit
speaking to you. By trusting God and believing in Christ, the grief becomes bearable. In the story
of Lazarus in John 11:35, Jesus grieved when He found out Lazarus had died because he loved
Lazarus. Jesus moved past His grief by first letting Martha know that her brother would rise
again. Secondly, Jesus believed in God the Father by praying to His Father. Thirdly, Jesus put
His belief into action by raising Lazarus from the dead. Although it took Jesus four days to reach
Lazarus, He could not get there any sooner even though He was grieving for Lazarus. Jesus was
the first person to rise from the dead on the third day. With the grief Jesus was experiencing,
Lazarus would be raised from the dead on the fourth day since seemingly the first to raise from
the dead on the third day.
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Conversations: Grief
Having relational conversations with the mentor can help the mentee determine and
address the need caused by grief’s pain. The mentor may use the steps below to guide such a
conversation with a mentee.
1. Discuss the situation of experiencing grief.
2. Determine the grief need or needs.
3. Ask for an example of the grief need or needs of concern, listing each separately.
4. Give an example of the exclusion perceived for that grief experience need
5. Investigate how the perceived grief affects the mentee’s well-being.
6. Ask for an example of the grief need concerning the mentee’s perception of inclusion and
exclusion. Ask for solutions of how the mentee can resolve this concern.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
Adjusting to Widowhood
Widows were taken care of in the Old Testament. 285 The Scriptures state that the church
should care for widows who do not have relatives and are genuinely widows. 286 Those widows
who have relatives should be taken care of by those relatives. Adjusting to widowhood is one of
the most challenging things a widow can do. A forty-year-old single woman is in therapy and has
a five-year-old and a three-month-old child. This woman did not attend church since she
believed she was not part of the church family.
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One seventy-seven-year-old widow in the study stated that being put down by church
leadership gave her the perception of exclusion. The widow became afraid to express herself
because the leadership made her feel dumb and stupid. The widow believed she was only there to
listen to the sermon, not participate. This widow also stated that she told a friend about her
perception of exclusion and perceived that no assistance from church leadership would resolve
the concern. The widow’s perception was that it was the leadership causing the concern. The
widow perceived that having a mentor would help improve her low self-esteem. Having a mentor
would also give the widow the confidence necessary to address concerns with church leadership
that may arise in the future, which cause the widow to experience discomfort.
Conversations: Widowhood
Having relational conversations with the mentor can help the mentee determine and
address the need to adjust to widowhood. The mentor may use the steps below to guide such a
conversation with a mentee.
1. Discuss the situation of adjusting to widowhood.
2. Determine what the mentee’s needs are surrounding adjusting to widowhood.
3. Ask for an example of adjusting to widowhood needs or concerns, listing each separately.
4. Ask for an example of the exclusion perceived for adjusting to widowhood needs.
5. Investigate how the perceived adjustment to widowhood needs is crucial to the mentee’s
well-being.
6. Ask for an example of the adjustment to widowhood needs concerning the mentee’s
perception of inclusion and exclusion. Ask for solutions to the concerns.
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7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
Never Alone
There are times when a person experiences loneliness and exclusion in their lives. There
were times that I did not know that I was never alone until I understood my identity in Christ.
Even Jesus cried out in Matthew 27:46 while nailed to the cross, “Eli, Eli, lama sabachthani?”
“My God, My God, why hast thou forsaken me?” 287 As a Christian, I know that I am not alone
because I am a child of God. I firmly believe in the Word, and I am never alone because I know
Christ. Do you know the Word of God? If the answer is yes, then you are not alone. When we
study and stay in the Word of God, Christ builds up our self-esteem and removes those
perceptions of exclusion. As Michael Wilkins states, Jesus placed His trust in God’s hands and
was never alone. Even when He asked to have the cup of death pass from Him, He placed His
trust again in His Father’s hands and asked for not His will but God’s will to be done. 288
A thirty-nine-year-old single parent states that everyone does not understand how or
know how to trust in God when they feel alone. She said, “The younger generation . . . even with
my children, especially my daughter, . . . I talked to her a lot about, you know, trusting in God,
and God is always with you. However, they do not understand the concept of how trusting in
God can take away the loneliness they are experiencing. It depends on where you are in the
walk-in regarding your spirituality. Whether or not a person fully grasps the concept of never
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being alone or not, I say maybe the younger people do not necessarily understand that right now.
However, they will, and that is good!”
Conversations: Feeling Alone
Having relational conversations with the mentor can help the mentee address their
feelings of loneliness. The mentor may use the steps below to guide such a conversation with a
mentee.
1. Discuss the situation of feeling alone.
2. Determine the reason for the perception of feeling alone.
3. Ask for examples of the need or needs surrounding feeling alone, listing each separately.
4. Ask for an example of the exclusion perceived for feeling alone.
5. Investigate how understanding the perception of feeling alone is crucial to the mentee’s
well-being.
6. Ask for an example of feeling alone and the effect on your perception of inclusion and
exclusion. Ask for solutions for the concerns.
7. If a more in-depth assessment seems necessary, offer and share resources with the
mentee.
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Chapter 4: The Message
When faced with the many concerns life may bring, help a person must seek to escape
spiritual or physical bondage. Scriptures state that “There hath no temptation taken you, but such
as is common to man: but God is faithful, who will not suffer you to be tempted above that ye
are able; but with the temptation also make a way to escape that ye may be able to bear it” (1
Corinthians 10:13). Seeking help through the Scriptures does not negate the need for God to
place other resources, like a mentor, or counselor, in a person’s path to aid in determining
solutions to the needs and concerns. The mentor should assist the mentee in determining their
gifts and talents and how the mentee may use these gifts in a ministry for which the mentee has a
God-given passion. The mentor should teach the mentee how to pray, study, and, most
importantly, seek assistance when needed.
Human beings tend to be critical, judgmental, doubtful, and hateful. They often
stigmatize others due to their insecurities and self-esteem issues. When sending the correct
message to single women, the church leadership, which includes the pastor, must know what
questions to ask and what steps to take to address the concerns and struggles of the mentee.
Suppose a person is not learning and being fed spiritual meat in the current attendance
church. In that case, the person should ask God for guidance through His Holy Spirit to lead a
church that provides that capability. If you are perceiving exclusion or, in reality, experiencing
exclusion in your local church, find out why. Speak with the church leadership about your
struggles and concerns. Speak with God first through prayer and supplication and study to
understand the Word of God. The Word of God may make a difference in your life and the lives
of others. Do not suffer in silence–that is not healthy. Do not allow others to steal the joy and
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love God has given you. Become an example of God’s love, Jesus’s love, and the love of the
Holy Spirit that dwells within you. Become the beautiful single woman God has called you to be.
The Message to Pastors
“For God so loved the world that He gave His only Begotten Son, that whosoever
believeth in Him should not Perish, but have Everlasting Life.”
—John 3:16
Help on the way. The steps the pastors and leaders should take to address the exclusion of
single women in the local church are (1.) The pastors need to know and understand the five types
of single women and conduct a survey of the single women in the church to determine what their
concerns, needs, and interests are. (2.) Pastors need to acknowledge the concern of exclusion by
single women in the church the women attend. Acknowledging the concern of exclusion by
single women is a start to effectively addressing the perception of exclusion. (3.) Determine if
the woman would like to have a mentor and assign a mature mentor who has the same concerns
in common and has overcome the concerns the mentee is experiencing. (4.) Do not let the
relationship built with the mentor go by the wayside. There needs to be checks and balances. As
the church grows, the pastors and church leaders should acknowledge the women in some form.
The mentors should continue to inform the pastor and leadership of the progress made in the
women’s ministry and the women’s acclimation to the church family.
Reaching Higher Heights in Christ
When striving to reach higher heights in Christ and be what God calls you to be, you
cannot shy away from life’s daily challenges. John Ortberg, a senior pastor, and author, states
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that “the most important task of your life is not what you do, but whom you become.” 289 Taking
your eyes off yourself and putting them on God allows God to work in you. When you take your
eyes off of yourself, God can work. Jesus was concerned about the well-being of others. A
person who takes their eyes off of themselves can better see the needs of others. There are many
struggles and concerns that all women experience. The challenge is not to let those struggles and
concerns become “strongholds” that turn into misunderstandings, misconceptions, or the
perception of exclusion to become barriers that prevent a person from moving forward.
People cannot state that they do not care about what other people think since the
Scriptures inform them that their name is worth more than silver or gold. 290 Even Jesus was
concerned about the care of others. He first taught His disciples to follow His lead, equipping
them, healing them, feeding them, and training them to do the same for others. Become a mentor
to others. Let someone know how you reached higher heights in Christ.
Those who exhibit exclusionary behavior towards others seem to think about themselves
only, not God. No one wants or deserves to be excluded, especially when the Scriptures lets
Christians know not to think about their own interest but also the interests of others. 291
Conclusion
If a single woman seeks inclusion in God’s service, changes need to be made by the
single woman and the church. A person’s perception about another person or church is just a
perception until proven otherwise. Whether or not the perception is accurate, a person
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internalizes what they see, perceive, or hear. It is up to both parties to clarify and make the
change.
Seemingly, in a world with much turmoil and unrest, God brings faithful and obedient
people into his rest. Those who keep their eyes on the prize could not go to inheritance in Christ.
If exclusion, then a person who believes exclusion is occurring and the exclusion is absolute may
not understand that God is a God of inclusion. If a person does not understand who they are in
Christ, they may allow doubt to cloud the positive perception of being an heir with God and
joint-heirs with Christ. Sometimes, the church does not exclude single women, nor their concerns
and struggles, and what the women perceive is not valid. Other times those perceptions are
accurate. Knowing that the Scripture states that Christians are heirs with God and joint-heirs with
Christ quelches the perception of exclusion even when exclusion takes place. When there is the
presumption of exclusion or stereotyping, knowing the difference between inclusion and
exclusion may make addressing the concern or struggle much more manageable.
The decisions made by the single woman in each instance may assist her in healing and
becoming a capable ministry partner. Becoming a capable ministry partner does not necessarily
mean that a person is becoming a leader in the church but a partner in sharing the Gospel of
Jesus Christ. A single woman must not give up nor give in. She must keep trusting in God, and
she will win the inheritance promised by God. Win freedom from the perceptions,
misconceptions, realities, and misunderstandings of inclusion and exclusion in the church.
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